
NOR'l'HERN, CANTERBURY, AND OT AGO AND SOU'l'HLAND 
TANNERS.-AWARD 

LFiled in t he Office of the Clerk of A1card ', W ellington.] 

I 

In the Court of Arbitration of New Zealand, Northern, Canter­
bury, and Otago and Southland Industrial Districts.-In 
the matter of the Industrial Conciliation and Arbitration 
Act, 1925, and its amendments; and in the matter of an 

I 
industrial dispute between the New Zealand 'I1anners' Indus­
trial Association of Employers (hereinafter called " the 
employers") and the undermentioned unions (hereinafter 
called "the union ") :-

Auckland Curriers, Beamsmen 's, Fellmongers, Tanners, 
Soap-workers, and General Tannery Employees' · 
Industrial Union of Workers. 

Canterbury Freezing Works and Related Trades' 
Employees' Industrial Union of Workers. 

Otago and Southland Freezing Works and Related 
Trades' Employees' Industria_l Union of Workers. 

THE Court · of Arbitration .of New Zealand (hereinafter called 
"the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the unjon by 
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its representatives duly appointed, and having also heard such 
of the employers as were represented either jn person or by 
their representatives duly appointed, and having also heard 
the wi tiiesses called and examined and cross-examined. by and 
on behalf of the said parties r espectively, doth hereby order 
and award-:~ 

'l1hat, as between the union and the members thereof and· 
the employers and each and every of them, the terms, con­
ditions, and provisions set out in the schedule hereto and of 
this avmrd shall be binding upon the union and npon every 
member ther eof and up.on the employers and upon each and 
every of them, and that the said terms, condjtions, and pro­
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that 
the union and every member thereof and the employers and 
earh and every of them shall respectively do, observe, and 
perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to 
be done, observed, and performed, and shaff not do anything· 
in contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and 
pro,,isions set out in the schedule hereto shaU constitute a 
breach of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take 
effect on the day of the date hereof and shall continue in force 
until the 15th day ,a,f December, 1946, and thereafter as pro­
vided. by subsection (1) (d} of section 89 of the Industrial 
Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 15th day of December , 1945. 

[L.s .] A. TYNDALL, Judge. 

S CHEDULE 

Industry to which Award avplies 
1. This award shall apply to the tanning industry. 

II ours of \IV or k 
2. ( a,) The ordinary hours of work shall not exceed forty 

per week q,:r eight per day, to be regulated by the employer 
according to the special requirements and circumstances of his 
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business, but so that the ordinary hours .of work shall be made 
to fall between 7 a.m. and 5 p.m. 011 five days of the week 
(Monday to Friday, both days inclusive). 

( b) Two or three shifts of eight hours each may be ,vorked, 
if necessary, on five days. of the week (Monday to Friday, both 
days inciusive). Workers employed on shift-work between the 
hours of 5 p .m. and 7 a.m. shall during each shift be allowed 
thirty minutes for a meal without deduction from wages. No 
worker under the age of twenty-one years shall be employed 
011 the morning or evening shifts. .Any shift, other than oµe 
worked between the hours of 7 a.m. and 5 p .m., shall consist 
of eight consecutive hours, inclusive of crib-time. 

( c) .A worker employed on shift-work between the hours 
of 5 p.m. and 7 a .m. shall be paid 2s. per shift in addition to 
the wage specified in clause: 3 hereof. • 

(d) Except in the case of shift-workers employed between 
5 p.m. and 7 a .m. (who shall be allowed thirty minutes' crib­
time in each shift), not less than three-quarters of an hour 
shall be allowed for dinner, between 12 noon and 1 p.m., unless 
otherwise mutually arranged between the employer and the 
workers. · 

( e) Five hours may be worked continuously without an 
interval for a meal in order to complete the day's work. 

Wages 
3. ( a) The following shall be the minimum rates of 

wages:-

Curriers 
Hand fleshers 
Machine splitter ( operator m charge 

machine) 
Bend sorter or classer .. 
Colour-leather dyer (if responsible 

fonnulre and mixing dyes) 
Shaving-machine operators 
:Machine :fl esher 
Machine or hand unhairers 
Machine or hand scudders 
Staking-machinist 
Pelt-flesher 
Feltmaker 
Rollerman 
Machine splitter's assistant (feeding) 
Tan-yard, lime-pit, and drum hands 
Stnker or setting-out machinist 
Lacquer mixers and sprayers 

.of 

for 

Per Hour. 
s. d. 
3 0 
3 0 

3 0 
3 0 

3 0 
2 11 
2 10½ 
2 10 
2 10 
2 9½ 
2 9-½ 
2 9½ 
2 9½ 
2 9½ 
2 9 
2 9 
2 9 
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Per Hour. 

Buffing and fluffing machinists 
Oil and chamois tanner 
Black-leather dyer 
Chrome-tanner's assistants 
Table hands setting-out on chrome 
Machine splitter 's assistants (pulling out ) 
Glazing-machinist 
Ironing and embossing machinists 
Workers handling salted or green hides 
Hair-washer 
Shed men applying dressing to sole­

leather and offal 
All other workers 

8. d. 
2 9 
2 9 
2 9 

~ i 
2 8½ 
2 8½ 
2 8½ 
2 8¾ 
2 8-

2 8 
2 7½ 

Operators or assistants on any machine used in the indu try 
and not otherwise provided for in this award shall be paid ld. 
per hour in addition to the minimum rate for adult workers. 

(b) A "currier" is a worker at present employed at and 
competent to do all the table operations in connection with the 
dressing of hides sides and waxed split ( of bark-tanned leather 
only ), excepting operations such as scouring, summaching1 

making dubbing and colour, oiling, hanging up, &c. Whi.le a 
currier is available and willing to do the work, no table hand 
shall be put on to do any of the above first-described opera­
tions. ·while working at such · operations ( excluding those 
excepted above), table hands shall be paid the currier's rate. 

( c) When workers are required to enter flues or back-end 
smoke-boxes for the purpose of cleaning them or to chip and/or 
clean the interior of boilers while such boilers are laid off for 
inspection or overhaul, they shall be paid 2s. extra per day or 
part of a day while so employed . 

Employment of Youths 

4. (a.) Yrouths may be employed at the following minimum 
rates of pay:- Per ·week. 

Under 16 years of age 
16 to 16½ years of age 
16½ ·to 17 years of age 
17 to 17 ½ years of age 
17-½ to 18 years of age 
18 to 18½ years of age 
18½ to 19 years of age 
19 to 20 years of age 
20 to 21 years of age 

£ s. a. 
1 7 6 
112 6 
117 6 
2 2 6 
2 10 0 
2 15 0 
3 2 6 
3 12 6 
4 5 0 
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(b) The number of youths employed shall not exceed one 
youth to every three or fraction of three workers over twenty­
one years of age employed. 

( c) No deduction shall be made from the weekly wages 
mentioned in this clause except for time lost by the worker 
through his own default, sickness, or accident. 

(d) Youths substantially employed as beam-shed, tan-yard1 

or drum hands shall be paid 15 per cent. above the scale set 
out in subclause ( a-) hereof. 

Increase in Rates of R emiineration 

5. Except where otherwise provided, all rat es of remunera­
tion, including time and piece wages and overtime and any 
other special payments, provided for in this award shall be 
increased to the extent and in the manner prescribed by the 
tvvo general orders of the Court made under the Rates of 
Wages Emergency Regulations 1940, and dated the 9th 
:\ug·ust, 1940, and the 31st March, 1942, respectively. 

EXPLANATORY NOTE.-(1) The general order of the 9th August, 
19:!:0, increased rates of remimercition . determined by .awards and 
industrial agreements and apprenti_ceship orders by an amount equal 
to 5 per cent. thereof. 

( 2) (a) The general order of the 31st March, 1942, further 
increased rates of remuneration determined by awards and industrial 
agreements and apprenticeship orders (inclusive of the 5 per cent. 
increase) provided by the general order of the 9th August, 1940, by 
an amount equal to 5 per cen t. thereof, but excluded from t he increase 
such portion of the remuneration of each worker as exceeded-

( i) The amount of £5 a week in the case of male workers 
twenty-one years ,of age and over; 

(ii) The amount of £2 lOs,. a ·week in the case of - female 
workers twenty-one years of age and OVf'. I'; 

(iii) The amount of £1 10s. a week in the case of male and 
fem::.ele workers under twenty-one years of age; and 

(iv ) The amount of £1 10s. a week in the case ,of apprentices 
under apprenticeship orders. . 

, ( b) The . increase in rates of remuneration prqvided by the order 
reterred t_o m (a) hlereof apph ed to the unexcluded portion of the 
remwneration of each worker, irrespective .of his or her total weeklv 
remuneration. • 

(3) The term "rates of remunemtion" includes time and piece 
wages and overtime and any other special payments_ The term 
"remwnerati.on" means actual earnings, including time and piece wages 
and overtime and any other special payments. 

Ove1~time 

6. (a) Time worked in any day outside of or in excess of 
the hours specified in clause 2 hereof shall be paid for at the 
rate of time and a half for the first fonr hours and double time 
thereafter. 
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( b) In the case of shift-wo-rkers, overtime at the above­
mentioned rates shall be paid in excess of the specified shift 
hours. 

( c) When a worker is required to work overtime. after 
6 p.m., he shall receive an allowance of 2s. for meal-money. 
The provisions of clause 5 hereof increasing rates of r emunera­
tion shall not apply to the meal-money payment proYided for 
in this subclause. 

Holidays 
7. ( a) All workers shall receive the following holidays in 

each year: ew Year 's Day, Good Friday, Easter ~fonday, 
Anzac Day, Labour Day, Christmas Day, Boxing Day1 and the 
birthday of the reigning Sovereign. 

( b) Each of the holidays mentioned in subclanse ( a.) of 
this clause shall be subject to the pmvisions of the Factories 
Amendment Act, 1936, as amended by section 17 of the 
Statutes Amendment Act, 1938, and shall be paid for in 
accordance therewith as an ordinary working-day. Piece­
workers shall in such cases be paid the rates specified herein 
for timeworkers. 

( c) All work done on any· of the holidays mention d in 
snbcla.use ( a) of this clause shall be paid for at double rates, 
in addition to the ordinary rates payable under subclausc ( b) 
of this clause. 

(d) All work done on Sunday shall be paid for at double 
rates. 

(e) The 2nd January and Anniversary Day shall be 
allowed as holidays, but an adult worker shall not be entitled 
to pay for such days unless he works, in which case he shall 
be paid for time worked at the rate of time and a half . 

(f) In districts where Anniversary Day is not generally 
observed as a holiday, another day, to be agreed upon between 
the industrial union of workers and employers in such district, 
shall be allowed · as a holiday. The unions shall ad,·ise the 
Inspector of Factories for the district of the day agreed upon. 

( g) When a holiday, other than Anzac Day, falls on a 
Sunday, such holiday shall be ,observed on the Monday 
following. 

An,n.ua.l H olida.y 
8. Holidays shall be allowed in accordance with the .... nnual 

Holidays Act, 1944. 

Payment of Wages 
· 9. Wages shall be paid weekly not later than Thursday m 

the employerrs time. 
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Terniina.tion of Employment 

10. Where the employment extends beyond one month, three 
days' notice of the termination of the employment shall be 
given by the employer or worker, as the case may be; but 
this shall not prevent the employer from summarily dismissing 
a worker for misconduct. 

·Tools amd Equiprnem,t 

11. The employer shall provide all tools, -aprons, clogs, 
leggings, gloves, vamps, gum boots, respirators, and other' 
equipment necessary to carry on the work. 

Piecework 
1:2. Where it is customary to work piecework, the rates of 

pa y shall be mutually agreed upon between the, employer and 
the. local union. 

Ma.tters not prnvided for 

13. Any dispute in connection with any matter not pro­
vided for in this award shall be settled between the employer 
or his representative and the president or secretary of the 
union, and in default of any agreement being arrived at, the 
matter shall be re.ferred to the Conciliation Commissioner for 
the district, who may either decide the same or refer the 
matter to• the' Court. Either party, if dissatisfied with the 
decision of the Conciliation Commissioner, may appeal to the 
Court upon giving written notice of such appeal to the other 
party ·within fourteen days after such decision shall have been 
communicated to the party desiring to appeal. 

Gen@ral Conditions 
1-:1:. (ci) Standing-by time shall be paid for at ordinary 

rates. 
( b) Suitable accommodation shall be provided· for workers ' 

bicycles. 
( e-) Proper provisions shall be made for dining and dressing 

accommodation and for drying wet clothes. Such accommo­
dation shall be kept clean by •the employer. The union shall 
appoint delegates, whose duty it shall be to see that the 
workers do everything in their power to keep the accommo­
da tfon in a clean and tidy condition. 

(d ) Suitable washing accommodation with both hot and 
cold water shall be provided. 
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( e) A supply .of boiling water shall be available at meal 
times. 

(f) Men . cleaning filters and drains shall be paid 3d. per 
hour extra. 

(g) A first-aid outfit, suitably equipped, shall be kept in a 
convenient place. 

(h) Any worker, not having been informed before leavin()' 
work that there will be no work on the following day, who 
presents himself at the works shall, in the event of there 
being no work, receive not less than two hours' pay. 

( i) Employers shall supply one pair of heavy boots yearly 
to tan-yard, lime-pit, and drum hands, fleshers, scudders, and 
unhai:rers, and to workers employed in unusually wet places ; 
or in lieu thereof the employer shall pay a boot allowance of 
9d. per week to each such worker. 

(.j) A worker covered by this award shall not be required 
to work at night unless some other person is in the building 
or within call. 

( k) An interval of ten minutes for " smoke-oh " shall be 
allowed each morning· and afternoon. 

Right of E'YIItry upon. Premises 
15. The secretary or ,other authorized officer of the union 

of workers shall, with the consent of the employer (which 
consent shall be not unreasonably withheld), be entitled - to 
enter at all reasonable times upon the premises or works and 
there interview any 'workers, but not so as to interfere 
unreasonably with the employer's business. 

W oirke,rs to, be Members of Union 
16. (a)' Subject to the provisions of subsection (5) of 

section 18 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in 
any position or employment subject to this award any adult 
person who is not for the time being a. member of an industrial 
union of workers bound by this award. 

(b) Ror the purposes of subclause (a) of this clause a 
person of the age of eighteen years. or upwards, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. 
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( c) Every person who, being obliged to become a member 
of any uniori by the operation of the foregoing provisions, fails 
to become a member of that union when requested so to do by 
his employer or any officer or representative of the union 
commits a breach of this award, and shall be. liable accordingly. 

(NOTE.-Attention is drawn to subsection ( 4 ) of section 1 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union. ) 

Undevr-mte 1¥ orkers 
17. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the uni.on, by the 
local Inspector of Awards or such other person as the Court 
may from time to time appoint for that purpose ; and such 
Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall 
think :fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceedino· si.x 
months, as such Inspector or other person shall det ermine, and 
after the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker b)· 
the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause : ProYided 
that in the case of any person whose wage is so fixed b:· 
reason of old age or permanent disability it may be fixed for 
such longer period as such Inspector or other person shall 
think fit. ' 

(c) otwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so fixed. 

( d) It shall be the duty of the union to give notice to. the 
Inspector of A wards of every agreement made with a worker 
pursuant hereto. 

( e,) It shall · be the duty of an employer, before employing 
a worker at such 1o,wer wage, to examine the permit or agree­
ment by which such wage is fixed. 

Application of Award 
18. This award shall apply to the o.riginal parties named 

herein, and shall extend to and bind as subsequent party hereto 
every trade-union, industrial union, industrial _ association, or 
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employer who, not being an original party hereto, is, when 
this award comes into force ,or at any time whilst this award 
is in force, connected with or engaged in the industry to which 
this award applies within the industrial districts to which this 
award relates. 

Scope of Aiua·rd 

19. This a·ward shall operate throughout the Northern, 
Canterbury, and Otago and Southland Industrial Districts. 

T er rn of Awa,rd 

20. This award shall come into force on the day of the 
date hereof, and shall continue in force until the 15th day of 
December, 1946. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 15th day , of December, 1945. 

[L.s.] A .. TYNDALL, Judge. 

MEMORANDUM 
The principal matters in dispute and referred to the Court 

r elated to hours of work, wages and classifications, employment 
of youths, and general cond~tions. 

Mr. Monteith desires to express the opinion that a rate for 
work on wet wool, &c., similar to that contained in the FeH­
mongers' award should have been inserted. It happens that 
at times the same firm operates under the two awards in 
adj.oining factories, and he does not think it makes for harmony 
when workers doing the same work are paid different rates. 

A . TYNDALL, Judge. 

AUCKLAND GASWORKS EMP LOY EES.-AWARD 

In the Court of Arbitration of New Zealand, Northern 
Industrial District.-In the matter of the Industrial Con­
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute .between the 
Auckland Gasworks and Related Trades' Employees' 
Industrial Union of Workers (hereinafter called " the 
union") and the undermentioned company (hereinafter 
called " the employers ") :-

Auckland Gas Cb., Ltd., Wyndham Street, Auckland. 




