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Serial Number, 1951/128 

THE TEACHERS' LEAVE OF ABSENCE REGULATIONS 1951 

B, C, FREYBKRG, Governor-General 

ORDER IN COUNCIL 

~\t the Government House at Wellington, this 30th day of 
May, ]951 

Present: 
HIS EXCELLEXC, THE GOVERNOR-GENERAL IN COUNCIL 

PUl:-WA"iT to the Educatioll Act, 19t4, His Excellencv the Governor­
General, acting by and with the advice and consent of the Executive 
Coun('il, doth hereby make the following regulations, 

REGULATIONS 

1. These regulatiolls lllay be cited as the Teachers' Leaye of Ahsen(;c 
Regnlatimls 1951. 

2. (1) In these regulations, unless the context otherwise rcquircR,­
"Board" meallS an Education Board, a Secondary School Buard, 

a Technical S('hool Board, a Combined Sch(')ol Board, or a 
free kindergarten association: 

" Service" mcans full time employment as a teacher under a 
Board Of under 11 University college or agricultural college, 
or full time employment in any branch of thc Government 
service or as Ho teachcr in 11 school in Fiji, Cook lHlands, 
Tonga, or 'Vest,ern Samoa: and includes service aH a member 
of the Forces as defined in thc Education (Salaries and 
Staffing) Regulations 1918* : 

" Teacher" llJPaJlH a teacher, instructor, or lecturer; and 
includcs a teacher in training and a kin"dergarten trainee; 
but does not include 11 teacher to whom these regulations do 
not l1ppl:' by rcason of subclause (2) of this regulation. 

(2) Nothing in these regulations shalll1pplv to any teacher who is 
for tbe time heing employed in the Public Service uncler the provisions 
of the Public Servicc Act, 1912 : 

Provided that the Public Service Commission may, by notice in the 
Gazelle, direct than these regulations shall apply to any such teacher 
or class of teachers to such ext.ent as is specified in the notice. 

GEXERAL PROVISTONS AS TO LEAVE OF ABSENCE 

3. (1) Except as provided in subclause (2) ofthis regull1tiol1, a Board 
may, on application made on any grounds acceptable to the BOl1rd, 
grant leave of absence to 11 teacher in its employ for a period not 
exceeding one year or in special circumstances, with the prior approval 
of the Director of Educl1tion , for 11 period in excess of one yel1r. 

(2) A Board shall not grant leave of absence to a training college 
student, 11 probl1tionl1ry assistant, or other teacher trainee or a kin.der­
garten trainee for a period in cxcess of three mon.ths without the prior 
approyal of the Director of Education . 

• Statutory Regulations 1948, Serial number 1948/194, page :'73, 

COIl. R~s.-13 
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(3) No salary shall be paid to a teacher who is granted leave of 
absence under the provisions of this regulation. 

4. A Board may grant such leave with full salary as may be 
necessary to enable a teacher to attend as a member at a meeting 
of the University Senate, the University EntraIlce Board, the Govern~ 
lllent Superannuation Board, a Teachers' Grading Appeal Board, a 
Primary Teachers' Appeal Board, or as a member of a conferencc called 
bv the Minister of Education or the Director of Education, or as a 
c~ndidate to sit for an examination approved for this purpose by the 
Director of Education. . 

5. Notwithstanding the provisions of regulation 3 hereof, th e 
followillg provisions shall apply:-

(a) A Board may grant leave of absence to a teacher for educatiollal 
purposes, or for the purpose of visiting schools or educational 
institutions or for the purpose of representing New Zealand 
in sport or games on such terms as to payment of salar)~ 
as are approved by the Minister of Educatioll: 

(b) In special circumstances approved by the Director an application 
for leave of absence may be granted by a Board for a period 
not exceedil~g seven days Oll such terms as to payment of 
salary as are approved by the Director of Educatioll : 

c) A Board may grant leave of absence with full salary to a married 
woman from her position as a teacher for a period of six 
weeks before confinement. In addition, payment of salar'~ 
for the period of six weekR after the date of confinClllPllt 
mav be made bv the Board if the teacher resumes service 
within six months after the date of confinement and serves 
continuouslv for at least six weeks thereafter. 

6. The foregoing provisions of these regulations shall not apl'h' 
to relieving teachers or supernumerary teachers unless the Director 
of Education approves of their application to those teachers. 

7. The period during which any teacher is Oll leave of absence 
shall be computed in such manner as the Director of Education shall 
determine. 

S. Subject to the provisions of these regulations, a Board mH." 
make by-laws prescribing the procedure to be followed hy applicant., 
for leave of absence and for such other purposes as it may deem 
necessary for the effectual administration of these regulations. 

9. Every Board shall keep such records of the leave of abse])ce 
granted to teachers under these regulations as may he required by 
the Director of Education from time to time. 

SPECIAL PROVISIONS AS TO LEAVE OF ABSENCE ON ACCOUNT OF' 

SICKNESS OR INJURY 

10. (1) Where a teaeher is granted leave of absence on account of 
sickness or injury in accordance with the following provisions of these 
regulations he shall be entitled to full salary for a period or periods not 
exceeding a total period determined according to the scale set out in 
the First Schedule to these regulations. 

(2) In exceptional circumstances the Director of Education ma.'-, 
on an application being made by a Board on behalf of a teacher, 
grant leave of absence Oll account of sickness or injury with salary 
in excess of the scale set out in the said Schedule. 
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(3) A Boarcl may grant a teachcr who contracts tuberculosis sick 
leave with full salary for a period of up to six months in addition to 
any period of leave of absence on account of sickness or injury to which 
the teacher is entitled with full salary in accordance with the scale 
s!'t out in the First Schedule hereto if the teacher enters, or is placed 
on a waiting list for entry to, a recognized institution. 

(4) Leave of absence on account of sickness or injury shall not be 
granted with full salary if the necessity for the leave has arisen through 
the misconduct of thc teacher or through his employment in an 
occupation other than teaching. 

(5) A Boarcl may grant leave of absence on account of sickness 
or injur.\' to a t!'acher for a period in excess of three clays on an 
application made in that behalf by the teacher and accompanied by. 
a certificattl from a duly qualified medical practitioner stating the 
nature of the illlltlss or injury and the probable period before the 
teacher is fit to resume cluty. 

(6) Notwithstanding the provisions of sub clause (5) of this 
regulation, if a teacher cannot obtain a certificate from a duly qualified 
medical practitioner a Board may grant leave of absence on account of 
sickness or injury for a period not exceeding fourteen days if the 
teacher produces evidence satisfactory to t.he Board in support of the 
application. 

(7) Leav!' of absence in excess of fourteen days shall not be granted 
under this regulation to a teacher in a relieving or supernumerary 
position except with the approval of the Director of Education. 

(8) A Board may at any time during a teacher's ahsence on accoun' 
of sickness or injury require the teacher to undergo examination by 
a' medical practitioner and to forward such medical certificates to the 
Board as it deems necessary. 

(9) A Board may delegate to the head teacher in the case of a 
public school or to the principal in the case of any other school authority 
to grant leave of absence on account of sickness or injury for a period 
not exceeding three school days. The head teacher or principal shall 
immediately report to the Board any leave so granted. 

11. In computing for the purposes of the First Schedule hereto the 
number of days leave of absence taken by any teacher on account of 
sickness or injury, all leave of absence granted on account of sickness 
or injury for a period or periods not in excess of two years in the 
aggregate shall, with the approval of the Director of Education, be 
di~regarded if--

(a) The sickness can be traced directly to the conditions or 
circumstances under which the teacher is working; or 

(b) Thc injury was suffered by the teacher in the discharge of his 
duties through no fault of his own; or 

(c) In the opinion ofthe Director of Education, the absence was due 
to war injury or to war service; or 

(d) The absence was due to the teacher contracting a disease 
which, in the opinion of the Director of Education was for 
the time being epidemic, or by reason of the teacher being 
in contact with a person suffering from such a disease and 
being required to undergo a period of isolation in accordance 
with a decision made under regul'1tions administered by 
the Health Department. 

13* 
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12. A teaeher who has been granted leave of absence on account 
of sickness or injury for more than three months shall not be permitted 
to resume in his position unless a medical practitioner approved by 
the Board certifies that he is fit to resume. 

13. (1) Leave of absence on account of sickness or injury granted 
under these regulations during school vacations, statutory holidays, 
and other holidays approved by the Director shall be disregarded 
in computing the number of days of sick leave for the purposes of the 
First Schedule hereto. 

(2) Leave of absence on account of sickness or injury taken during 
a period of service in Fiji, Cook Islands, Tonga, and Western Samoa 
shall not be reckoned as part of the aggregate leave on accoUIit of 
sickness or injury to which the teacher is entitled under the First 
Schedule hereto. 

14. The total period of leave of absence with full salary to which 
it teacher is entitled under these regulations on account of sickn('~s or 
injury shall be computed for the total period of his service: 

Provided that after a break in service of two years or llloTe any 
teacher who TeSUllles teaching in a relieving position shall be entitled 
to reckon service only from the date of such resulllPtion for the purposes 
of the First Schedule to these regulations. 

15. (1) The regulations specified in the Second Schedule hereto llTP 
hereby revoked. 

(2) Where leave has been granted under thc regulations specifiell ill 
the Second Schedule hereto on or after the 1st day of February, 1931, 
and the leave could have been granted under these regulations, it shall 
be deemed to have been granted under these regulations. 

SCHEDULES 

FIRST SCHEDULE 

Total J"ength of Sen ice. 

Up to 3 months 
From 3 months up to 6 months 
From 6 months up to 9 months 
From 9 months up to 5 years 
From 5 years up to 10 years 
From 10 years up to 20 years 
From 20 years up to 30 years 
From 30 years 

: Total Sick IJl'an' 
I With Full Salary. 

7 days. 
14 days. 
31 day,. 
46 days. 
92 davs. 

154 dav". 
229 day". 
306 da}'s. 
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SECOND SCHEDULE 

ItEGFLATIOXH REVOK8D 

1. Regulntiol1H mILd" by Or<1<>r in Council publiRhed in the Gazette on the IHth 
day of December, IBM, "t pf1ge 2957. 

2. Pl1rt II of till' regull1tions made by Order in Council publbhe{l in the 
Gazelle of the i5th 1'\""ember, 1925, at page 3129. 

3. Part II of the Schedule to the rcgubtions made by Order in Coullcil 
published in the Oazette of the 25th March, I B26, at pag<' 714. 

4. Part III of th" regulations made h," Ordcr in Council published in the 
Oazette of the 14th April, 1927, >et page H4;'. 

5. Part X of the regulations m"rle by Order in COllneil puhlished ill the 
Gazette of the 16th December, 1927, nt pnge 3671. 

(l. The Toa"l",r" Leave of Absence Regulations, HJ:24, Amclltlment ):;0. :, 

U'lNial number Hl38/6.5). 
7. The Teachers' Lea,'e of Ahsmec Regulations, ID:l.!, .\mcIHlment X", (i 

(Serial num h(,,' I ()38/lIH). 

T. ,J, SHERRARD, 
Clerk of the Executive Council. 

EXPL\XXrORY ~OTE 

[This 1Iote i8 not I)II/'f ((f the rCrln/aMolI", but;s intended to iTulieate their yenI'm I 
·ffeet.] 

The~e regulations (,oll~olidat{-' and a.mend th{~ eXIHting regulatiolls relating to 
lea·yc of H,bsenee for teachers. The only Inaterial i:Hl1cndnlents are as follows ;--

(a) The regulations apply to tearl~ers in free kindergartens: 
(h) All sick leave is to ue granted with full salary for" period determined 

according to the If'ngth of service, a,nd no i:31ck lea,Ye i~ to be ~l'allted on 
reducetl "ahnv : " 

(c) :'laternity lpave ;mw he granted with full salary: 
(d) In "ddition to nny other siek le,we to which the teadlCr is entitled. leave 

for a period ,{p to six months lUny be grankd with full salary to a 
teadwr who ('ontracts tuber('ulOdi~. 

fssned llIlLler the authority of the Regulations Act, 1ll3o. 
Date of notificatiun in Gazette: 31st day of Ma\', 1951. 
These regubtiullH are adminiKtereti in the Department of Education. 


