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No luncheon interval will be allowed at any dllce <l,t which 
is employed ~'tn officer capable of taking in the absenee oJ 
the Postmaster. In any case of an addition to staff involving the 
operation of this regulation the Chief Postnmster will make a speci1tl 
report EoI' the pUIpose of having the luncheon interval aholished. 

t03. Chief Postmasters, Superintendents, and Postmasters must 
keep in to1.wh with movements of Ministers of the Crown in their 
districts,a,nd make adequate arrangements for transmitting Press 
matter relating to political addresses. They must also keep them­
selves informed of other important to be made, with a 
view to like preparation. 'Vhen assistance is required to he sent 
to anpther office the matter should be promptly hl,'Ought. under the 
notice ot the Secretary. 

104. When requested by the General Manager or a District 
Traffic Manager of Railways to remain on duty for tbe purpose of 
transmitting telegrams on urgent railway busifless, officers are t.o 
carry out such instruetiollswithout reference to the General Post 
Office, bnt a report of the circumstances must at once be made to 
the Seeretary by telegra.ph. (See Rule T. 607.) 

OVER,'nME. 

105. Wherever possible, time off is to be granted instead of 
overtime payment to all employees in every hranch, whether on 
the perm.anent 01' temporary staff. Time and a half is to he 
allowed in cases in which overtime would be payahle at that rate. 
Every endeavour is to be made to dispose of time off during the 
week following that in whieh it is earned; but where it is found 
impossible to do this and the time off bas not heen granted within 
a month, a speeial report on the position is to be made to the 
Seeretary (Sta.ff). Any claim for overtime payment is to be sub­
mitted to the Seeretary (Staff) for approval before payment is made. 

106. When overtime is paid in aceordance with Staff Regula­
tion 27, the following is the proeedure:-

(a.) Ordinary overtime elaims are to be prepared fortnightly. 
Claims in respect of SUllday and holiday duty are to be rendered 
separately. Vouchers for overtime authorized by Staff Regula­
tion 27, certified by Chief Postmasters for t.heir own offices and 
districts, by Superint.endent.s, and. by Distriet Telegraph Engineers, 
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