
rrEE NEW ZEALAND G~E'l1TE. 

Additional Regulations made by the Public Service Oommis8ioner 
under the Authority of the Public Service Act, 1912. 

W HEREAS by section 34 of the Public Service Act, 1912 (here­
inafter called" the said Act "), the Public Service Com­

missioner, with the approval of the Governor in Council, is aut.horized 
to make regulations for the carrying-out of the provisions of the 
said Act: . 

Now, therefore, the Commissioner, in pursuance and exercise of 
the said authority, and with the approval of the Governor in Council, 
doth hereby make the additional Regulations set forth in the 
Schedule hereto, and doth order that such Regulations shall apply 
to any officer or other person employed as a workman in the Public 
Works Department. 

SCHEDULE. 

GENERAL REGULATIONS. 
INTERPRETATION. 

1. THESE Regulations shall be construed with reference to the terms 
and interpretations of the said Act. 

" Workman" means any artisan, mechanic, overseer, foreman 
uriver, carter, yardman, chainman, timekeeper, ganger, storeman, 
gardener, surfaceman, labourer, or other workman engaged in 
manual labour, who is employed at a fixed rate of pay, and has 
been so employed for a period of at least two months prior to the 
1st April, 1913, or who may thereafter complete two months' con­
tinuous service, and includes the learner of any trade who has been 
apprentice in accordance with the Master and Apprentice Act, 
1908, in any Department of the Public Service, but does not include 
co-operative workers or any workmen employed on piece-work or 
part-time. 

APPOINTMENT OF STAFF WORKMEN. 

2. No workman shall be appointed to the permanent staff who 
was over forty years of age on his last birthday; and before any 
workman is so appointed he shall submit evidence that he is 
possessed of educational qualifications equal to the requirements of 
Standard IV under the Education Act, 1908, or some examination 
which in the opinion of the Commissioner is equivalent thereto. He 
must also produce a certificate from a properly qualified medical 
practitioner that he is of sound bodily health, and a testimonial 
of good character. 

Al'l'OINTMI<JN'r OF APPRENTICES. 

3. Apprentices may be appointed to any mechanical or technical 
department of the Public ~ervice, subject to the approval of the 
Commissioner, who may at any time during the period of pro­
bation dismiss any apprentice for any reason which may be deemed 
sufficient. 

4. An applicant for employment as apprentice must. not be 
under fourteen or over sixteen years of age, and must produce a 
certificate from a properly qualified medical practitioner that he 
is of sound bodily health, a testimonial of gooa character, and a 
certificate of having passed an examination equal to that of the 
Fifth Standard under the Education Act. 

Except as otherwise provided herein, all apprentices shall be 
indentured for such period!> as may be decided by the Commissioner 
after having served three months on probation, which shall be 
deemed to be part of the period of apprenticeship. Apprentices 
shall be afforded every opportunity of learning their trade, and 
their conduct and work must be carefully observed and reported 
upon to the p,ermanent Head at intervals of three months for the 
first year and thereafter annually. 

'fEMPORARY WORKMEN MAY BE PERMANENTLY APPOINTED IN OERTAIN 

OASES. 

5. A temporary workman on completing two years' continuous 
service, or a period of three years' broken service, and on being 
granted by the Permanent Head a certificate of competence and of 
satisfactory conduct, may, if a suitable vacancy exists, and he is 
able to comply with Regulation 2, be appointed to the permanent 
staff. Appointment to the permanent staff will not necessarily 
carry any increase of pay. 
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