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Application of Award 
20. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes 
into force or at any time whilst this award is in force, connected with or engaged 
in the industry to which this award applies within the industrial district to which 
this award relates. 

Scope of Award 
21. This award shall operate throughout the Wellington Industrial District. 

Term of Award 
22. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the 10th day of 
January 1962, and so far as all other provisions of the award are concerned, it 
shall come into force on the day of the date hereof; and this award shall continue 
in force until the 10th day of January 1964. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 9th day of February 
1962. 

fL.s.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, embodies. 
the terms of settlement arrived at by the assessors in Conciliation Council. 

Clause 18 (Preference) has been inserted in the form in which it was agreed 
upon, no doubt in all good faith, by the parties in Conciliation Council. This is. 
not to be taken as an indication that the Court is satisfied as to the validity 
of the clause. It is pointed out that the Industrial Conciliation and Arbitration 
Amendment Act 1961 (No. 125) does not come into force until 2 March 1962, and 
the object of the clause appears in effect to be to circumvent the requirements. 
of section 17 4c of the Statute. 

A. TYNDALL, Judge. 

INVERCARGILL CITY COUNCIL ELECTRICAL INSPECTORS AND TEST ROOM 
STAFF-INDUSTRIAL AGREEMENT 

[Filed in th e Office of the Clerk o f Awards, Dunedin] 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954 this 28th day of February 1962 between the Corporation of 
the Mayor, Councillors and Citizens of the City of Invercargi11 (herein referred to 
as "the employer") of the one part and the Otago and Southland Electrical 
Workers Industrial Union of Workers (hereinafter referred to as "the union") of 
the other part, whereby it is mutually agreed between the said parties hereto as. 
follows, that is to say: 

SCHEDULE 
Industry to Which Agreement Applies 

I. This agreement shall apply to electrical inspectors and electrical test-room 
technicians employed by the Invercargill City Council. 
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Definitions 
2. (a) "Electrical inspector" means a qualified and registered inspector whose 

work includes the inspecting and testing of all consumers' installations, the main­
tenance and installation of meters and other instruments and equipment on con­
sumers' premises such as comes within the scope of the Electrical Supply and 
Wiring Regulations 1935 and its amendments. 

(b) "Test room technician" means a worker, who, being a registered electrical 
wireman, carries out test room work under the direction of the assistant electrical 
engineer. 

Wages 
3. (a) The following shall be the annual salary of the undermentioned workers: 

Senior inspector 
Other inspectors ..... . 
Senior test room technicians 
Other test room technicians 

Per Year 
£ 

1,085 
976 
986 
966 

(b) Adult workers with 12 months or more continuous service with the Inver­
cargill City Council Electricity Department shall be paid a service bonus of 7s. 6d. 
per week, and after five years of such service this bonus shall be increased to 
11s. 3d. per week. 

( c) A worker holding the Electricians Advanced Trade Certificate shall be paid 
an additional £35 per annum. 

Hours of Work 
4. The normal hours of work shall not exceed 37½ per week from Monday to 

Friday inclusive. The normal hours shall be worked between 8.30 a.m. and 5 p.m. 
No additional payment shall be paid for work done in addition or outside the 
above hours or on Saturdays, Sundays and holidays. 

Terms of Employment 
5. (a) No deduction shall be made from the annual salaries except for time 

lost through the worker's sickness, accident or default. 
(b) Notice of the termination of employment shall be in accordance with the 

conditions of the worker's appointment; failing any such condition a fortnight's 
notice shall be given on either side. 

Holidays 
6. (a) The following shall be allowed as holidays: Christmas Day, Boxing Day, 

New Year's Day, the day following that upon which New Year's Day is observed, 
Good Friday, Easter Monday, Anzac Day, Labour Day, Anniversary Day, ( or a 
day in lieu thereof), the birthday of the reigning Sovereign and any other day that 
may be authorised by the employer as a holiday. 

(b) An annual holiday of three weeks shall be allowed on full pay to each 
worker. 

General Conditions 
7. (a) Workers shall provide themselves with the necessary over coat and leggings 

for use in wet weather on outside work and shall be paid 2s. 3-½<J. per week 
allowance. 

(,b) Two suits of overalls shall be supplied annually or as required. 
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(c) It shall be the duty of the employer to provide suitable accommodation 
wherein employees may keep their clothes, good ventilation, and proper sanitary 
arrangements, also a sufficient supply of hot water at meal times and for washing 
at knock off time. 

(d) Workers shall be allowed a rest period of 10 minutes each morning and 
afternoon at a time to be mutually arranged between the .employer and the worker. 

(e) Soap and towels shall be supplied by the employer, the towels to be laun­
dered weekly at the employer's expense. 

Matters Not Provided For 
8. Any dispute in connection with any matter not provided for in this agreement 

shall be settled between the employer and the secretary of the union, and in default 
of any agreement being arrived at then such dispute shall be referred to the Con­
ciliation Commissioner for the district, who may either decide the same or refer 
the matter to the Court. Either party if dissatisfied with the decision of the Com­
missioner may appeal to the Court upon giving written notice of such appeal to 
the other party within 14 days after such decision shall have been communicated 
to the party desiring to appeal. 

First Aid Kit 
9. (a) A modern first aid emergency kit fully equipped shall be kept in a con­

venient and accessible place on each of the department's vehicles and at the depot. 
(b) The St. John Ambulance first-aid compressed kit shall be the first-aid case 

to be kept as required in sub-clause (a) and shall be open for inspection once a 
month. 

(c) All employees shall be instructed at least once per month on the methods of 
artificial respiration, bandaging and stopping of bleeding. 

Sick-leave 
10. (a) After 12 months' continuous service employees shall be entitled to be 

paid for five days' sick leave during any subsequent year of service. If such payment 
is not paid in any year the leave may be accumulated to a maximum of 15 days 
provided the service is continuous. 

Service for the purpose of this sub-clause shall be deemed to commence as from 
the coming into operation of this agreement or from the date of the worker's 
engagement whichever is the earlier. 

(b) If the absence from work extends for more than three days the worker, if 
required by the employer, shall supply a medical certificate to establish the nature 
of rthe illness. 

Right of Entry 
11. (a) The secretary of the union or any other person duly appointed shall be 

allowed access to any workshop at any time for the purpose of interviewing any 
worker coming within the scope of this agreement upon business connected there­
with, but not so as to interfere unreasonably with the employer's business, and the 
employer shall give recognition to any worker who is appointed as a shop steward. 

(b) The employer shall, once every six months. if requested, supply a list of 
workers in his employment to the secretary of the union. 
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Under-rate Workers 
12. (a) Any worker who considers himself incapable of earning the minimum 

wa:ge fixed by this agreement may be paid such lower wage as may from time ito 
time be fixed on the application of the worker after due notice to the union by the 
local Inspector of Awards or such other person as the Court may from time to time 
appoint for that purpose and such inspector or other person in so fixing such wage 
shall have regard to the worker's capabilities, his past earnings, and such other 
circumstances such inspector or other person shall think fit to consider after hearing 
such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period not exceeding six months as such 
inspector or other person shall determine and after the expiration of such period 
.shall continue in force until 14 days notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in the 
manner prescribed by this agreement: Provided that in the case of any person whose 
wage is so fixed by reason of old age or permanent disability it may be fixed for 
such longer period as the inspector or other person shall determine. 

(c) Notwithstanding the foregoing it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall •be the duty of the union to give notice to the Inspector of Awards 
,of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of the employer before employing a worker at such lower 
wages to examine the permit or agreement by which such wage is fixed. 

Workers to be Members of the Union 
13. (a ) It shall not be lawful for the employer to employ or to contintJe to 

employ in any position or employment subject to this agreement any adult person 
who is not for the time being a member of an industrial union of workers bound 
by this agreement. 

(b) Every person, who, being obliged to become a member of the union by the 
·Operation of the foregoing fails to become a member of that union when requested 
to do so by his employer or any officer or representative of that union commits a 
breach of the agreement and shall be liable accordingly. 

(Norn-Attention is drawn to subsection (3) of section 174 of the Indus.trial 
Conciliation and Arbitration Act 1954 which gives to workers the right to join the 
union.) 

Term of Agreement 
14. This agreement shall in so far as wages are concerned be deemed to have 

,come into force on the 1st day of January 1962 and in so far as the other con­
ditions are concerned it shall come into force on the day of the date hereof and 
shall continue in force until the 30th day of June 1963. 

Signed on behalf of the Otago and Southland Electrical Workers Industrial 
Union of Workers: 

w. C. McDONNELL, Secretary. 

Signed for and on behalf of the Mayor, Councillors and Citizens of the City of 
Invercargill: 

ADAM L. ADAMSON, Mayor. 
L. A. BEST, Town Clerk. 


