NEW ZEALAND 'Véi:GHAH?GRL DENTISTRY INDUSTRY —
APPRENTICESHIP ORDER
Y the Court of Ar:‘a‘nmm»a of Naw Fealand —In the matisr of
the Apprentices Aet, 1948; and in. the matiter of the
conditions of apprenticeship in the Mechanical Deniistry
Industry
WHEREAS application has heen macle ‘i‘@ the Comt b" ‘rhe New
Zealand Mechanical Demi
an apprenticeshi
chip in the meehc.mem (1<,.11E1&t1‘§ 111uusl.¢y for e,,he the x,lf New




« 11624) ,ulmdew the
e ‘-ullblldalh)hb made to it by the said C ;nmﬁtee And
whereas the Court has deemed it expedient to make an order
under section 13 of the A]Jj «entices %m, 1948 pr escrlbmg,
wages, hours d other e
£ @fs of

mmgs ag ’,Tle Com, is requnwcz and aUthll ed by the L

€ ’tmn or elsewhere to prequuf . Now, therefore,

herehy order and prescribe as follows:—

the Court

Industry to which Order Applies
L. The industry to which this order shall apply is m
dentistry (hereinafter called ‘ the industry 7).

bepn
1 agree
of the Irwﬁmtmal Cm ciliation and &rm* rati
seetion 8 of 1

W r1+1ng Aﬂ

o tnder seetion

on Act, 1925, or an
Labour Disputes

Investigation Aet, 1913.)

Prior (o

3. {¢) An emp!
iearn the industry,
ticeship Committee

to the 1)19‘(1“1@ Commissioner of Apprenticeship (hereinafter

wailed ¢ the Commissioner '7).

( b) l\w employef shall engage any person as an apprentice
ation o1 1"@61‘ info any contr Dren with-
: i i writing vropriate local

5 or, Where ’fhere is no such C‘omwnttee of the Distriet

ter.

and also the names

previous six months,




and particulars of apprentices smploved and the apvrentice
intended to he emploved, and shall satisfy the local Comn ittee
or the Distriet Commissioner that he 18 a suitable emplover
i a position to continue in business as an emyplover, and ha
workshop facilities for properly teaching the apprentice
ndustry.

Coutracts 1o be Eegislered

4. Hvery contract of apprenticeship and every alteration
thereof, shall be registered with the appropriate Distriet Uom-
missioner within twentv-eight days after the commencement of
the emplovment of the apprentice (in the ease of an original
contract) or within fourteen days of the making of the
alteration (in the case of an altered contract).. If the contraet
or alteration is not presented for vegistration as aforvesaid, ths
parties thereto shall be severally liable to a fine not exceeding
£10 under the Apprentices Act, 1948,

Period of Probofion
The period of probation to be preseribed in any eontract

of &p},l‘Cﬂ'ilC*‘&nlp to enable the i,mpl r of an apprentice o
determine his or her fitness shall not exceed thre ee mnm&h@ in the

case of a first apy wtdwemh@ to the trade, and shall not exesed.

one ;m;mh i any other case.

Miwimum Age
6. The minimum age at which a person may eommence fo
garve ag an apprentice shall be fifteen vears.

Preregua: Education

7. It shall be neeossary for a person desiving o become an
apprentice after this order ecomes into effeet to produce to the
local Committee or, where there is no Committee, fo the Distriat
Cummissioner satistactory evidence that he or she has completed
two years’ post-primary education or has attalned an equivalent
standard of education.

Term of Apprenticeship

8. (@) The term of apprenticeship shall be 10,000 hours,
subdivided into 1@1“10(1&» of 1,000 hourg as set forth in subelanse

(e) of clanse 10 of this order.
() Subject 'f'o the provisions of subclanses {(g) and () of
this clafuo only working-hours shall be reckoned as time served.
‘Where an apprentice at the commencement of the
apprcnuc- eship has passed an examination agm’ovei of by the
New Zealand Apprenticeship Committee, or where dlmng the-
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first eight periods of the apprenticeship he or she passes such
an examination, the term of apprenticeship shall be reduced by
2,000 hours.

Where an apprentice passes an examination approved of as
aforesaid during the ninth or tenth period of the apprenticeship,
the term of apprenticeship shall be deemed to be completed on
the date of his or her so passing.

(d) An apprentice working overtime shall have such time
added to the ordinary time in calculating the respective period
of the apprenticeship.

(¢) An apprentice shall make up any time lost by him or
her in any 1,000-hour period through his or her own default or
sickness, or through accident or for any eause not directly con-
nected with the business of the employer, before he or she shall
be considered to have entered on the next succeeding period of
the apprenticeship or, if in the final period, to have completed
‘the apprenticeship. Any time lost through accident arising
out of and in the course of the employment shall be made up
by the extension of the final period, with wages at the rate
preseribed for that period.

(f) All holidays provided for in the award or agreement for
technicians referred to in clause 10 of this order which are taken
by an apprentice shall be deemed to be time served under his or
her contract, reckoning eight hours for any one day. Time
worked on such holidays shall be added to the time deemed to

“be time served.

(g) Where the New Zealand Apprenticeship Committee is
of the opinion that time served in a related oeccupation prior to
the date of application for engagement of an apprentice should
be credited to the apprentice, it may, on application by or
through a local Committee, fix a term of not less than 6,000
hours.

Proportion
9. (@) The proportion of the total number of apprentices

employed by any employer shall be one apprentice to each
three techicians or fraction of three.

(b) A registered dentist who works for not less than 25 per
eent. of the weekly hours at the work of a technician and whose
mechanical work is done on the premises shall be classed as a
technician. :

(¢) A registered dentist employed for more than 75 per

eent. of the weekly hours in the surgery shall not be counted as
a technician. .



() The proportion of apprentices to journeymen emploved
by any employer shall, for the purpose of determining whether
sueh employer is entitled to enter info a eontract of -ﬂ)ﬂl@hﬁ(w
ship with an apprentice, be based upon the number of guumwe,
men who at the date of the apphea,tmn had heen empioy by
that employer for not less than two-thirds full time for a yelma
of six months preceding that date. A fully gualified journev.
woman shall, i’fn the purposes of caleulating the number of
apprentices that mayv be emploved by an emplover, he counted
as a journeyman,

(e) Ior the purpose of this order an employer who has
served a full term as an appreutice in the industry and who is
himgelf engaged for not less than 25 per cent. the weekly
hours in the work of a technician shall be entitled to count
himsgelf af:» a technician,

(f) For the purpose of determining the proportion of
a,pprentmeb an emmo%r shaﬂ be counted once only.

{(g) The powers and diseretions provided for in section 25
of the Appreutices Act, 1948, may be exercizred by the Distriet
Commissioner and the loeal Commities, notwithstanding that
he employer to whom it is proposed to transfer an apprentice is
alveady empioying the full proportion of apprentices as
determined by this order.

Wages

10, (@) The minimum weekly rates of wages vavable ¢
a"oprentices shall be the undermentioned Dere: ‘mag‘.s of the
minimum weekly rate of wages for journevmen or journeywoimen
dental technicians as yrebenbcd by the award or agreement
relating to the employment of such journeymen or Journey-
wemen for the time being and from time to time in foree in the
loeality or, if there is no sueh award or agreement, as preseribed
by the award or agreement relating to the employment of such
Jjourneymen or journeywomen for the time heing and from time
to time in foree in a locality ineluding the City of Wellington :—

For appren‘ciecs who commence empiovment as such when

under eighteen years of ag Per Jenk.

Tor the first 1,000- hour p@mrd .25
Tor the second 1,000-hour period
For the third 1 OO( -hour period
Tor the fourth 1,000-hour period
Tor the fifth 1,000-hour period
Tor the sizth 1,000-hour period
For the seventh 1 000-hour neried
For the eighth 1,000-hour period
For the ninth 1, 000 honr "parmd
For the tenth 1.000-hour period
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For apprentices who commence employment as suech when
eighteert vears of age or over——

For the first 1.000-hour period

Tor the sesond 1,000-hour period

the third 1,000-hour ﬂeI‘lOd

the fourth 1,000-hour period
- fifth 1,000-hour period

sixth 1,000-hour period

o

For the seventh 1,000-hot period .. 11
Faor the eighth IUUO hour period Lo TT
Yor the ninth 000» ar period . 83
For the tenth 1, O()0 hour period .. 89

{(b) Every apprentice who (whether he or she has been
praeved i atten lasses or not) produees to the employer and

shali be

-exami ﬂatmn as,provw by t}w “JeW Ze 1land Commit
¥ g tne remainder of the apprenticeship at the 1
3d. a week iu execess of the minimur
provided in subclawﬂ; (a) of this elause.

T,

11. (@) The New Zealand Apprenticeshir Committee may
order anyv apprentice to attend at a school or institution
approved by it for instruction during nermal working-hours for
periods of not less than a week at a time totalling not more than
six weeks in any one year.

{(by It an apprentice 1s so ovdered %o 1, his or her
weekly wage for time spent at such a school or institution and
in travelling between it and his or her usnal place of residence
shiall be paid by the employer, subject to the local Committee
receiving a satisfactory report from the school on the apprentice’s
dttendance and eonduct. For the purposeg of the term of
: hip, time 8p imal we
hours shall be reckoned as time served.

himicel Classes

i Owes

12, A person under ‘EWGIH" one years of age who has served
nart of his or her apprenticeship to the industry outside of New
Zealand T 1 the British Commonwealth may complete
the term 04' apprenticeship herein provided for with any
pmp}uver on mrmﬂnmg to the District Commissioner a certificate
from his or her rormer smployer and such other evidence (if

SRR
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any) as the Distriet Commissioner and the local Committes may
require in ovder to show the time served by sueh person as an
apprentice outside of New Zealand. The District Comuissioner
shall refuse to register any contract of apprenticeship entered
into under the provisions of this clause until such evidence hag
been furnished to the satisfaction of himself and the Commiitee,
Any party affected by the decision of the Distriet Commissioner
may., with fourteen davs. appeal to the Court, whose deeision
shall be final and conelusive.

Deductions by Employer

13. An employer shall be entitled Tu make rateable dedue-
tion from the wages of an apprentice for any time lost by him
or her through sickness in excess of five w orkmw- avs in any
1,000-hour period or fbrough his or her own def mﬂ‘r Aceidents
not ariging out of and in the course of the U"p}uvm nt md?
deemed to be sickness and the provisions of this order »
4o payment of and deduetions from wages and making
in case of sickness shall apply also.

Hours
The hours worked by an apprentics shall. subject to the
provisions of any statute, be those normally worked by tech-
nicians ag prescribed by the award or agveement referred to in
clanse 10 of this ovder.

Overtinie

15. (a) Apprentices under seventeen vears of aze shall not
be required or permitted fo work overtime.

(b) No apprentice shall be required or permitted to work
overtime more than five hours in any oune week. :

(¢) No apprentice shall be required or permitted to work
overtime after 10 pan.

(d) An employer shall n .* permit an apprentice o work
overtime on any night on wh He or she has fo attend elas
at a sehool.

(e) Payment for overtime shall be eaiculated i manper
preseribed for technicians in the award or agreement ez'red to
in clause 10 of this order and at the. wage-raie pam to the
apprentice: Provided that the minimum payment o
an hour in any ease, '

L2 B
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Conditions of Award to Apply

16. The conditions of the award or agreement referred fo
in clause 10 hereof, in so far as they relate to the method and
time of payment of wages, hohdays meal-money, and other
matters (other than membershlp of union) relatmg generally
to the employment and not in conflict with this order, shall be
applicable to apprentices.

Contracts to Accord with Act

L Every contract of apprenticeship shall accord with the
provisions of the Apprentices Act, 1948, and with this order,
and shall make provision, either e\plessly or by reference to the
said Act or this order, for the several matters provided for
therein, and shall not contravene the provisions of any Act
‘rela,tmg to the employment of boys, youths, or girls. In default
of sueh provision being made in any such contract of apprentice-
ship, or in so far as such provision is defective or ambiguous,
the contract shall be deemed to provide that the conditions of
apprenticeship shall not be less favourable to the apprentice
than the minimum requirements of this order.

Obligations of Apprentice

18. It shall be an implied term in every contract of
apprenticeship that the apprentice will diligently and faithfully
obey and serve the employer as his apprentice for the preseribed -
term, that he or she will not absent himself or herself from the
employer’s service during working-hours without the leave of
the employer (subject to appeal to the local Committee or, where
there is no Committee, to the District Commissioner) or except
as permitted by this order, and that he or she will not commit
o1 permit or be aceessory to any hurt or damage to the employer
or his property, nor conceal any such hurt or damage if known
to him or her, but will do everything 1n his or her power to
prevent the same.

Obligations of Employer

19. (o) It shall be an implied term in every contract of
apprenticeship that the employer will during the preseribed
term, to the best of his power, skill, and knowledge, train and
instruet the apprentice, or cause him or her to be trained and
instructed, as a competent technician in the mechanical dentistry
industry, in accordance with the provisions of the Apprentices
Act, 1948, and of this order and any amendments thereof.
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() Every contract shall contain the list of operations and
skills to be taught the apprentice, in aceordance with the schedule
to this order, but subject to the diseretion of the Ineal Cox ninittee
to meet any special cirenmsiances. ‘

(¢) Where, in the opinion of the local Committee, any
¢ is not able to train fully an apprentice, the Committee
grant the apprenticeship if an interchange of appren-
fices is arranged with one or more other emplovers in & similar

osition, o th{, satisfaction of the Committee, and the conditions
written into the contract.

{(d) In every contract made after the coming into foree of
thig order there shall be ineluded the title of the person who iz
to undertake or supervise the actnal training of the apprentice.
The vesponsibility of the person so inel udad i r his it le shall pe
Hmited to actual fraining or supevvision ther Joﬁ, and sha M ot
be held to relieve the cmplover as eonfracting pavty of lis
contractual respongibilitizs.

Premivm Forbidden
20. No premium in respect of the employment of any person
as an appreniiee shall be paid to or veceived by an emplover,
whether such premium is paid by the person emploved or by
any other person.

Special Contracts
The provisions of this order shall not necessarvily apply

in bhﬂ case of a special contract of apprenticeship entered into
nnder the provisions of section 25 of the Apprentices Aet, 1048,

Revocation of Grders
22. The following apwvrenticeship 01‘&&1’5 and any amend-
ments thereto are heveby reveked as from the date of coming
into operation of this order —

Northern Industrial Distriet Mechanical Dentistry
Industry apprenticeship order, dated the Tih day of
Lwﬁeembex, 1942, and recorded in 42 Book of Awards
1448,

Wellington  Industrial  District Dental Technicians’
apprenticeship order, dated the 8th day of Marvekh,
1937, and recorded in 37 Book of Awards 822.

Otago and Southland Dental 'thnwmam aporeuficeship
order, dated the 20th day of Julv, 1939 and recorded
in 39 Book of Awards 932

i
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Date of Operation

23. This order shall operate and itake effect
day of January, 1949.

Dated this .,/nri day of December, 194

Al

s from ifhe Ist

SCHEDULE
> ligt of operations and skills to be xught an apprentice shall be:—
2,000 Hours.—E emenm T survey of work of ent ld.b()lc?tﬂl'y
bastmg of fmpression in sfone and plaster, eare of differemnt
fypes of 1mpre%=nons, smlple ﬁ%Qng and investing, polishing metcxl restora-
leanite, repair of vuleaniiz and acrylic dentures and
flagking and pad\mg same, and mounting of models on plain-line
arficulators.

Second 2,000 Hours—Construetion of base plates and. bite blocks,
mounting models on anatomical artisulators. Waxing up and packing
of aerylic and volesnite dentures. Proliminary +work on the construction
of bridges, crowns, inlays. Advanced repair technique. Modelling of feeth
vad surrounding tissues. ‘
Third 2,000 Hours—~—Moun

P

nting and waxing up of feeth on models.
with wires snd soldering. Continuation »f
cros Vﬂb, bridges, and inlays.

Tourth 2,000 Hours—Final work on crowns, bridges fixed and
removable. Construetioz aud essting of bars and eclasps and partial
denture.

Fifth 2,000 Hours—Qeneral work on
down for the first 8,000 hours.

operasions and skills Is






