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WELLINGTON INDUSTRIAL DISTRICT. 

(5412.) WELLINGTON DISTRICT SAUSAGE-CASING WORKEHS.-
AGREE1rENT. 

Tm ::; industrial agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1908, this 22nd clay of August. 
l 919 , between the New Zealand Freezing-works and Related Trade~ 
Industrial Association of ·workers (Registered) and the Wellington 
Freezing-works and Related Trades Employees' Industrial Unio11 
of Worker~ (Registered) (hereinafter called "the unions ") of the 
one part. a nu G. A. Chapman , the Canada Casing Company . S. 
Oppenheimer and Co .. and the Oppenheimer Casing Company (Li
mited) (hereinafter called "the employers " ) of t he other part , 
whereby it is mutual!~- agreell b_,. and between the parties hereto 
as follows :-

1. That the terms, cond it ion s, stipulations, and provisions co11-
tained and set out in the schedule hereto shall be binding upon the 
sa id parties, a11d they shall be deemed to be and are hereby incor
poraterl in and declared to form part of this agreement. 

2. The said parties hereto shall r espectively do, observe. and 
perform ever~- matter and thing b? thi s agreement and by the said 
terms, conditions, stipulat ions, and provisions respectively required 
to be done, ob erved, and performed , and shall not do anything in 
contravention of this agreement or of the said terms, condit ions, 
stipul at ions. a nrl provisions, but shall in all r espects abide b~- and 
perform the sa111e. 

3. This agreement shall continue in force from the da~, of the 
date hereof. anrl thereafter shall continue in force until superseded 
b~- another agreement or b;· an award made under the provision s 
of the said Act . 

In witness whereof the parties hereto have executed these presents 
the day anrl the ?ear fir~t before written. 

THE Sc1mDuT,E BEFOHls REFERRED TO . 

Hours of lrorl.-. 

1. The r ecognized hours of work shall be from 8 a.m. until 
5 p.m. on five days of the week. and from 8 a.m. till 12 110011 on 
SaturdaYS. One hom shall be allowed for lunch . No overtim~ 
to be wo.rkecl after 5 p.m. on Saturdar whenever possible . 

Ckts.ses of J:abour. 

2. Four classes of labour shall be recognized, viz.: (a) Machine
feeders; (b) classer8. scrapers . measurers , tank hands, strippers , 
vatmen. a nd motor-drivers; (c) bung- hands. salters. horse-driver s. 
and learners anrl workers not otherwise specified; (d) boys. 



3. Class (a) 
Class (b) 
Class (c) 
Class (cl), boys-
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Wagrs. 

Under sixteen years 
Sixteen to seventeen vears .. 
Seventeen to eightee1~ years 
Over eighteen years 

Pieceworl.· R ali's. 
4. Strippers 

Bung han<ls (short bungs) 
Bung ha11ds (long bungs) 

Overtime . 

£ s. d . 
0 2 2 per hour . 
0 2 1 
0 1 10 

1 7 0 per week . 
1 13 0 
l 16 0 
Men's wages. 

£ s. d. 
1 5 0 per 1,000 . 
1 2 6 
1 7 6 

5. All time worked beyond the hours mentioned in clause 1 
hereof shall be considered overtime, and shall be paid for at the 
rate of time and a quarter for the first two hours, t ime and a l1a lf 
for the next t wo hours, and double t ime thereafter . 

Pa.yment of Wages . 

6. (a.) Where possible wages shall be paid weekly in the em
ployers ' time. Two days' lie-time to be allowed. Any enor or 
omiss ion in the pay-sheet shall be adjusted within forty- eight hours. 

(b.) lf any worker leaves hi s employment with his employer s' 
consent or is di smissed by his employers his wages shall be paid in 
cash immecl iately followin g such leaving or di smissal. 

Holidays . 

7. (a. ) All workers and boys shall be allowed the following holi
clays in each yea r: Boxi ng Day, New Year 's Day, Good Friday, 
E aster Saturda~·. Easter Monday, reigning Sovereign 's Birthday, 
Labour Da~· , Christmas Day, and shall be paid for such holidays 
at the same rates as for an ordin ar _,. working-day of eight hours. 
Pieceworker s to r eceive the hourly rate as agreed upon . 

(b. ) Any work rlone on an y of the above-mentioned holidays or 
on Sundays shall be paid for at double rates. 

(c.) The employer ma~- agree with the union to substit ute any 
other cl ay for anv of the above-ment ioned holidays, and in that 
even t a ll' provi sio~s of thi s award shall appl~- to such subst itu ted 
cla:r . 

Wa1:ting-time. 

8. (a .) Should it be necessary at any t ime to wai t for work 
a fter t he usual hour of starting wa i t ing-time shall be paid hourly 
liands for all t ime waited at ordinary r ates until time of starting. 
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(b.) In the eve11t of workers being r equired to attend the factory 
and there is no work available each man so attending shall receiv 
a minimum of four hours' ord inary t ime. 

B oy~ and lertni,., rs. 

9. The proportion of boys or learners to be employed by the 
employer shall be one boY or learner to ever y four workers or 
fraction of the firs t four. · For the purpose of d~termin ing the pro
portion of boys or learners to workers in taking any new boy or 
learner tli e calculation shall be based on two-thirds full-time em
ployment of the \\·orkern emplo:·erl by S11ch employer for the twelve 
preceding calendar rnontl1s. 

Q,,neral. 

10. (a. ) Boots a 111l suitable material for aprons and leggings 
~hall be suppli ecl to those me11 wl10 r eq uire them by the foreman , 
or an allowance of £:l per :·ear shall be made for gear, such gear to 
r emain tl1 e proper ty of the employer. 

(b. ) Wl1 en working after 7 p.m. l1alf a n hour shall be allowed 
for tea without deduction. 

( c.) Su it able provision slrnll be made for dressing-room , dining
rno 111, drying--roorn, and I avatory accommodation . 

(cl.) A shed for t he storage of employees' bicycles shall be pro
vided where required. 

(t.) Should the for eman r equest any worker to work on Saturday 
afternoon or on SundaY a min imum of two hours shall be allowed 
to such worker. Th e forema11 sliall decide which worker is to be 
called 011 , anil shall have the rig-ht to keep such worker full:· em
plo:·ed for the said t wo hours. 

(/. ) Working-hours for the ensuing day shall be posted up on a 
t ime-board each night. 

(g .) Five m inutes shall be allowed before knocking-off time to 
wash and change clothes; where it is necessary to change for meals 
tl 1e above t ime shall aL ·o apply . 

(h.) On the first five tlays of the week fif teen minutes shall be 
allowed without deduction from the men' s pay for washing down. 
On Saturdays half a n ho11r shall be allowed to all hands with out 
stoppage of pay for a general clean-up of the shed, such washing 
(lown to be done to the satisfaction of the foreman. 

(i .) Employers shall keep a clock going placed in a promin ent 
position in the workroom of each factory . 

(j .) The secretar,1· of the union shall b allowed to visit the shed 
to discuss union business with the foreman and delegate respecting 
an~· matter ari sin g- out of this agreement. 

(7.·. ) A hot-water urn shall be provided conveni ent to the dress
ing- room. 
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Pref erence. 
11. The employer when engaging any worker shall ascertain 

whether such worker is a member of the union , and if not his engage
men t shall be subj ect to hi s becoming a member forthwith , without 
ballot or other election , and remaini11g a member while in the employ 
of hi s employer. The emplo~·er shall place no obstacle in the way of 
collection of any mone~·s d ue to t he union fr om members , provided 
that such collection is not made in working-hours. 

Under-rat e )I' or leers. 
12. (a .) Any worker who considers himself incapable of earning 

the minimum wage fixed by this agreement may be paid such lower 
wage as rnay fi-0111 t ime to t ime be fixed, on the application of 
the worker af ter due notice to the uuious, by the local Inspector 
of Factori es; such Inspector in so fixing such wage shall have r egard 
to tli e worker 's capability , his past earnings , and such other ci r
cumstauces as w eb Inspector may think fi t to consider after hear
ing sucl1 evi dence and a rgument as the union and such worker shall 
ofter . S 11 cl1 permit shall be for such period , not exceeding six 
month~. a~ sue!, Inspector shall determine, and after the expiratio n 
of such period shall continue in force uut il fo urteen days' notice 
shall haYc been g iven to such worker by t he secretary of the union 
requiring h im to have hi s wage again fixed in the manner pre
sc ribecl in t hi s clause: Provided that in t he case of any person 
whose wage is ~o fixed by reason of old age or permanent disability 
i t may be 1ixed for such longer peri od as such Inspector may think 
fit. 

(& .) :'\otwit hstanding the foregoing i t shall be competent for a 
worker to agr ee wi th the president or secr etary of the union upon 
such wage without having the same so fixed. 

(c .) It shall be the duty of the union to give notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant her eto. 

(d.) It shall be t he d ut y of an employer , before engaging a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fi xed. 

Term of Agreem f- nt. 
1 :3. This agr eement shall come into force on the 1st day of 

Aug ust . J 919. and shall continue in operation un ti l the 31st day 
of Aug ust. 1921. 

The common seal of the New Zealand Freezing-works and Related 
Trades Industrial Associat ion of Worker s (Reg istered) was affixed 
hereto by the undersig ned-

N Ew Z EALAC'lD FREEZ ING -W ORKS AND 

RELATED TRADES INDUSTRIAL A sso-

[ sEAL.] C!AT ION OF W onKERS (REGISTERED): 

F. NIALL, General Secret ary. 
Witness-M. C. Cunn inghame. 
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The common seal of tbe Wellington Freezing-works and Related 
Trades Employees' Indu strial Union of Workers (Registered) was 
affixed hereto by the undersigned-

[SEAL.] 

" 7ELLTNGTON FHEEZING-WORKS AND RE
L,~'l'ED TH ADES EMPLOYEES' lNDUS
THIAL UNI0:-1 OP vVoRKEHS (REGIS
TEHED): 

.\1. J. RE AR DON, Secretary. 
Witness-.\1. C. Cnnninghame. 

Signecl on behalf of G. A. Chapman this 22nd day of August, 
1919- G. A. CIIAPMA)I . 

Signed on bel1alf of the Canada Casing Company
S. H. BROWN. 

Signed on behalf of S. Oppenheimer and Co.
S. OPP ENH~cBIER AND Co . : 

Signed on behalf of the 
mited)- THE 

S. ErcHELBAUM, 
Repr esentative a nd Attorn ey. 

Oppenheimer Casing Company (Li

OPPENIIEIMEH CASING COMPANY 
(LIMITED): 

RoBEHT ARLOW, Secretar:·. 

NoTE.-Section 25, subsection (4), of the Industrial Conciliation and 
~hbitration Act, 1908, provides that, notwithstanding the expiry of the term 
o f the industrial agreement, it shall continue in force until superseded b;v 
another industrial agreement or by an award of the Court of Arbitration, 
e:,,.ccpt where the registration of an industrial union of workers bound b:y 
such agreement has been cancelled. 




