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NEvV ZEALAND GAZETTE 

Rffllllaliol1S anrI Amrndments to RCflulat1:ons under the Education Art, 
191". 

LIVI<:RPOOL, Governor-General. 
ORDER IN COUNCIL. 

At the (.}ovcrnlllent House at 'Wellington, this ,evcllleentll da:,' of 
December. 1918. 

Present: 
fbs EXCIlI,LNNCY THR COVRRNOR-Gl']NBHAL IN COUNCIL. 

I X pur.suan('(' and exercise of the powers and autboritie~ vested in him 
by Rcctioll thirty-seven of the Appropl'iation Ad, HJl8, and by the 

1·:ducM.ioll Act, 1914 (hereinafter referred to as "the Act "), and of nIl 
n(IH:r powers and authorities enabling !lilll in this behalf, His I~xeellelle:­
the Governor-Gener»1 of tl](,' Dominion of Xew 7:caland, acting by and 
with 11,(, advice nnd cnnsent of the Executive Council of the said Do­
minion. rlot-h hereby make the regulations in Part 1 hereunder relating 
tn~ 

(i.) Grading of schools j 
(ii.) Salaries of (pa,chers; 

(iii.) Stalling of »chools; 
(iv.) I.illlitatioll IIf positi<Hls to he filled b.v \\lale and female teacherR; 
(v.) '1'ran~fer of teachers when the grade of a school is increased; 

(vi.) 'frullHfer of {!'ucher, when the gmde of a ~r1lOo1 is rcdnced; 
(vii.) Hou,e a!lo\yaneeR; 

(viii.) Pupil-teachers and ]l1'Obatilll1cr,: 
and doth Iwrebr revoke all It·glllations hit·herlo ill foree in regard t () 
any .of the a.hove matters: And doth further lllak~ the amC!ldlllent~ In 
Pa"rt II hereunder to the regulatioru; relating t()~ 

(i.) Native schools; 
(ii.) Attendance registen; 'lll(l rctu rllS; RlHI 

(iii.) Training colleges; 
nnd with (he like' advice and ('onsen! clolh prescribe Ihat this Order shall 
come into force on the first clay of .January, one thollSa!lc! nine hundred 
and nineteen. 

REGULATIONS.-PART 1. 
I. GRADING OF SCHOOLS. 

I. Pl'llf.IC schnoh shall be clns,ifieri in th(' grades find mhgr'l<l,·s spedficd 
in the Rl'heriules in clause 14 hE'H'of. 
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2, It shall be the duty of til(' Board OIl the 1st February in each yeal 
TO deterlltille, (l('{'onliIlg' to the yearly average altclJdance for the year 
('ntletl :l]~t Dect'lltllel' illlillediately preceding, the grade and sU[Ig'rade 10 
which eVl'l'Y sehool IlIHler the cOlltl'ol "f the Board hdoligH. 

3, Until tlw nrst grading' of the ~l'hools ullder tlJC last [-'receding 
clallRC is made the selwols shall be claHsified in the grades and subg!'ade~ 
in which they would be placed undet· the Fifth Schedule to the Act, and 
the grades so ascertained shall for the period in qucstion be deemed to be 
the grades anrl subgl'ades determined nnder these regulations. 

4. If at the beginning of any quarter it appears that ,\ school ill 
Grade O-that is, a school having a yearly average attendance not ex­
ceeding eight-has an average attendance for thE' last prccpding quarter 
of sixteen, or fm' two, three, or four quarters immediately preceding of 
fourteen, or twelve, or nine (as the case may be), the ~chool shall be placed 
in Grade I. 

5. Until the first annual grading of a ne", school under clause 2 
hereof the grade and subgrade of that school 8hall be deterlllined in 
ficcordance with the a~~erage attendance as follows:-

(i.) F'or the period frum the date of opening until the enel of the 
quarter in which the Rchool was opened, on the average at­
tpndance for such period; 

(ii.) For tlw first, quarter during the whole of which the ~chool is 
open, on the average attendance for that quarter; and 

(iii.) Thereafter oil the Illean of the quarterl.\- average attendances for 
the several quarters until the :llst January next ensuing: 

Provided that in any special case whl:re the Cil'clllllstances are exceptional 
a new school may, with the prccerlent approval of the Minister, be pro­
visiollall:v gradefj in a higher grade 01' subgrade than that in which it 
would he placerl under the provisions of this clanse, 01' on its first graclillg 
under tIll' jll'!wisiolls of dause 2 hel·eof. 

6. In the OflRe of a mnin school frolll which during any year a side 
school has hePII sepa mted, sueh ,epa ration shall not affect the grade of 
the school for that year. 

7, The grade 01: suhgrade of a district high school shall he determiner! 
in accorrlallce with the averng'p nttpmianct' in the primar!- department 
and the secondary ,lepnrtment taken together. 

8. Seconelar,v clepartmentR of di~tl'ict high schools shall be classified 
in the grade~ specified in Scherlule IV of clause 14 hereof. 

9. If the ~'earl." average attendallce of the secondary department of 
a district high school for any ~-ea1' falls below twelve, such secondary 
flepartment may, with the precl'rlent approval of the Minister, be pro­
visionally grader! as ,\ secondary r]epa rtment in Grade A. The Minister's 
approval may at any time be revoked. 

10. In no case shall al1~- ~ehool eNtablisherj during an~- ~-ear as a new 
district high school be placerl for that year in n gl:ade lower than that 
in which it would have been placed harl it not been establi~hed as a dis­
trict high school. 

11. For the purpose of detel'mining the grarle of a school to which one 
OJ' more side srhool~ are attached. the main school allLl the side school or 
schools attached thereto shall bc deemed to form one school. 

12. In ascertaining the grade of a gl'Oup of part-time schools, the 
gl'OU)) of schools shall be tl'eatp(j as one school. and the nverage attend­
anre shall Ill' the combinef] average atte]](lallce of the group. 

11. RALAlUES OF TEACHERS. 
1:1. (1.) The salaries pa,,'ahll' to heall teachers allil Hssistnnt teachers 

respectivel.\· in public schools 1\rc herehy classified in grades in accordance 
with HcllPdulp I Iwrcunrler :-

SeRF-DULr" I 
Pari T.-- Umrle8 of 8alrm;es 11r£ilab1c tn lll'(fri Tp((dcj',~. 

Oradf', Minimum, 2\[nxirnnm, l-\lw('ifll Annnnl 
Inrrf"llH-nt. Im'fP1llf'nt. 

I 
____ ~ _____ 1 __ " 

(2) _____ (:l) (01) ([,) 

£ £ £ £ 
I 130 160 20 10 
IT ]60 220 20 10 
IlIA 220 270 20 10 
lIIB 230 290 30 10 
IV 280 330 20 10 
V 340 380 20 10 
VI 380 110 10 10 
VTI 420 ,150 10 10 

-------~-. 
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Part II.-Umdes ()J 8alaries payalile to Assistants. 

(j-ra.d~. JliuilllUUl. 31axilllulll. Special .\nnual 
Increment-. 1111'n)llIl'1l1,. 

~. ill -----'--~- Jl_) __ ~ __ (4) ___ (G) 

£ £ £ :£ 
1 120 140 20 to 
2 1<10 160 20 to 
3 160 200 20 10 
cl 210 240 20 10 
5 250 270 20 10 
(j 270 290 10 10 
7 300 320 10 10 
8 330 370 lO lO 

I ------

(:!.) .\ deductioll of 10 pcr celdutrl frUlH the ~alal'y paY'l))le in aceord~ 
,wee witil tile foregoing jJrovi,ioll~ ,Itall be lIlade ill the {'a~e of every 
llllcel'tificated hea(1 or wle ((,acher alld ill the ca~c of <,verv llllCCl'tifieat€d 
assistant, and a deductioll 01' () pel' eelltUlIl ill the ea'", o( evel'y assistant 
01' head or sole teacher who is thc holder of a license to teach; but if ill 
any sudl case tlte sail] deduction would rcduce the salary below £120 pel' 
annum IlO greater deduction :;hall be made than is sufficient to reduce lhe 
salary to £120. 

(3.) In a(ldition lu til(' salal'y payable ill accordance with the pru­
visions of Part II or the Schedule herein, thert' :;ball be paid b~- way of 
salary the ,mn of £:10 pel' allllUli1 in the cw·e of every married assistant, 
cxcept where the husband or wife uf slIC'h assistant is-

(II.) "' iteall ot' sole teachel', ill which case no such additiun shall he 
Illado j 01' 

(b.) All assistallt, ill which case such addition shall be lllade ullII- lu 
the salur? of the hllliband : . 

Pl'ovi(led that no rnal'1'ied woman employed as an assistalLr. 
ill a pllblic selwol shall be entitled to the additional ,alary 
hercin rrovided \Ulless payment of the additional :;alal'~' is al'~ 
rl'Oved by the Millister on accnunt of spl~ial ci rculllst Hllces. 

(4.) Fur the purposes of thi, clause the l'xpl'cssion "IIJal'l'ied 
;lssistaut" illcludes all assistant 1I'!1O is a willow 01' wido\\·er havillg' 
onc (II' Illore children uuder the age of sixteen yeal·S. 

14-. ~ubjeet to the pl'ovisions hel'eiuHftel' eOlllaillcd, the salaries l'ay~ 
able to teachers in pu1lie schoob shall be tlw ,alaries of the grades (as 
defined in elause 1:3 hereof) prescribed fOl' those teachero in SdlCdules 11, 
Ill, and IV hereunder. 

SCHEDULE II. -MIXED 1:lCHOOLR, SEl'AH.ATg Boys' NCHOOLS, A);D l"El'Al:.\'l'r; 

(tlm.s' SCHOOLS. 

Average 
Attcnd­

a.ut'e. 

\)-20 
21-35 
36-80 
1'11·120 

121-160 
J61-200 
20l-2clO 
241 2f<O 
281-320 
321360 
361-clOO 
101-140 
-141·clKO 
,181·520 

Gmdr of 
School. 

-(~L 

I 
II 

ILIA 
lUll 
[VA 
IVn 
IVe 
VA 
Vll 
Ve 
VD 
YIA 
VIE 
VIlA 

_J~l (41 

I 
II 

lIlA 1 
IIIll 2 
IV ;) 

IV -t 
IV f) 

Y G 
V 7 
V 8 
Y D 
VI 10 
VI 11 
VII 12 

([;1 

2 
2, I 
3, 2 
3, 3, 2 
cl, 3, 3, 2 
t, 3, 3, 2 
5, 3, :3, 2, 2 
5, 4, 4, 3. 2, 1 
5, 4-, 4, 3, 2, 1 
6, 4, 4, 3, 2, 2 

i 6, 4, 4, 3, 3, 2, I 
7, 5, iJ, 4. ,I, :3, 2 

1 
1 
1 
1, I 
1, 1 
I. 1 
[, 1, 1 
1, 1, 1, 1 
1, I, 1, 1 

r-,-umucr 
ufJlupil­
tea~:lwrs 
(.Juilior 

TeadH.:rf') . 

. 1 (7) 

I 
1 
1 
2 
2 
2 
q 
.) 

4 
4 

2, 1, 1, L 1 5 

and so Oil, each subgrade above SlIbgrade VIlA being determined by 
each increase of forty 01' part of forty in average attendance. 
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t'lCHEDULg 1I1.·- SEPAHATE IN1'ANTS' SCHOOLS. 

-------------

Grade (If Kumber 
AVl'l'agc Orade of Halary ot Number of Pupil-
.·\tt(~Ild-

~('hool. Iload of As- G-radcB. of ~alarilj;-' of A~l::\i:-ltftnt:-:. teachers 
allee. Teacher. )'bta.llt.s. (.Junior 

Tcachertl). 

(!) (2) (:J) (4) (5) (0) (7) 
.. 

121-160 IVA l11ll ;) 3, :2 1 I 
161-200 IVE lUll .1 ;),3, :2 J I 
:Wl-240 lYe 11 III 5 4.3.2, I I 1 
241280 VA IV (j 4,3,2,2, I, 1 2 
281-320 I VB IV 7 1. ;), 3. 2. I 1, I :2 
::l21-360 I Yc lr S 4, ;), 3. 2, 1. J 1. I :2 
:\61-400 YD IV 9 ~, 3, :), 2, 2. I 1, ], 1 " 101· 440 Vl.~ V 10 6. 3. ::l, 2, 2, :2 I, 1, J, I ~ 
III 480 \'Ill Y 11 6,1,0, ,3, 2. 2, 1 1.1. J, I 1 
lSI 520 VilA VI 12 5.1. 3. :1. 2, 2. 1 I, t, L I., 1 5 

Sir!;!}' and Salaric8 ·ill 8ecumlary Departmellt. 

(l) (8) 

A v(~r(lgl' ,\ttl'IHIallf'I' Grade 01 
::-Il'COllUarv 

(jradC8 of SaJaries l'Hyaulc to ~·b::\btal\t.b in tht~ Se('onda.l·~· 
Depari-mont. 

(In ;;('eolldaJ'Y I)epartllwnt. 
I h",partlllt,ilt. I 

hr. :ll'd I 41.11 5t.h tith 

I~ 2() ,\ 
:31 30 I:l 5 
31 60 C 5 I 
til-HO D 6 4. :1 
:Jl 12U · . E 7 i 5 4 :-l 

l:ll Iiii) · . F 7 [) { :~ :; 
1;-)1 Jr'O (j 8 0 5 4 :3 '.' , , .J 

181 21() · . II 8 li 5 -l: -l: :1 :3 
:lll 210 l 8 i !) 5 4 ,t ., ;; · . I 

.J 

:lll 270 .J 1) I 7 i) Ii 1 t ., ., · , ., 

and ~u 011. each grade "bon· t~radc .J bciug deterlilineLl b~' "<leI, nu;rea>-'p 
of 1I1i1'ty 01' part of thirty ill ''''l,rage attcudance. 

15. 111 overy school uf Crade VIT there ,hall ill' addt'd for eaeh ~Ul'­
ceeding ~llbgl'ade above Sllbgraclc VITA all ",,,iHtant with a salary of 
(hade 1; but ill all other respect, the staft and salarie, ill every sucll 
school ,.;hall be the Rallle a~ in ;\ ~ehuol of Suhgrade Vlb. 

IG. In cvery secondary depal'llllent uf a dist.j·ict lligil sehool tlJ,>rc shall 
be added for each succee,ling grade "IJllv,· tirade .T all uHsistallt witll a 
Halar)' of Gra,le ;{; hut in all uther J'csjJel't,s the, HlalT :!lId salal,ies shall 
be the sallie as in a .,e('ollllar," d,>pari III-ent (If Gradl' J. 

17. (1.) In the eu"t' ul a HelJOol of (~I'ade 0 the Hoard shall pay for ur 
on aCCoOunt of the salary of till' teacher (he :;UIll of .£H pet· annUIll for every 
pupil in HYerage atte!l(lane~. 

(2.) Subject to the provi,ium; of dan:;e :l7 hereof, the average attend­
ance Oil which the mttOullt payable for a.ny quarter 1'01' or 011 accoullt of 
tht' salary of the teacllel' of " ochool of Gra.de 0 ,hall be ,lctel'lnilled shall 
be ti,e a~erag-e attellda.llcC rot· the lIuarter illlHlcdia.tely prcceuing, or the 
yeari.'- avemge attcllIlance for the -"lm I' ilUlrll'dia td." preceding, or the 
Illean of the average altcllcl"llce -I',t!. rllt' fuur 'Juan,'r:; i11lmediately p1'c­
,·"ding. whichever is the hig-IICRt: 1'l'Ilvidl'll that if at the end of an," 
qn;)rter it appears thal a high!'!' llmount would have been pa,vable for 
UI' 'm account of the ,;alarv of the teacher if tilt' :m,oullt had beelt 
l\ciel'1llincrl Oll the avenlge attendance for that ljllHrter. tile" tilt' a.rnounl 
payable for that. quartel' shall be deemed to be the >LHlOIlld deter­
mined Oil the a.verage attendance for ~Ilcli ljuart",!" allli the teacher shall 
he paid the amount so deterlllincd les, auy amount already paid at a 
lowCl' rate. 'rhe pl'ovi~ion, of thi" clall"e shall "ppl,\'. a, far as may be 
applicable, in the ea~e of a ILew "ehool of Grade 0, aud with rc~pect to 
allY ~u"h schuol the provisiolls of dUUf'e ;, hereof shall be modified accord· 
ing·lv . 

. ~ i~. 1'0 the head teacher of a distriel high "dlOOl tliere ,hall bt, l'aya.IJ!t> 
IJy wa,\' or 8ulary an amount of .£:10 pel' HIHllll1l if the yea.rly lIvcrHg(;' 
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attendance of the secondary department does not exceed 120, and .£50 
pel' annum if the yearly average attendance of the secondary department 
exceeds that number, in addition to all other amounts payable to him 
uuder the.~e regulations. hI consideration of such additional payment 
the head teacher shall be required to take some definite part in the in­
structiou of the secondary departmeut, but he shall devote the greater 
pa1't of his time and attention to the supervision and instruction of tk 
classes in the primary department. 

19. The salary and house allowance of a teacher of a group of part­
time schools shall be those for the grade of the group determined in 
accordance with clause 12 hereof: Provided that if the teacher of a 
group of part-time schools is required by the Education Board to teach 
or travel on six days during the week (provided that he teaches for at 
least twenty-four hours in each week), he shall receive the salary and 
honse allowauce for the grade of school next higher than the grade in 
which that group of schools is placed. 

20. The salary of an assistant teacher appointed under the provisions 
of clauses 37 or 39 hereof shall be that of Grade I. 

21. A teacher employed in a public school at the time of coming into 
J'Ul'ce of this Order shall not, so long as he remains in the same position, 
receive a salary lower than that to which he would have been entitled 
had this Order not come into force. 

22. Every teacher who is perIllauently appointed to any position ill 
a public school after the coming into force of this Order shall, on his 
appointment, receive the minimum salary of the grade of salary attached 
t 0 hi~ po~ition under these regulations. 

2:3. (i.) Notwithstanding the provisioull uf the last preceding clause, 
i r :t t"aeltlll' is transferred from one permanent position to another per­
maneut position (whether those two positions are in the same school or 
ill diHeJ'ent schools, or under the same Board or undm' different Boards, 
0)' \11111er the Department) his salary ou tralJsfer to his new position shall 
he determined in the maImer following :-

(a.) If the amount of the final salary which he received in his former 
position ill less than the minimum salary of the grade of salary 
attached to his uew position, he shall receive as his initial 
salary in hi~ nel" position the amount of such minimum salary, 
and thereafter shall receive an annual increment. in the manner 
provided in clause 24 hereof. 

(b.) if the amount of the final salary which he received in his former 
position is greater than the 'maximum salary of the grade of 
salary attached to his llew position, he shall receive as his 
salary in his new position the amount of such maximum salary. 

(c.) In all I' other case he shall receive as his initial salary in his new 
position the amount of the final salary which he re~eived ill his 
formel' position, and shall receive his first increment of salary 
on the same date as if he had continued in thf) position from 
which he was so transferred. 

(ii.) A transf()l' for the purposes of this clause shall be deemed to 
iudude the ca~e in which there has been an interval of time between the 
tenure of tlle two posit.ions not exceeding twelve months. 

(iii.) If a lIlal'l'ied assistant in receipt of additional salary under the 
provisions of ~ubclause (3) of clause 13 hereof is transferred to a position 
>I, head teacher or sole tcachel', such additional salary shall not be 
l'Pckunetl as pal·t of his Halary for the purposes of this clause. 

(iv.) '1'he provisions of this clause may, with the approval of. the 
Minister, be extended to any teacher who is transferred from a p~ition 
which he has occupied temporarily fOJ' a period of more than twelve 
months, and also, rnutati~ mutandis, to any person who holds a position 
ill the Education service as defined bv the Public Service Classification 
and Buperannuation Amendment Act, 1908, other than in a public school. 
whu is appoiuted to a position in a public school. 

24. Every teacher employed in allY position in a public school shall, 
so long as he J'emains ill that position. reeeive the annual increment men· 
t.ioned in columIl 1} of Schedule I of clause 13 hcreof, and every such incre­
IIlent shall be by way of addition to the rate of salary payable 011 t},,· 
:Hst day of December immediately preceding, and shall commence-

(n.) Tn the case uf a teacher employed in such a position on the ],;/ 
day of July in any year, as from the 1st day of Jallua,ry next 
ensuing j and 

(b.) In the case of a teacher appointed to such a position after the 
1st day of .July in any year, as from the lst day of Januar)' 
next ensuing after the expiration of one year from the date 
of such appointment. 

21J. Notwithstanding anythiu/! in these reglllatiPlJs other thall the 
provisiolls of clause 46 hereof, the salary payable in the case of every 
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teacher employed ill a public school at the date of the coming into 
operation of thi~ Order shall be determined on that date as follows 
-that is to ~ay, he shall receive the salary to which he would have 
been entitled had this Order not been passed, provided tbat in the 
case of a married assistant regard shall !lot be taken of the addi­
tional salary (if any) to which he would have been entitled ill accord­
ance with the note to the Fourth Schedule of the Act. In addition to 
the salary so ascertained he shall receive by way of salary the special 
increment mentioned in column 4 of Schedule I of clause 13 hereof, and 
shall also, in the case of a married assistant, receive the additional salary 
(if any) to which he is entitled in accordance with subclause (3) of the 
said clause. 

26. EXL'ept to such extent as lllay be necessary to oomply with the 
requirements of clauses 21 and 25 hereof, nothing in these regulations 
shall entitle any teacher to a salary higher than the maximum for the 
grade of salary attached to his position. 

27. (i.) If any school il> at the beginning of any year placed ill 
(hade I or a higher grade, and that school is thereafter reduced in grade, 
allY teacher who remains in the same position therein shall continue to 
receive the HOlInE' salary and allowances as if no such reduction had taken 
place: . 

Provided that if he has been offered and has declined to accept in 
a public school, secondary school, technical high school, or in any school 
under the control of the Department, any position the salary and allow­
ances attached to which aye not less than the salary and allowances that 
would have been received by him if the first-name~i school had not been 
reduced ill grade, then he '~hall contiuue to receive for two years after 
the reduction, but lIO longer, the same salary and allowances as if no 
reduction had taken place, and thereafter, until new oonditions arise, 
he shall receive as his salary and allowances the maximum salary and 
allowances prescribed for his position according to the grade to which 
the se-hool has been reduced: 

Provided further that in no case shall any teacher be entitled to 
receive salary and allowances in excess of that payable for the reduced 
grade or subgrade of the school for a longer period than five years. 

(ii.) The teacher of a part-time school which has been established as 
a full-time school shall, if he was the teacher of a group of part-tiltle 
schools, be considered for the purposes of this clause as remaining in the 
~ame position. 

28. Any teacher who is appointed temporarily to any position, or 
acts as relieving teacher or locum tenens for a teacher, iu a public school 
~hal\ while he occnpies such position bc paid salary and allowance not 
lower than the salary and allowanee to which he would have been entitled 
if he had boou peru;anently appointed to such position: 

Provided that if in the opinion of the Board the qualifications of a 
Leacher who is not the holder of a teacher's certificate or a license to 
teach do not warrant tOhe payment to such teacher of the salary prescribed 
for the position to which he is appointed, the Board may, with the con­
Cla'lenCC of the Minister, pay salary at a lower rate than t.he prescribed 
~alary. 

29. If the first felllale assistant in any school at the coming into 
uperatioll uf thiil Order Le not appointed to the position of infant mistress 
in acoordance with clause 45 hereof, such aS8istant may, with the ap­
provalof the Minister, so long as she remains in the same positioll, con­
tinue to be paid at the mte of salary payable to the first female assistant. 

ilO. (1.) In the case of a reduction in the staff of a school, such amount 
shall be paid to the Board in respect of the teachers whose services are 
dispensed with ail will enable the Board to comply with section 82 of 
the Act j but, with the exceptions set forth in subclause (2) hereof, in 
no circumstances shall payment bep1ade to the Board on account of the 
salary of any teacher for a longer' period than four months after the 
end of the quarter in which the school ceases to be entitled to the services 

. of 8uch teacher if such teacher had been permanently appointed, or for 
a longer peri(Hj thall two months iu any other case. 

(2.) In any school in which, under these regulations, a l'eduction ill 
the staff is to be made, if at the beginning of any subsequent quarter it 
is found that the average attendance of the school for the quarter imme­
diately preceding ha~ increased so that the minimum average attendance 
of the grade or subgrade for which such staff has been provided has been 
reached, then, if notice to the teacher or teachers toO be withdrawn has 
!lot expired, payment of the salary or salaries of the said teacher or 
teachers may, with the precedent approval of the Minister, be made for 
such period as the Board may decide, being not more than four months 
after the beginning of the quarter first named j and so on from quarter 
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tll quarter until the l~t February next ensuing. If the staff has been 
reduced the Board may, with the approval of the .\liniRtpr, rl'instnte the 
teaciler or teachers withdrnwn, or app"i nt another teacher or other 
reaehl"n to the starr in lien thl'n'of; and paYlilent of salary or salaries 
then'for. '" the caRe Illay be, may be Iwtrle accordingly as ill the case of 
the teacher or teachers to whom the notice given had not expi red. 

ITI. 8TAFFING OF SCHOOLS. 
31. (1.) Subject to the pl'ovisinlls !lereinafter eontain"cl. tlit, nUJllber 

of tcachcrt; and of pupil-tendlers (hereinafter l'efcrn:d to as ., junior 
t,'acllers ") ill allY ,ehonl otiler than a ,listrict high ,eliuol, anel ill the 
pl'imary ciepartment of a district lligh schnoL ,IJall he tilt' nlllnhcr ,11OWll 

ill oolum]ls :3, :i, and 7 of Sclwdllles II and III of clause 14 hereof for the 
average attendance "hown in coluTllll 1 of the ~aid schedule". The 
assistant~ shown in column G are to he substituted for tiJe jllllior teachers 
in column 7 at Hueh times alld to' such extent aN may be pre~cribed. 

(2.) The number of toacben in the "ecOl"lary department of U di~­
trict high Hchoo] shall he the lIumber shown in column 3 of Schedule IV 
of clause 1-1 hereof fnr the average attendance ,,1101\'11 ill column 1 of thnt 
schedule. 

(;l.) Oil ti,e lst February in each year the Board shall determine the 
number of toachers H1Hl of jllJliur teachcr8 aforesaid ill ncc()'I'dullee with the 
~Turlr averagp attp]Hlance for t.h", yellr enrle(} :liHt nt'('l'miH"r illllnediatel.,' 
preceding. 

:]2. 0.) If at the heginning of a.ny quarter it appear" that the att,end­
,lIIce ill au," "cI")(l1 otllt'l' tlli111 a diRtrirt high sclwol, 0)' in the primar~' 
r1J'partlllent, or ,ee(lnda]'\' ']"pal'tlllf'llt (If allY district ltig-II school, haN 
illcrc<lN"d NOJ that ti,e IlW HI I or th., qnal'tl'd;: avol'ag0 attelltlall(,t' for the 
rOllr 'lllflrters, or the illiTe qll<lrt~r", or tlte two 'Illarterf;, "I' for the 
'Illarter itmnediatt'ly pn"'eding, i" in tht' c<Ise of allY sllch " ... hool nr 
pl'inJUry departmcnt :1, hivit aN t.hat shown ill "o]lIIlln :2. 01' l'U]lIlllIl :\, 

01' ,', ,]lIllln 1. ur CO]1Il1l (\ ;;, resjlecti vel:,', of Table n hereto. or in t.he 
caN., of a. sccond,]r,\ cl"l':ll'tnIC]iI as high R,S that. shown ill Cnllll111l 2, or 
('nllllllll :1. or colmllll +. respect.ively, of 'rable C Ilf'reio, tlw Hoard may, 
in th., "ase or allY sHch school or primary department, mnk,' such arlditioll 
I .. the staff as is I'(,'lllirerl to bring the number of leaellt'!''' and .of juuior 
teachers for that lpwdel' IIpiH the number prescrilwr] for a sellOol having 
the average attcnda lice shown in column 6 of Table B": or, in the case of 
all." fiuch "econdary ,!cpart.rnent. sneh addition to tht' staff as i~ lWluirec1 
to hring the II \ITllhel' of t.0achel'R ill the secondary department for that 
quarter Ill' to tlw nllmh,'r prescribed 1'01' a sccondar.,· departmen(. having 
the averav'c attcT}(lalJl'~: shown in colmnn ii of 1"'hle C': Provided thrtt 
ill all~' special easc or increasing attendance \\'Ilich appears to he not 
eqllitahl~- provided for hel'ein t,he Board lIIH:", with the precedent ap­
provll! of the Millister. inert'ss" the staff of any schuol or department. 
at an earlier date than that ill which an inert'fINe would ot.henvisp b~> 

allthori7-ed uncleI' this suhelanNe. 

'I'ABLF. B. 

SliO'wiu.rJ 11I(Tea.w~ in Q'/I(/'/'tnrly A"cmqe Allen!lllJu?c 11)1011 lI:hir,h Ihe 8141 of a 
School ?nay be i IlCmllseri. 

AYNH.W' Att,l'ndance for Y(~ar I 
illllllcctia.h'ly pr~f'efling. 

(I) 

..\ vorage A ttrwlancc ris('S for 

Four I Or TIll ee ,I (1Il(')I.r'}'r~.·Ot" QUal'tfl'S t.o Qllart('r~ to ~ '" 
(2) _ __(3). (4) 

Or Onp 
Quart.er to 

(f'L_ 

, St·uff to be :l!:i 
I fo1' Srhool 
I with Average 

.-\ttl'l1daTlut'. 

(11) 

_ ... ----...... 
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Average Attendance for Year 
pre,~('(ling not, oVt'r 

30 
60 
!JO 

120 

_~ ___ (1_) __ _ 

TABLE C. 

Avemge Attendance ri~e~ for I Staff may b. 
increa.sed as for 

Average 
Three Or Two , Or One ' Attendance. 

Quarters to Quarters to II Qua.rter to I 
(2) I (3) (4) I (6) 

~~i-! -:i--
10

io.: -,-,I ~~~g 
Hi) 100 I} 90--120 

and RO on, adding 30 for pach gradp above 
Grade )j~. 

(2.) If at the beginning of any quarter it .appears that the attendance 
in any school other than a district high school, or in the primary depart­
ment or secondary department of a district high school, has decreased so 
that the mean of the average attendance for the three quarters, or for 
the two quarters, or the average attendance for the quarter immediately 
preceding, has in the case of any such school or primary department 
fallen as low as indicated in columns 2, 3, and 4 respectively of Table D 
hereto, or in the case of any secondary department as low as indicated 
in columns 2, 3, and 4 respectively of Table E hereto, then the staff of 
any such school or primary department shall be reduced to that pre­
~('dbed for a school having the average attendance shown in column 5 
of Table D j or, as the case may be, the staff of any ~uch secondary depart­
ment shall be reduced to that prescribed for a secondary department 
having the ,wemge at.tendance shown in column 5 of Table E: Provided 
that the Hoard may in any case reduce the staff of any school or depart­
ment at any time after the average attendance for any quarter has fallen 
below the minimum of the grade or subgrade of the school or department, 
fiS the case may be. 

(3.) If under the provisions of subclause (2) hereof the reduction in 
the staff would require the removal of a junior teacher or junior teachers. 
the Board may retain sueh junior teacher or junior teachers on the staff 
of the school or rlepartment until the :lIst .Tanuary next ensuing. 

TABI.E D. 
Showin.g the DecJ"elige I'll AIJ(lmge Auendance uJlon which the 8ta.ff oj a 8dwol 

.~hall be reduced. 
---~~---- ~-~ ------- --- ---- -- ---

Average Average Attendance has fallen I-woou,m. Attendance for School with Average Year immediately For Three Or for Orior Attendance. preceding. Quarters to Two Quarters to One Quarter to 

(1) ---~~ (8) (4) I (6) 
------

36-80 34- 32 30 21-35 
81-120 78 74- 70 36-80 

121-160 118 114- 110 81-120 
161-200 158 154 150 121-160 
201-240 197 194- 190 161-200 
241-280 237 230 220 20l~240 

28] 320 277 270 260 241-280 
32]-360 317 310 300 281-320 
36],100 357 3fiO 340 321-360 
'101-440 :~97 390 380 361-400 
~41-4S0 {35 430 420 401-440 
J-RI-fi20 ms 470 460 44]-480 

;[,nd so on, adding 40 for each subgrade above Subgrade VIlA. 

Average 
Attendanee for 
Year preceding 

over 

__ J!L 

30 
60 
90 

120 

TABLE E. 
,. ---- Average~_:;enda~ee Falls for -------~i~tat! ~ be-

t :Uee Quarters-:: II--Q£i~it~-I --Q~iJ!:to ---I D:~1:!~~e~or 
I __ ~ (3) (~) I (5) 

28 
.~5 

85 
I to 

26 
50 
80 

100 

24 
45 
75 
90 

12-30 
31-60 
fl0-90 
90-120 

and RO on, adding 30 for each grade above Grade E. 
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33. Clause 32 shall affect the staff of the school or department only 
during the quarter prescribed and any subsequent quarter in the same 
year. On the 1st February following such school or department shall 
(in accordance with clause 31 hereof) be staffed in accordance with the 
yearly average attendance thereat; and nothing in the said clause shall 
be deemed to affect the salary of any member of the staff of such school 
or department who shall not have been appointed or removed thereunder. 

34. As soon as, under the provisions of the Act and of these regula­
tions, a reduction in the staff of a school is imminent, it shall be the 
duty of the Board to give notice to every teacher whom it may deem neces­
sary to discharge in order to carry out such reduction. 

35. In reckoning the quarter, or two quarters, or three quarters, or 
four quarters immediately preceding, for the purposes of clause 32 hereof, 
no account shall be taken of the average attendance for any quarter if 
it is shown to the satisfaction of the Minister of Education, on the certi­
ficate of the District Health Officer or of a Medical Inspector of Schools, 
that an infectious disease of an epidemic character has been locally pre­
valent during that quarter to the extent of affecting 10 per cent. or more 
of the children on the roll of the school or department. 

36. Where a qualified assistant cannot be obtained, two junior teachers 
may, with the approval of the Minister previously obtained, be substi­
tuted for an assistant: Provided that the number of junior teachers in 
any school shall in no case exceed the number of adult teachers. 

37. An assistant may be substituted for two junior teachers, but 
without the special approval of the Minister, not more than one such 
substitution shall be made in anyone school. 

38. The number of teachers and of junior teachers in the primary de­
partment of a district high school shall be the same as in a public school 
with the same average attendance as the primary department. 

39. No main school or side school, taken separately, shall have a 
smaller number on its staff than if it were a mixed school of the same 
average attendance j and the Board shall appoint such additional teachers 
or junior teachers (i-f any) as are necessary in order to conform to this 
requirement. 

40. In the case of a main school from which during any year a side 
school has been separated. the staff of such school shall. from the date 
of separation, be determined in accordance with the yearly average 
attendance of the main school for the year immediately preceding. 

41. Until the number of uncertificated teachers employed in schools 
of Grade I and upwards in an education district is less than 10 per cent. 
of the total number of certificated teachers in that district, uncertificated 
teachers may be appointed temporarily at salaries not exceeding Grade 1 
to positions in schools of Grades V and upwards to such extent and on 
such conditions as may be determined by the Minister. The Minister 
may. prescribe. that a certain proportion of the uncertificated teachers 
employed shall be appointed to such schools. 

IV. LIMITATION OF POSITIONS TO BE FILLED BY MALE AND 
FEMALE TEACHERS. 

42. The number of male assistants in any mixed school IiIhall not 
exceed the number of female assistants. 

43. At least one of the first two assistants in any mixed school of 
Grade IV, V, VI, or VII must be a woman. 

44. At least three of the first six assistants in any mixed school of 
Grade VI or VII must be women. e 

45. (1.) The position of first female assistant in every mixed school 
of Grade Vo or of a higher grade shall be that of infant mistress. 

(2.) Not later than four months after the coming into operation of 
this Order, the Board shall in each school referred to in subclause (1) 
hereof appoint a teacher to the position of infant mistress, whether such 
teacher is at present a member of the staff of such school or not. 

(3.) Nothing herein shall be deemed to authorize an increase in the 
number of the staff of any school. 

(4.) For the purposeS of this clause "infant mistress" means the 
assistant teacher on the staff who has charge, subject to the control of the 
headmaster. of the infant department of such school. "Infant depart-· 
ment " means the classes in the school not higher than Standard I. 

y. TRANSFER OF TEACHERS WHEN A SCHOOL IS INCREASED 
IN GRADE. 

46. (1.) If at any time the grade or subgrade of a school is raised, 
no teacher employed in such school shall be entitled to the higher salary 
(if any) provided for his position in such higher grade or subgrade if 
the Board within one month !.liter the date op which the grade or sub-

B 
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grade of the school is raised gives such teaclier notice of its intention to 
transfer him to another position j and until such transfer is made he 
shall, subject to the provisions of subclause (2) hereof, continue to be 
paid the same rate of salary alS would have been payable to him had the 
grade or subgrade of the school not been raised. 

(2.) If a transfer is not made within twelve months after the date of 
Ruch notice the teacher shall be entitled to the increased salary as from 
the date on which the school was raised in grade or subgrade. 

(3.) For the purposes of this clause column 2 of Schedules II and III 
of clause 14 hereof shall be deemed to correspond with column 2 of the 
tables in Parts I and II of the Fifth Schedule to the Act, and a school 
shall at the commencement of this Order be deemed to be raised in 
grade or subgrade if the denotation of the grade or subgrade in which 
the school is placed nnder this Order is higher than the denotation of 
the grade or subgrade in which the school was placed on the 31st Decem­
her, 1918, under the Act. 

VI. TRANSFEU OF 'rEACHERS WHEN A SCHOOL IS REDUCED IN 
GRADE. 

47. In any case where a position becomes or is about to become vacant 
and the Board proposes to fill snch position, the following provisions shall 
apply:-

(i.) The Boarel shall first taken into consideration for appointment 
to such position any teacher who in its opinion should be 
transferred from the position at present held by him on the 
grounds stated in paragraph (b) of subsection (3) of section 71 
of the Act. 

(ii.) If the Board decides that any teacher referred to in para­
graph (i) hereof is not to be appointed to such position, it 
shall consider the fitness for appointment to such position of 
any teacher referred to in paragraph (a) of subsection (3) 
and in subsection (8) of section 71 of the Act whose maximum 
salary and allowance in the position occupied by him at that· 
time are not higher than the maximum salary and allowance 
prescribed for the position to which· an appointment is to be 
made. 

(iii.) The fitness of any teacher whom the Board is required to con­
sider under paragraph (ii) hereof shall, subjE\ct to any limi­
tatiim as to sex or other special qualifications imposed by the 
Board or these regulations, be determined in relation to other 
teachers who are applicants for or who are otherwise con­
sidered for appointment to such position, by the relative posi­
tion of all such teachers on the Dominion graded list of 
teachers. 

(iv.) Subject to the right of any teacher to decline appointment, the 
teacher so ascertained to be most fitted for appointment shall 
be appointed to the position. 

VII. HOUSE ALLOWANCES. 

48. The house allowances payable to public-school teachers under sec­
tion 81 of the Act shall be as follows :-

For 
HOUSE ALLOWANCES TO HEAD OR SOLE 

schools of Grade I ... 
. Grades II and III. .. 
Grade IV 
Grades V, VI, VII 

TEACHERS. 

£20 per 
£30 
£40 
£50 

annum . 

VIII. EMPLOYMENT, EDUCATION, AND EXAMINATION OF PUPIL­
TEACHERS AND PROBATIONERS. 

1. (1.) As soon as practicable after the commencement of each year 
the Board shall proceed to make appointments of probationers and pupil­
teachers in accordance with these regulations. Pupil-teachers are here­
inafter referred to as " junior teachers." 

(2.) The most suitable candidates shall be selected irrespective of 
their place of residence, and every ('andidate so selected shall be appointed 
to the nearest convenient school. 

(3.) Probationers and junior teachers may,. at the Board's discretion, 
be transferred from one school to another within the district. 

2. The number of probationers that may be appointed each year in 
any education district shall not exceed one for each 700 or part of 700 
children in yearly average attendance in the district. No probationer 
shall be appointed to a school below Grade III j not more than three 
probationers shall be appointed in any year to th~ same School j and, ill 
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general, not less than one-half of the probationers selected in any year 
shall be appointed to schools of Grades III and IV. 

3. (1.) AU candidates for employment as junior teachers or proba" 
tioners must have qualified- . 

(a.) By obtaining a higher leaving certificate j or .. 
(b.) By passing the Matriculation Examination of any British uni­

versity, 01' by obtaining at least a " partial pass for Class D ,; 
in the Teachers' Certificate Examination, or by gaining 11 
lower leaving certificate; or 

(c.) By passing the Public Service Entrance or Intermediate Ex­
amination, or by obtaining an intermediate certificate, or by 
obtaining some other qualification that is in the opinion of the 
Director of Education equivalent thereto. 

(2.) In selecting candida.tes for appointment as junior teachers 01' 

probationers, other things being equal, preference shall be given to candi­
dates qualified under (a\ (b), and (c), as above, in the order named. 

(3.) A candidate for appointment as a junior teacher qualified under 
para~p'aph (a) or (b) of subclause (1) hereof shall rank on appointment 
as a Junior teacher of the Second Grade, and a candidate qualified under 
paragraph (c) thereof shall rank on appointment as a junior teacher of 
the Third Grade. 

4. (1.) Each candidate for appointment as probationer 01' junior 
teacher shall forward to the Board with his application-(a) Satisfactory 
proof that he has rcached the age of sixteen years; (b) a certificate from 
the head teacher of the school last attended, or from an Inspector of 
Schools, testifying to his III oral character, good health, and general fitness 
for the position of probationer or pupil-teacher. 

(2.) No one shall be appointed as a probationer or junior teacher 
until he has been examined by a medical officer appointed by the Board 
and reported by him to be of sound health and good constitution, and 
f~ from all physical defects as are incompatible with efficiency in 
tClJoching. 

5. (1.) Subject to allY modification hereinafter made, the term of 
service of a probationer shall be two years, and that of a junior teacher 
shan be two years or three years, as the case may be, according to his 
rank on appointment as of the Second Grade or Third Grade respectively. 

(2.) For the purpose of this clause a year of service means a year 
beginning with the 1st February and ending with the 31st January 
following:' Provided that the first year of service shall be reckoned as 
dating (a) in the case of a junior teacher appointed on or before the 
1st July of any year, as from the 1st February of that year; and (b) in 
the case of a junior teacher appointed after the 1st July in any year, as 
from the 1st February following. Except with the approval of the 
Director of Education, no appointment of a probationer shall be made 
after the 1st March in any year. 

(3.) A junior teacher of the 'rhird Grade shall rank as a junior 
teacher of the Second Grade after one year's service as a junior teacher 
of the Third Grade, and a junior teacher of the Second Grade shall rank 
as a junior teacher of the First Grade after one year's service as a 
jupior teacher of the S\..'Cond Grade. 

(4.) A junior teacher of the Third Grade who obtains the qualification 
set out in paragraphs (a) al1d (b) of subclause (1) of clause 3 hereof shall 
be entitled to rank as a junior teacher of the Second Grade as from the 
nearest 1st February. 

(5,) The term of service of a junior teacher of the First Grade, or of 
a probationer after two years' service, may, with the approval of the 
Director, be extended for an additional year, 'provided that the total 
terlJl of service shall in no case exceed four years in the case of a junior 
teacher, or three years in the case of a probationer. 

6. Pupil-teachers of the first and second years in the Education service 
on the coming into force of this Order shall be deemed to be junior 
teachers of the 'rhird Grade, and similarly pupil-teachers of the third 
year or of the fourth year shall be deemed to be junior teachers of the 
Second Grade or of the First Grade respectively, and junior teachers 
thus deemed to be of the Third Grade or Second Grade shall be promoted 
to the Second Grade or First Grade respectively in the same manner 
as if th~y had been ap.pointed under these regulations. 

7. Probationers and junior teachers who have completed their term 
of service and have satisfied conditions of entrance shall be eligible to 
enter a training ooUege in accordance with the regulations pertaining 
thereto: 

Provided that in cases approved by the Director of Education junior 
teachers who have completed not less than twelve months' service as 
junior teachers of the Second Grade, and probationers who have com­
pleted not less than twelve months' service, may, on 'compliance with other 
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oonditions of admission, be admitted to the training oollege as students 
of Pivision A if they have passed the examination for a teacher's D certi­
ficate 01' obtained a partial pass therefor. 

8. (l.) The allowances payable to probationers shall be as follows ;­
(a.). '1,'0 those qualified under paragraphs (a) and (b) of subclause (1) 

of clause 3 hereof, £60 per annum. 
(b.) To those qualified under clause (c) of the said subclause, £55 per 

allnum for the first year and £60 per annum for the second 
year. 

(:1.) The salaries payable to junior teachers shall be as follows;­
Third grade, £60 per annum. 
Second and First Grades, £65 per annum. 

(:3.) Where a probationer or junior teacher is obliged to live away 
from home there shall be paid to him in addition to the amount above 
~pecified a boarding-allowance of £25 per annum. 

(4.) Where a probationer or junior teacher lives at home but is obliged 
to travel more than four miles daily each way to attend school there 
shall be paid to him an aaditional sum (not exceeding £10 per annum) 
~ufficient to defray the actual cost of travelling. . 

9. Probationers' and junior teachers' salaries and allowances shall be 
payable in monthly instalments as from the date of entry upon the duties 
of their position. 

10. (l.) The appointment of every probationer and junior teacher 
shall for the first year be regarded as probationary. If during this 
period the head teacher and an Inspector report favourably on the work 
of a junior teacher or probationer the appointment shall be confirmed, 
and the year of probatioll shall be reckoned as one year of service. 

(2.) If the probationer or junior teacher after due trial shows little 
promise of suitability for the teaching profession, or if he fails to obtain 
a satisfa(!tory report as to his diligence and behaviour from the head 
teacher of the school in which he is employed, or fails to pass any ex­
amination prescribed, or otherwise on the unfavourable report of an 
Inspector,the Board may terminate his engagement on one month's 
notice. For gross negligence, incompetence, disobedience, or immoral 
conduct a probationer or junior teacher shall be liable to summary dis­
missal without claim on the Board. 

(3.) No probationer or junior teacher shall be at liberty to relinquish 
his engagement without giving to the Secretary of the Boar(l at least 
one month's notice in writing of his intention to do so. 

(4.) Junior teachers during their period of service or subsequently 
~hall not be eligible for appointment as probationers, and vice versa. 

11. (1.) The head teacher shall be responsible for the training in 
teaching and class management and for the direction of the studies of 
the probationers and junior teachers attached to his school. In every 
case the course of study shall be so directed, in continuation of previous 
studies, as to form, as far as circumstances admit, a preparation fO!' 
entrance to the training college on the completion of the probationer's 
or junior teacher's service. Among special subjects of instruction for 
which provision is to be made, physical instruction, school method, vocal 
lIlusic, nature-study, drawing, needlework or other branch of handwork 
or domestic science shall be included. 

(2.) All probationers and junior teachers must attend approved 
special classes in drawing, singing, science, and physical instruction or 
other classes as required by the Board. 

(3.) As part of the training given the head teacher shall make pro­
vision for frequent observation by the probationers and junior teachers 
of lessons given by the certificated teachers on the sehool staff, and for 
lessons to be given by the probationers and junior teachers in his OWll 

presence or in that of an approved assistant. 
12. (l.) Probationers and junior teachers shall receive instruction in 

their subject.s of study for not less than five hours a week on not less 
than folir days in the week before or after school hours. 

(2.) Such instruction shall be given by the head teacher, provided 
that with the sanction of the Board previously obtained this instruction 
may in part be delegated to other certificated members of the scho.ol' 
staff; pro.vided further that the Board may reckon attendance with satis­
factory progress as approved classes outside the school as part of the time 
prescribed for instruction. 

(3.) A time-tltb1e showing the hours and subjects of instruction must 
be drawn up by the head teacher and submitted by him for approval of 
the Inspector on his first visit in the year. . 

13.(l.) A probationer or junior teacher who has passed the Inter­
mediate Examination will be required to present himself for the next 
Matriculation Examination or for some part of the Teachers' Class D 
Examination. . 

[No. i61 



bEo. 1~.] THE NEW ZEALANb GAZETTE. 

(2.) A probationer or junior teacher who has passed the Matriculation 
Examination will be required to present himself for the next Teachers' 
Class D Examination. 

(3.) Notwithstanding anything in thes~ regulations, a &ard may, 
if it sees tit, hold other examinations at the end of the tirst or second 
.vear----'viz .. in Huch subjects as methods of teaching, singing, drawing, 
nature-study, needlework, and other branches of handwork. 

(4.) A j~nioJ' teacher who has passed the examination for a teacher'~ 
certificate shall be exempt from further examination during his term of 
seI'vice if he shows to the satisfaction of the Board that he is pursuing 
his studies. 

(5.) '''nen a probationer or junior teacher receives any exemption 
frOIll examination under these regulations, the head teacher shall draw 
up a scheme of work with a view to the preparation of the probationer 
01' junior teacher for higher examination, and shall draw up also a 
time-table showing the distribution of the work. The scheme of work 
and the time-table shall be submitted in duplicate to the Inspector for his 
approval. 

14. It shall be the duty of the head teachers to cause every probationer 
and junior teacher attached in their schools-

(1.) To keep in convenient form a journal or log-book in which the 
amount and character of each day's instruction and observa­
tion as distinct from teaching shall be briefly shown, and which 
at the end of each week shall be signed by the probationer or 
junior teacher and countersigned by the head teacher. 

(2.) To keep a record for each year of "special lessons" which he 
has taught under the immediate direction and supervision of 
the head teacher 01' of an approved assistant. This record shall 
be the property of the probationer or junior teacher, and shall 
show for each lesson- . 

(a.) 'fhe class to which the lesson was given: 
(b.) The title and aim of the lesson: 
(c.) The time occupied in teaching the lesson: 
(d.) 'fhe teacher's criticism of the notes of the lesson and of 

the probationer's or junior teacher's handling of it: 
(e.) 'l'he teacher's signature or initials at the end of the 

above entries : 
(f.) The date on which the lesson was taught and the r6cord 

made. 
(3.) The number of "special lessons" taught during each year of 

service as above prescribed should be considerable (one at least 
should be given every fortnight) j and during the course of 

- preparation for these lessons the probationers or junior teachers 
should be made familial' with special portions of some modern 
work of recognized merit on school method bearing directly 
on the subjects treated. 

15. (1.) No probationer shall have sole charge of any class, nor shall 
be engaged in teaching for more than three hours per day inclusive 
of any time given to correcting exercises or marking registers. The re­
mainder of the time during school hours shall be devoted to study, or to 
observation of 'teaching, 01' to attendance at classes approved by the Board, 
as the headmaster may direct. 

(2.) No junior teacher shall be required permanently to teach or do 
school duty, other than occasional supervision of the playground, for 
more than four hours daily: Provided that junior teachers of the First 
Grade may, on the recommendation of the Senior Inspector, be employed 
in the work of teaching for five hours daily. No junior teacher of the 
Third Grade shall be placed in sole charge of a class or department. 

(3.) No probationer 01' junior teacher shall be kept employed on one 
class of school-work for a longer time than one year, unless in excep­
tional circumstances, when the fact must be reported to the Board without 
delay. 

16. (1.) The headmaster shall report to the Board at the end of each 
quarter (or oftener if occasion requires) on the conduct, diligence, and 
progress in the art of teaching and in studies of the probationer and 
junior teachers employed in his school. 

(2.) The Inspectors shall report twice a year on the probationers and 
junior teachers attached to the school which they visit. 

17. When an Inspector makes a visit of inspection to a school he shall 
inquire into the character of the instruction given to the probationers 
and junior teachers there employed, and shall examine the time-table and 
the statement of progi'ess, and, if he deem it necessary, report to the 
Board thereon j and he shall further report on the general work of each 
probationer and junior teacher on the staff of the school, and also on the 
"special lesson" which each probationer and junior teacher shall give 
in his presence. 
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18. Pl'obationer~ and junior teachers shall be required to conform to 
the ordiuary rules and by-laws of the Board in all matters not otherwiw 
provided fo'r in these regulations, and on appointment must sign a copy 
of these regulations tu Siglli fy their adherence thereto. 

REGULATIONS.-PART II. 
I. NATIVE SCHOOLS. 

1. (1.) The regulations made by Order in Council dated the 12th 
April, 1915, relating' to Native schools, are hereby amended by subst.i­
tuting the following schedule for the First Schedule to Part XIII of the 
said regulations ;--

FIRST SCHEDULE. 

GJ'ades of Native Schools and Salar'ie,~ of Teachers. 

-- Average --T Grade ~:I-~:gr~~-I sal~~--I' --------- -Salary of A •• ~~~ant', 
Attendance. I School. ' of School. Te~~~:r, --

__ ,I I (1) (2) ('i) (~) 

2 
2 
3 
[) 

8 
12 
16 

9-20 
1--25 
6-35 
6-50 
l-80 
1-120 
1-160 
1-200 

1 
11 
II 

IlIA 
IlIA 
I[[Il 

IVA 
IVB 

· . 
ll(i) 
II(ii) 
lIIA(i) 

I IlIA(ii) 
· . 
· . 
· . 

I 
£ I £ £ £ I £ 

130---160 I ' . · . · , 
160---220 I 40---60 · . · , 
160---220 60-80 · . · . 
220-270 lO5-125 · . · . 
220-270 lO5-125 ,10-60 '. 
230-290 lO5-125 60-80 I ,10-50 
280---330 125-165 105-125 40---60 
280--330 125-165 125-165 lO5-125 40---60 

I ._--- --

NOTE (i).-In addition to the salary payable above, t.here shall be paid 
by way of salary the sum of £35 per annum in the case of every assistant 
teacher who is obliged to live away from home. 

NOTE (ii).-A deduction of 10 per centum from the salary payable in 
accordance with the foregoing provisions shall be made in the case of 
every uncertificated. head or sole teacher and in the case of every uncerti­
flcated assistant, and a deduction of 5 per centum in the case of every 
assistant or head or sole teacher who is the holder of a license to teach; 
but if in any such case the said deduction 1V0uid reduce the salary below 
£120 pel' annum no greater deduction shall be made than is sufficient 
t,) reduce the salary to £120. , 

(2.) 'rho Second Schedule of the said regulations is hereby amended 
b.\' deleting the words "and II" after the words "For schools of 
Grade 1," and by substituting the words "For schools of Grades II 
and III " fur the words " For schools of Grade III." 

II. AT'rENDANCE REGISTERS AND RETURNS. 
2. (1.) 'rhe second provisu tu clause 9 of the regulations made by 

Order in Council dated the 21st day of December, 191.,4, is hereby 
amended by inserting the words "or of a Medical Inspector of Schools" 
after the words "District Health Officer." 

(2.) Clause 11 of the said regulations is hereby amended by deleting 
the words" quarterly or " after the words" calculating the." 

(3.) Clause 13 of the ~aid regulations is hereby amended by adding 
after paragraph (e) the folluwing paragraph :-

"(/.) The status of one or more schools is altered by the consolidation 
of two or more schools, or by the opening of a school in a 
new building on a new site, or otherwise as approved by the 
Minister. " 

III. TRAINING COLLEGES. 
1. The regulations made by Order in Council dated the 21st Decem­

ber, 1914, as amended by Orders in Council dated the 14th May, 1917, 
30th April, 1918, and 21st May, 1918, are amended as hereinafter pro­
vided. 

2. 'rhe proviso to clause 4 (1), (b), is hereby deleted. 
3. Clause 6 is hereby deleted, anll the following clause is substituted 

therefor:-
"6. (1.) After consultation with the Committee of Advice the Board 

shall make recommendations to the Minister regarding appointments to 
the staff of the training college and normal school, and on receipt of the 
Minister's approval thereto the Board shall make appointments accord­
ingly. Except in regard to the appointments of the Prinoipal and Vioo-
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Principal of the training college and the Headmaster of the normal school, 
the Committee of Advice may delegate its functions in this respect to the 
Senior Inspector of Schools. . 

"(2.) In making appointments to the staff of a normal school the 
Board shall, in addition to considering applications received for any 
position, take into consideration the question of appointing by transfer 
any teacher in the district whose qualifications for the position are 
superior to those of any of the applicants." 

4. (1.) Cla'Use 7 is hereby amended by deleting subclause (1) and by 
substituting therefor the following:-

" In addition to the staff of the n~rmal school the following shall be 
the staff of the training college :-

" (a.) Principal of the training college, who shall have general control 
of the training college and of the normal school attached 
thereto, and who shall with the concurrence of the University 
College act as Professor or Lecturer on Education at the 
University College. Salary, £650-£700 per annum. 

"(b.) A Vice-Principal of the 'training college, who shall assist the 
Principal in the control and management of the training 
college aud act as Lecturer or Assistant Lecturer in subjects 
of the approved curriculum for students. Salary, £500-
£550. 

" (c.) One or more additional assistant lecturers as approved by the 
Minister. Salary. not exceeding in any case £400 per 
annum. 

"(d.) Tutor and Librarian. Salary, not exceeding £310 per' 
annum." 

(2.) ParagraphR (ii) to (v) of subclause (2) of clause 7 are hereby 
deleten, and the following substituted therefor :-

" (ii.) First assistant, with a salary of £320-£360. 
" (iii.) Kindergarten mistress, with a salary of £320-£360. 
" (iv.) One assistant with a salary of ,£290-£310, two assistants 

with salaries of £260-£280, and one assistant with a salary 
of £230-£250. 

'" (v.) Such additional assistants at a s~lal'y of £190-£220 as are 
requiren to make up the total number of assistants to the 
number named in column (4) of schedule II of clause 14 of 
the RegulationI'; respecting Salaries of Teachers and Staffing 
of Schools. or to such greater number as the Minister may 
approve." 

(3.) Paragraphs (i) to (v) of subclause (3) of clause 7 are hereby 
deleted, and the following substituted therefor:-

"(i.) Sole teacher, with salary of £290-£310. 
" (ii.) Assistant mistress, with salary of £190-£220. 

"(iii.) In a secondary department with not more than thirty pupils 
in yearly average attendance, an assistant with a salary of 
£270-£290; or in a secondary department with more than 
thirty pupils in yearly average attendance, a first secondary 
assistant teacher with a salary of £320-£360, and a second 
assistant teacher with a salary of £230-£250. 

"(iv.) Assistant teacher, with salary of £230-£250. 
"(v.) Assistant teacher, with salary of £190-£220." 

4. Clause 7 is hereby further amended by the addition of the follow­
ing subclauses (6) and (7):-

"(6.) A married assistant on the staff of a normal school shall be 
entitled to additional salary of £30 per annum in the same manner as 
if he were an assistant in a public school other than a normal school. 

"(7.) No teacher on the staff of a normal school at the commencement 
of this Order shall be entitled to a salary lower than that to which he 
would have been entitled han this Order not been passed." 

5. Clause 10 is hereby amended by adding the words" provided that 
with the approval of the Director a student who is eligible for admission 
to an agricultural college according to regulations may be transferred 
thereto at the expiration of his first year at the training college." 

6. (1.) Clause II (1) (a) is hereby amended by adding the following: 
"Provided that in cases" approved by the Director, pupil-teachers who 
have completed not less than twelve months' service as pupil-teachers of the 
Second Grade, and probationers who have completed not less than twelve 
months' service, may, on compliance with other oonditions of admission, 
be admitted as students of Division A if they have passed the examina­
tion for a teacher's D certificate or obtained a partial pass therefor." 

(2.) Clause 11 (2) is hereby amended by deleting the amount" £50 " 
and substituting therefor " £65." _ 

7. Clause 12 (2) is hereby amended by deleting the amount" £30 " 
and substituting therefor the amount" £45," 
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8. Clause 16 (1) is hereby amended by inserting after the words" into 
a bond" the words" with the Minister," and by omitting the worrlR 
" or in any endowed school ai' other registered school," and by substi­
tuting therefor the words "or in a free kindergarten school under a 
kindergarten association maintaining free kindergarten schools recog­
nized by the Education Department for the purposes of subsidy, or in 
/lny school under the control of the Department." 

9. Clause 17 (1) is hereby amended by omitting all the wor(ls after 
"any other scholarship," and by substituting therefor the following: 
"unless it is shown to the sfltisfaction of the Director that the holding 
of such scholarship would not intedere with the stndent's training as 
a teacher."· . 

10. Clause 19 is hereby amended by substituting for the number 
" 125 " the number" 150." 

11. (l.) Clause 2:) (1) (a) is hereby amended by inserting the wonl 
" school" for the word "schools." 

(2.) Clause 2;1 (1) (Ii) is hereby amended by deleting the subpara­
graphs (i) to (v) inclusive and substituting therefor the following :-

" (i.) For men students an approved course of general experimental 
science, the material for which shall be drawn largely from 
agricultural sources. 

" (ii.) For women studentR an approved course of general experi­
mental science, thc material fOl' which shall be connected 
chiefly with matters relating to home and domestic affairs." 

12. The said regulations are hereby amended by the addition of the 
. following clau~e:-

"33. Notwithstanding anything contained in these regulations or in 
the Regulations for Salaries of Teachers and Staffing of Schools, Pro­
bationers, and Pupil-teachers, the following provisions shall, with the 
approval of the Minister, apply in the case of any training-college 
students, pupil-teachers, and probationers who served with the New 
Zealand Expeditionary Force within the period 4th August, 1914, to 
the 12th November, 1918:-

" (1.) Training-college students who had not completed their course 
as suoh may, in substitution for pupil-teachers or otherwise, be appointed 
to the staff of a public school situated in a training-college centre, with 
a salary of £120-£150, an increment of £10 above the minimum, not 
in any case exceeding three such increments, being granted for each year 
or part of a year during which the student has been on active service. 
Such students shall continue their studies and training in connection 
with the training college as directed by the Board 011 the advice of the 
Principal. 

"(2.) Pupil-teachers and probationers who have not completed their 
('ourse as such may be admitted to a training college as students of 
Division A for one year Ol' two years, as may be recommended by the 
Principal. Pupil-teachers and probationers who have completed their 
course, but had not been admitted to a training college prior to going 
on active service, may be attached as supernumerary teachers to schools 
situated in training-college centres for a period not exceeding two years 
during which they shall teach half time and shall receive a salary of 
£120 pel' annum. Such students shall continue their studies and train­
ing in connection with the training college as directed by the Board on 
the advice of the Principal. 

"(3.) Any student who had completed his training-college course but 
who had not been appointed to a position in a public school prior to 
going on active service shall, if he is appointed to any position on his 
return from active service, receive an increment for each year or part 
of a year of active service above the minimum of the salflry attached 
to his position, providec1 that the maximum salary of the position to 
which he is appointed is not exceeded." 

J. F. ANDREWS, 
Clerk of the Executive Council. 

R~' Anthority: MARCUS F. MARKS, (lovernment Printer. \'lellington. 
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