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Serial Number 1951/ 150 

THE HOSPITAL EMPLOYMENT REGULATIONS 1948, 
AMENDMENT NO. 19 

B. C. FREYBERG, Governor-General 

ORDER IN COLTNCIL 

At the Government House at Wellington, this 4th day of 
July, 1951 . 

Present: 
HIS EXCELLENCY THE GOVERNOR-GENERAL IN COUNCIL 

PURSUANT to the Hospitals Act, 1926, His Excellency the Governor­
General, acting by and with the advice and consent of t,he Executive 
Council, doth hereby make the following regulations. 

REGULATIONS 

1. These regulations may be cited as the Hospital Employment 
Regulations 1948, Amendment No. 19, and shall be read together with 
and deemed part of the Hospital Employment Regulations 1948* 
(hereinafter referred to as the principal regulations). 

2. (1) Such of the provisions of these regulations as have the 
effect of increasing the rates of salaries, wages, and other emoluments 
and increments payable in respect of the classes of persons whose 
positions are specified in the Schedule to regulation 22 of the principal 
regulations (as set out in regulation 4 (1) of these regulations) shall be 
deemed to have come into force on the 1st day of October, 1950. 

(2) Except as provided in subclausc (1) of this regulation, these 
regulations shall come into force on thc day after the date of their 
notification in the Gaz.ette. 

3. Regulation 2 of the principal regulations is hereby amended by 
adding to the definition of the term " inmate" the words " but does 
not include a baby in a maternity hospital, maternity ward; or 
maternity annex ". 

Nurses 

4. (1) Regulation 22 of the principal regulations (as set out in 
regulation 11 of the Hospital Employment Regulations 1948, Amend­
ment No. 9) is hereby revoked, and the following regulation 
substituted :-

" Salaries and Wages 

"22. (1) The scales of salaries and wages a.pplicahle to nurses shall 
be those set out in the Schedule a.ppended to this regulation. 

* Statutory RegUlation:;; 94S, Serial numuer 1948/62, page 201). 
Amendment Ko. 6 Ktat.utory Heglllntiolls 1041-\, Serial number 1!)4ii/2U1, page 918. 
Amendment No. 7 Statutory Hcguhitions IH4D, Hprial number IH·W/ lH. pnge 6R. 
Amendment No. 9 Statutory ltegnlations U);")O, H('rial flllrilher 1U50/67, rmge IS9 
Amendment No. 11 Slatutmy Rpgulntion::i 1950, Serial number IH5U/87, page 260. 
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"(~) ThE' ~e<Lle~ ~et out ill clau~es J to 17 (inclusive) of the Schedule 
apply to all nurRing staff except nursing staffs of maternity hospitals, 
maternity wards, or maternity annexes provided for in clause 18, 
nursing staffs of tuberculosis institutions, wards, annexes, and clinics 
provided for in clause 19, nursing staffs of an extended treatment 
institution, ward, or annex provided for in clause 20, district nursing 
staff proyided for in clause 21, and part time nursing staff provided 
for in clause 22. 

" SCHEDULE: HCALES OF SAT~ARIES AND \VAGES FOR lS"URSES 

Yearly Rate of Salary. 
Position. Minimum. Maximum. Incrementa 

"I. Matron·in-Chief-
" (a) (i) In thc employ of the Auckland or 

'IV ellington Hospital Board 
" (ii) Living out allowance if quarters 

not provided " 
" (h) In the employ of any other Hospital 

Board 
" 2. Matron other than Matron-in-Chief, 

Matron of maternity hospital, and 
lIatron of subsidiarv institution­

"(a) Institution of Grade I • 
" (b) Institution of Grade Il 
,. (c) Institution of Grade III 
" (d) Institution of Grade IV 
"(e) Institution of Gmde V 
"(j) Institution of Grade VI 
"(g) Institution of Grade VII 
" (h) Institution of Grade VIII 

" (i) For a supervising matron an additional 
sum of £10 for each institution other 
than the Board's principal hospital 
a.ctively supervised, up to a maxi­
mum of £100. 

" (j) For a matron of an institution where 
there is no full time medical staff .. 

" (k) For a matron undertaking tutorial duties 
"3. ::Ilatron or Sister in charge of a subsidiary 

institution-

£ £ £ 

670 770 25 

£1.56 additional. 

The remuneration of a matron. 

610 (WO 
550 600 
515 565 
465 ,,15 
440 465 
415 440 
390 415 
295 380 

£25 additional. 
£20 additional. 

20, 20, 10 
20,20, 10 
20, to, 10 
20,20, 10 
15,10 
15, 10 
15,10 
20, 15, 15, 
15, 10, 10 

"(a) Institution of Grade S/I 385 425 20 
"(b) Institution of Grade 8/11 365 405 20 
"((.) Institution of Grade 8/III 2\)5 380 20, 15, 15, 

Hi, 10, 10 
"(d) If required to be a registered maternity 

nurse .. 
"(e) If required to be a registered midwife .. 

"4. First or onlv Assistant JliIatron of an 
institution-

"(a) Institution of Grade I 
"(b) Inetitution of Gmde II 
" (c) Institution of Grade HI 
" (d) Institution of Gm(!e IV 
" (e) Institution of Grade V 
"(j) Institution of Grades VI to VIII inclusive 

"5. Second Assistant Matron of an institutiuIl-

£10 additional. 
£20 additional. 

440 490 25 
420 440 20 
400 420 20 
380 400 20 
360 380 20 
The Tf'mnneration of a ward or 

departmental sister. 

" (a) Institution of Grade I 400 420 20 
" (b) Institution of Grade I.I 380 4()O 20 
"(c) Institution of Gra,ie IU .. . .. :H;O 380 20 
" (d) Institution of Grades IV to VIn inelusi1'c The remuneration of a ward or 

departmental sistl'r. 
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" 8CHElJULE: SOALES OF 8ALARIES AND \VAGES FOR NURSES-continued 

Position. 
"6. Home t:;ister-

" (0) If supervising two or more homes con· 
taining altogether 400 established 
beds or more (' wpervising home 
sister ') 

"(h) Nurses' home of over :300 established 
beds (if not entitled to be paid as 
RUpervising home sister) 

"(c) Nurses' home of over 200 but not over 
:100 established beds 

" (d) Nurses' home of ovcr 50 but not ovcr 
:WO established beds 

"(e) Nurses' home of .~O establis}wrj beds nl' 
fewer " 

H (f) A"istant Home Sister­
"(i) 

" (ii) While engaged for two months 
or mort' continuously on night 
lIuty 

"7. Tutor 8ister-
" (0) Principal or Sole Tutor Sister (with the 

Post-graduate Nursing 
Diploma) of the main or only 
training school-

"(i) Of the Auckland or Wellington 
Hospital Board 

"(ii) Of the North Canterbury, 
Otago, or Waikato Hospital 
Board 

"(iii) Of any other Hospital Board 

"(b) Principal or Sole Tutor Sister (with the 
Post.graduate Nursing Diploma) of 
a training school other than the main 

Yearly Rate of Salary. 
Minimulll. Maximum. Increments. 

1: t ;; 
:361) 400 20 

:lliO :no 10 

:3[>0 :360 10 

:34-0 :350 10 

1'he remuneration of a ,yard or 
departmental sister, 

The remuneration of n ward or 
dr'pltrtmental sister, 

£:30 additiolU1l for the tirst 
year of night duty, increased 
to £50 additional for any 
"ubsequent period, 

42.5 4i5 ~5 

:395 .J-25 15 
290 :395 2(;,20,20, 

20,20 

training school of a Board 290 

"(c) Any other Tntor Sister with the Post-
graduate N urging Diploma 260 :165 20, 25, 20, 

" (il) Tuto,r Sister without the Post·graduate 
Nursing Diploma-

"(i) 
" (ii) If Principal or Sole Tutor Sister 

of a training school other than 
the main training school of it 
Board 

" 8. Ward or Departmental 8ister­
" (a) Supervising Sister ,. 
" (b) If on night duty and having two or more 

sisters working under her 
" (c) III any other case-

" '(i) 

"(ii) While engagell for two months 
or more continuollsly on night 
duty elsewhere than in it 

maternity hospital, maternity 
ward, or maternity annex ., 

£20 additional. 

:160 380 

390 410 

235 :340 

20,20 

20,20,25, 
20,20 

20 

20 

20,20, :lO, 
25,20 

£30 "dditionltl for the first veal' 
of night duty, increased to 
£;>0 arlditional fo]' any 8U h­
scquent pr'riod, 
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•• ~CHEJ)FLE: i'CALES OF ~ALARIES A)[IJ "'AGES FOR NURSEs~contin"ed 

Position. 
,early Rate of Salary. 

l\IinimulU. Maximum. Increments. 
"8. \Vard or Departmental Sister~c()l1tinued 

" (c) In any other case~continued 
" (iii) While engaged on duty as 

afternoon sister for a period 
exceeding two months 

" (d) If required to be in possession of anyone 
or more of the following qualifications 
~namely, a certificate ofregistration 
as a maternity nurse or a psychiatric 
nurse, or any other post· registration 
certificate recognized by the Nurses 
and }[idwives Board for registration 
purposes 

"9. Supervising Theatre Sister~ 
" ((c) Having supervision of five or morc 

theatres 
" (b) Having supervision of two, three, or 

four theatres 
" 10. Theatre Sisters and Theatre Staff Xurses­

" (a) Theatre Sister 

"(b) Theatre Staff Nurse 

" 11. General Duty Nurse­
" (a,) 
" (b) While on night duty 

" (c) While employed wholly or mainly in an 
operating theatre or suite 

" (d) While acting as an afternoon sister for 
a continuous period exceeding two 
months 

" 12. Staff Nurse-
" (a) 
" (b) A person employed continuously first as 

pupil nurse and then as staff nurse 
shall upon registration be paid the 
salary of a staff nurse retrospectively 
from the first day of the month 
immediately succeeding the day on 
which was held the last section of the 
examination by the passing of which 
she became eligible for registration. 

"(c) While on night duty 

" (d) While acting as an afternoon sister for 
a continuous period exceeding two 
months 

" 13. Pupil Nurse .. 

£2':; additional. 

£10 additional. 

£ 
360 

340 

£ 
410 

390 

£ 
25 

2f:i 

The renumeration of a ward 
or departmental sister and 
£10 additional for the first 
vear as theatre sister, 
increased to £20 additional 
for any subsequent period. 

The remuneration of a staff 
nurse and £10 additional. 

215 295 20 
£10 additional for any period 

of night duty up to and 
including a continuous period 
of three months, increased 
to £30 additional for any 
continuous period of night 
duty in cxcess of three 
months. 

£10 additional. 

£25 additional. 

205 

£10 additional for any period 
of night duty up to and 
including a continuous period 
of three months, increased to 
£30 additional for any con­
tinuous period of night duty 
in excess of three months. 

£25 additional. 
130 160 10 

• 
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u ~CHEDFL£: ~(,A.LES OF ~ALAH.IEH .'-~j) \YAGES FOR NW.RSES -cui/flauot 

Yearly Ratr of ~alary. 
Position . Minimum. Maximulll. Increments. 

.. 14. Nursing Aid-­
" (a) 
"(b) While on night duty 

~. ];j. lC!ritalw ~ur..,:e employe!} III Cl <:hildr<:ll's 

:I: t t 
170 :!;{;) :!(), 2;>, 20 
£1 0 additional for any period 

of night dut." up to and 
including a continuous periud 
IIf three Inollth~, increa~ed 

to £30 additional for any 
eontinuou~ period of llight 
duty jn exC'e;-\s of three 
Illnl~ths. 

ward 170 :!35 JII, LO, Ui, 
:liJ 

" 16. Pupil XlIr,ing .'!.id 
" 17. Hospital .I.id-

" 

,. (a) 
"(b) \Yhile on night (luty 

IS. XllJ'~ing ~talf ()f rnatel'llity hO'l'ital, 
lnntf'rnit,Y ,,"ard, or Inaternily 
anllC'x-

" (11) }JatJ'oll or Si:-:;ter ill Charge--
. (i) Hospital. ward, or annex of 

Uradc ~l 1 
" (ii) Hospital, wani. Or' <lllneX of 

Gmclc ~I/lI 
" (iii) H"'pitnl. wani, (Jr' nnlll'X of 

Uracle ~L III 
" (i'") Ho'pita!. ward, (II' annex uf 

Ura,l" ~Ii 1 \' 
.. (,) Hiutorial duties are nnllc-rtaken 

" (I)) "\~ . ..,i:'-tal1t matroll or n,-.,,,,i:-:;tant ..;ist-cl' III 
charge of on'l' no ol't'upi('d l)('ds 

.• (c) llciC(istercrl staff-
.. (i) Qllalin('(1 as rt'gistcl'('d IlIlJ'se 

c!l\(l n-gi:::;t{'I'{'d lnid \rif{' 

.. (ii) (~1I<lli1i(-'(1 as l't'gi,~tere(l llUrNe 

and regi:..;tt'1'ed nlfttcrnity llUf . ...,C 

.. (iii) (~wtlitic-II as r('",i.,t(·",',l ll1i,lwife 
(lnly 

.. (i") Qualified a, registen'clmatcrnitv 
Ullr~e only '- . 

., (,.) Wllile (I"iug lli,ll,t dui." for " 
e()ntillll()lIS peri()d ()f two 
month . ..., or ()\ er 

;. (\ i) \\,hile ([('Ling a..; ...,()h· tutol' 

. (,l) :\fat('l'llit V Xur,..:p Tl'aill {'t'--"-"-
"(i) Iffllrp<Hl.\· (lualif1l,d ;1~ I'Pgi..;t('l'('d 

nur",c 
"(ii) Other trainN" 

.. (c) I\aritane Xllr;u 

HO 

HiO 18.) ],3, 10 
£10 additiow,l for all\' l'l'riou 

of night duty up' to ana 
including a continuous period 
of three months, illcrea,ed to 
£30 additional for allY con· 
tinuous period of nigl;t ,luty 
in ('x('ps...., of thl'{'e IltonthR. 

HII 11)0 

-!lll *40 

:J!)O 110 

:,SII :l!l(J 
£:!() ad,liti"nn!. 

:l!JlI +10 

:1~1I 

:3.)1) 

;.'L,} :3:2U 

lS0 :2~;) 

,,:30 additional. 
t:.'o additional. 

l·W 
~::l;) 

:2,) 

13 

III 

III 

III 

20. :!.), :20, 
:2(1, :.'0 

;.'1). :!O . . ,-
_d, 

:20, 20 

:.'0. :2(). :.'0, 
;.'0, :2;) 

:2;"), :!O, 20, 
20. 20 

]11 

I iI. Ill, Li, 
:3() 
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"SCHl'T>tTl': ".\LES OF' SAL\RIES .\"n \\'AG;:S FOR NURSEs-cont'inued 

llo..,ition. 
Yearly ..I:ta te of ,-;<llary. 

:'IilliJlllllll. J,bximUltl. 11ll'I't'lllents. 
18. ~nr~ill~ ,"'tatf. \.\::c.- -I'ollti/ll{(rl 
"(f) Ho'pita] .... id-

, (i) 

.. :ii) \rhiJ" U)] lli;.:lit duty 

IH. :\l1r ... in.L': ,,'tail' (If tub('rculn:-:i~ jJl~tittltioll'-:, 
;\-ard-::, ,tlllleXC'3, and clinics.: The 
1't-'lNllUCl'rltion for corresponding 
}JI )-.:it10n8 pl'o\rided for 1n cia U~f>S 1 to 17 
~ndw,iYf' ({nd (f'Xl'ept in the (:H:-;E' nf pnpil 
::JUl",,,:-E'.-.: in all _-1. C~T(Hle Training ~('h()o]) 

"20. Xur,in~ staff of extende'] treatment 
in.stit-l1tions, ward~, ur annexe's: The 
TE'lnUllera,tion for corresponding 
p(r~iti()n8 proYidl'd for in clause", I to 17 
int'h"iyc and (ext"l)t in the ca,se of 
pupil nurse,.;, in all _-\ Orade Training 
"cho"l) 

c, 21. l)j'4ric·t Xur:-:ing Statf-
" (a) TJi8trict ::\ur.,e ~upf'ryi"or-

.. (i) Hp~pon.siblf' for super\"i,dng 

£ 
lGO 

£ 
IS.) ). •. 1lI 

un ,,,[ditiona! for any pNiod of 
night duty up to am! indllding 
;.\ ('ontinuou.., period of thl'Pp 

month" inerease!l to t:lO 
addit.ional for any ('ontinuoll:-: 
period of night, rl;lty in (.",'"" 
of' lltree months. 

t2j "dJitional for the first six 
meJllth" increa,ed to £50 
additiona I for an," ,uoseq !lent 
period. 

t2.3 additimm\. 

more than tell district llUl':':,(,S .")01) 
,. (ii) Rpf'POllSible for ,'~llpen iSjllg nut 

].. 

)C", than three nor more than 
tell di.-.,trlet nul','--C'S 

" l~) Diqnct- .:\"nr .. ·p·--

., : i) Hequil'f'd tq be both r('~i:-.;tt'J'('(l 

!llU'St' H1Jd n"gif-ltel"C'fl Inidwif(' 

(ij) Heqllin~dlt.o be both I'egi:c-lcl'e(l 
11111' . .:..:(' and ]'egbtererilllatprnity 

The l'8111Un01'C1tion of a district 
11UI'8(' and £20 addition"\. 

The l'emUneratioll of 11 district 
nur:-;c. 

.)- -

.y (;) ·1S0 :10, :,2,), ~(I, 

:!O, :W 

nurse :j-!.) ·Hio ~(), :!O, 25, 
~O, 20, 10 

" i,iii) Reqnil'f'tl to lH' l'(·gi..slc]"('(i IlUJ'St' 

only :333 450 20, 20, 20, 
:?,), 20, 10 

.. (iYj If }>o:-;;-;/.';-;Sillg PO'"it-~ra(l!lntt' 

Xllr:-:i11 fJ: Dipl()ma .. 
If rt'qllin'd by tliP Hoard to 
f'!lga~(' in pllhlic hC'illth 
:u,tirlt"if':'; 

.• ,f) }I(',li";ti ...... (\(·ial \\'(,rl.;,(,]' 

., "22. p,u·t TiDF~ :\llr-...l11(! ,~tillr-

"ut) Hq!l~t • .'n·d llIlL·,('. l'(·ui:-,tC'1"("(llllili\\ife. Ht' 
-~'('f!i ... t(·n~d Inntpl"Jlit~~ Jlllr,,(' {,ll1plO,\'l'(l 

f,_,r Hot, 11lpt'(' theU] thirty h(fHr,," dllty 

£10 additional. 

1:10 ad,\itiollaL 
Th{~ "f'"Hlullcratioll of a di;-;tl'ict 

1l1lr:..:e and £2() additional. 

in ;; \H'f-'k 4.." jlPI' hour. 
"(11) R, ~j .... Ur('d nnl"~illg- aid, ho ..... pital «(id. 1\1' 

KaritillH' n1lr~n {"lnl'jl).p,(j for Hot 
mort:' t1);-111 ~hirty hOllt· ... : (11,ty ill ;1 

lY(-( k :~s. pCI' homo 
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"SCHEDULE: SC.UYS OF SALARIES AXil 'VAGE;; FOR NFRfiEs-continued 

PO::litiOllo 

.. 22. Part Time Xursing StaiI-confiuupd 
" (c) Registered nurse, registered midwife, 

registered maternity nUfHe. 
registpre(i nu['~ing aid, ho..;pita[ a.id, 
or Karitanc nurse 81nployed for lllore 
than thirty hours' duty in a wl'l'k .. 

Yearly Rate of Salary. 
Minimum. JUaximum. Incremcnts. 

A rate of salar,\' representing 
that proportion of the salary 
and board and lodging allow· 
ance payabk in respect of 
full time employment in the 
position occupied that the 
number of hour, worked 
during the week bears to 
forty:' 

(2) Regulation 11 of the Hospital Employment Regulations 1~48, 
Amendment No. 9, is hereby revoked. 

5. The principal regulations are hereby amended by inserting, 
after regulation 22 (as enacted by regulation 4 (1) of these regulations), 
the following new regulation :-

"22A. (1) For the purposes of clauses 2, 3, 4, 3, and 18 of the 
Schedule to regulation 22 of these regulations, the grade of an institu­
tion, maternity hospital, maternity ward, or maternity annex shall. 
subject to the provisions of this regulation, be determined in relation 
to the number of occupied beds in accordance with the following 
tables :-

"TABLE A-I::-ISTITUTION OTHER THAN A SUBSIDIARY INSTITUTION 0& 

MATERNITY HOSPITAL, MATERNITY WARD, OR MATERNITY ANNEX 

X umber of Occupied Bed,. 
"(a) Over 500 
" (b) Over 300, but not over 500 
"(c) Over 200, but not over 300 
"(d) Over 100, but not over 200 
"(e) Over 50, but not over 100 
"(f) Over 20, but not over 50 
"(g) Over 10, but not over 20 
"(h) 10 or fewer 

"TABLE B-SUBSIDIARY INSTITUTION 

Number of Occupied Beds. 
"(a) Over 100 
"(b) Over 50, but not over 100 
"(c) 50 or fewer 

"TABLE C-MATERNITY HOSPITAL, MATERNITY WARD, 

Number of Occupied Beds. 
"(a) Over 40 
"(b) Over 25, but not over 40 
"(c) Over 12 not not over 25 
"(d) 12 or fewer 

OR 

Grade. 
I 

II 
III 
IV 
V 

VI 
VII 

VIII 

Grade. 
S/I 
S/Il 
S/III 

MA'l'ERNITY 

Grade. 

M/I 
M/ll 
M/Ill 
M/IV 

ANNEX 

"(2) In any particular case a Board may from time to time, with 
the approval of the Director-General, determine that the grade of an 
institution, maternity hospital, maternity ward, or maternity annex 
(not being the highest grade in the relevant table) shall be the grade 
next above that specified in the table for that institution, maternity 
hospital, maternity ward, or maternity annex. 
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;, (3) ·With respect to It newly opel~ed institution, maternity hospital, 
maternity ward, or maternit~, annexe, the grade shall be determined 
by the Director-General after considering t,he recommendation of the 
Board concerned and that grade shall aI.Jply from the date of opening 
until the end of the next el)suing financial year when the provisions 
of the preceding subclauses of this regulation shall thereupon apply." 

6. (1) Regulations 23 and 24 of the principal regulations are 
hereby revoked, a11(l the following regulations substituted :-

" Board and Lodging 
"23. (1) This regulation shall apply only to nurses employed in 

institutions. 
"(2) Except in the case of a matron-in-chief, for whom provision 

is made in clause 1 of the Schedule to regulation 22 hereof, and 
except in the case of part time staff paid at an hourly rate, where a 
Board requires or authorizes a nurse to live out there shall be paid to 
her an allowance at a rate approved by the Minister according to the 
circumstances of the locality at an annual rate of not less than £100 
and not more than £130 . 

.. (3) Free meals shall be provided whilst on duty to a nurse living 
out. 

"(4) A nurse not living out shall be provided with free board and 
lodging. 

" Uniforms 
"24. (1) This regulation shall apply to all nurses except district 

nurses and nurses employed part time and paid at an hourly rate. 
"(2) A uniform dress, including a cap and a cape or cardigan, shall 

be supplied for the use of every nurse, but shall remain the property of 
·the Board. 

"(3) Two pairs of duty shoes and six pairs of duty stockings shall 
be supplied free of charge to every nurse each year_ 

"(4) All uniform dresses, but not other clothing, shall be laundered 
free of charge . 

.. (5) Where a Board requires a nurse employed part time to wear 
a particular uniform this shall be supplied free of charge, but shall 
remain the property of the Board_ 

" (6) Where a Board requires a nurse employed part time or as a 
relieving nurse to wear white shoes and stockings she may be granted 
an allowance in respect of the cost thereof of such amount as may be 
decided by the Board, on the recommendation of the Matron. 

"(7) Where a Board is unable to supply duty shoes or duty stockings 
it may, in lieu thereof, grant a reasonable allowance towards the cost 
jncurred by the nurse in providing those shoes or stockings." 

(2) RegulationR 12 and 13 of the Hospital Employment Regulations 
1948, Amendment No. 9, are hereby revoked_ 

7. (1) Regulations 28 and 29 ofthe principal regulations are hereby 
revoked, and the following regulations substituted :-

"Overtime Allowances 

"28. If and so 'long as the hours of work of any class of nurses, 
as assessed accordin~ to a roster of duties approved by the Board, 
exceed forty each week, the Board may, pursuant to a resolution in 
that behalf, pay overtime allowances in respect of the excess hours: 
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" Provided that no such resolution shall be operati\'e for more than 
twelve months at a time: 

" Provided also that an overtime allowance shallllot be payable to 
a matron of an institution of over 200 occupied beds, except with the 
approval of the Director-General given in special circumstances. 

"29. (1) The rate of overtime allowance per annum shall be an 
amount representing a percentage of the basic annual salary determined 
according to the scale set out in the Schedule to this regulation: 

" Provided that no payment shall be made in respect of overtime 
beyond four hours weekly except with the approval of the Director­
General upon satisfactory evidence of the necessity for that overtime. 

" (2) For the purposes of the Schedule a fraction of an hour less 
than a half shall be disregarded and a fraction of a half or greater 
shall be counted as one hour. 

" (3) For the purposes of this regulation the basic annual salary 
means the annual salary payable for the time being with the addition 
of an amount approved by the Minister of not less than £100 and not 
more than £130 where the nurse is provided by the Board with free 
board and lodging or is paid a board and lodging allowancp : 

"Provided that there shall be excluded from the basic annual 
salary-

1 
2 
3 
4 
5 
6 
7 

"(a) Any allowances ill respect of additional qualification:; provided 
for in clause 8 of the Schedule to regulation 22 of these 
regulations; and 

" (b) Any location allowances provided for in regulation 31 of these 
regulations; and 

" (c) Any subsistence allowances provided for in regulation 35 of 
these regulations. 

"SCHEDULE: OV}JRTIME ALLOWANCES FOR NURSEi' 

Weekly Hours of Ovettime 
Usu~lly Worked. Annual Rate of Overtime AIlowanct:'. 

8 or more 

2! per cent of basic annual salary. 
5 per ceut of basic annual salary. 
7t per cent of basic annual salary, 
10 per cent of basic annual salary, 
12! per cent of basic annual salary. 
15 per cent of basic annual salary. 
17t per cent of basic annual salary. 
20 per cent of basic annual salary." 

(2) Regulations 15 and 16 of the Hospital Employment Regulations 
1948, Amendment No. 9, are hereby revoked, 

8. (1) Regulation 31 of the principal regulations is hereby revoked, 
and the following regulation substituted :-

"Locat'ion Allowances 
"31. (1) In addition to the salary and other emoluments payable 

in accordance with the foregoing provisions of these regulations, there 
shall be payable to every nurse employed for one month or more in an 
institution whose location in the opinion of the Director-General 
justifies extra remuneration a loeation allowance at a rate determined 
by the Director-General but ill no ease exceeding £50 per annum. 
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"(2) In respect uf the first month during which a nurse is 
so employed the location allowallce shall be paid in onc :illlll upon 
comllletion of the month. and thereafter as ,I regular aciciit,ioll to the 
salarv," 

(2) Regulations 17 ancl18 of the Hospital Elllplonnl'nt Regulatioll:'; 
HH8, Amendment ~o. 9, are Iwreb\' !'evoked. 

9. (1) Regulation 3:3 of the principalregnlations is hl'l'el)\ re\'oked, 
and the following regulation substituted: 

"Anl/uul Lecll'e 

"33. (1) Leave of absence for recreational purposes shall be granted 
to the several classes of nurses according to the scale and conditions 
set out in the Schedule to this regulation. 

"(2) The number of days shown in the Schedule is the number of 
days' leave that the respective classes of nurses are to be granted in 
respect of each year of their employment. 

" (3) Anv nurse employed on night duty for a period of twelye 
months shall be granted, in addition to the annual leave to which she 
is entitled according to the Schedule, scven days' annualleaye for each 
twelvc months on night duty. 

" (4) Where a matron is regularly required to work more than 
forty hours a week and is not entitled to an overtime allowance ill 
respect. of the excess hours, a Board may, with the approval of the 
Director-General, grant annual leave, not exceeding seven days, 
additional to that to which she is entitled in accordance with the 
Schedule. 

" (5) 'V hen a nurse's employment ceases she shall be paid salary 
instead of being granted leave in respect of any annualleavc or portion 
of annnalleave accrued due to her. 

" [-)CHEDl:LE: ANK"l-:-AL LEAYE FOR XFRSES 

Class of Xurses, 

1. Hospital aids 
Pupil nurses 
Pupil nursing aids 

2. :'Iratcrnity nurse trainees 

3. District nurses in rural areas on call 
for SE'ven days a ,vcek .. 

Registered staff of maternity 
hospitals, "'\vards, or annexes 

Tutol' f;i~ters 
4. All ot.hpr c1as::-;('~ of nun;es 

Number of 
Days' Leave. 

28 

Conditioll-:i. 

Lea VI.:' to be gra.nted ill 

one or two periods. 
Lea veto be granted in 

two periods, neither less 
than seven dayr.::. 

Leave to be granted in 
two periods, neither less 
than seven days. 

Leave to he granted in 
onc or two pE'riod~." 

(2) Hegulatioll 20 of the Hospital Employment Hegulations 1948, 
AmE'ndmcllt No. \), is hereby revoked. 

10. Regulation 3,1 of the principal regulations is hereby amended by 
omitting from suhclause Ul) t1w word .• }Iini"tel' ", and substituting 
thr word .• DireC'tor-General ". 



470 Hospital Employment Reg'ltlations 1948, 
Amendment No. 19 

Medical Officers 

[1951/150 

11. (1) Regulation 78 of the principal regulations (as set out in 
the Hospital Employment Regulations 1948, Amendment No. 6, and 
as amended by regulation 3 of the Hospital Employment Regulations 
1948, Amendment No. 11) is hereby revoked, and the following 
regulation substituted :--

"78. In this Part of these regulations, unless the context other­
wise requires,-

" 'Higher qualification' when used in reference to a medical 
officer, means a medical or surgical qualification recognised 
hy the Director-General as superior for the purposes of 
these regulations to the degrees of Bachelor of Medicine 
and Bachelor of Surgery of the University of New Zealand: 

" , .Junior house surgeon' means a medical officer who is in his 
first year of employment as a medical officer in a hospital, 
but does not include a medical officer who has completed 
a year of employment in a department of the Medical 
School of the University of Otago : 

., , Junior registrar' means a medical officer whose position is, 
for the purposes of these regulations, designated by the 
Board with the approval of the Minister as that of junior 
registrar, and who, before his appointment as junior registrar, 
has been employed for one year as either-

"(a) A senior house surgeon; or 
"(b) A junior house surgeon and engaged for one year 

in other medical services as a medical practitioner : 
"Provided that in any special case, instead of the 

whole, or such part as the Director-General may decide, of 
the period of employment or service specified in para­
graph (b) of this definition, the Director-General may 
approve, in: whole or in part, of any other period or periods 
of employment or service, whether in New Zealand or 
elsewhere, undertaken by a medical officer after becoming 
qualified, which, in the opinion of the Director-General, 
provided experience substantially equivalent to that 
which would have been obtained by that medical officer in 
the position or service specified in the said paragraph, but 
in no case shall the total period of employment or service 
(including any period or periods 80 approved as aforesaid) 
be less than two years: 

" , Medical officer' means a person who is conditionally registered 
or registered as a medical practitioner under the Medical 
Practitioners Act, 1950, and who is employed in any 
position designated in the Schedule to regulation 80 hereof: 

" , Qualified' means possessing a qualification which entitles 
the holder to conditional registration in New Zealand 
under the Medical Practitioners Act, 1950 : 

" 'Senior house surgeon' means a medical officer who has 
completed a year of employment as a junior house surgeon 
or in a department of the Medical School of the University 
of Otago and whose position is not otherwise designated 
in the Schedule to regulation 80 hereof: 
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"Prm'ided that in any special case, instead of the 
period of employment herein before specified in this defilli­
tion, the Director-General ma.v approve of any other 
period of employment or service, not being less than one 
vear. whether in New Zealand or elsewhere, undertaken bv 
~ nl~dical officer after becoming qualified which in the 
opinion of the Director-General provided experience 
substantially equivalent to that which would have been 
obtained by that medical officer in the position or sen'ice 
hereinbefore specified in this definition: 

" , Senior registrar' means a medical officer whose position is, 
for the purposes of these regulations, designated by the 
Board with the approval of the Minister as that of senior 
registrar, and who either-

" (a) Is the holder of a higher qualification as defined 
herein and is mainly or wholly employed in work to which 
the higher qualification is applicable; or 

" (b) Has been qualified for a period of five years or 
more before his appointment as senior registrar and during 
that period has been employed in the aggregate for at 
least two years as a junior house surgeon or senior house 
surgeon or junior registrar: 

"Provided that in any special case, instead of the 
whole, or such part as the Director-General may decide. of 
the period of employment specified in paragraph (b) of this 
definition, the Director-General may approve, in whole or 
in part, of any other period or periods of employment or 
service, whether in New Zealand or elsewhere, undertaken 
by a medical officer after becoming qualified, which, in 
the opinion of the Director-General, provided experience 
substantially equivalent to that which would have been 
obtained by that medical officer in any position specified 
in the said paragraph, but in no case shall the total period 
of employment or service (including any period or periods 
so approved as aforesaid) be less than two years." 

(2) Regulation 3 of the Hospital Employment Regulations 19-18, 
Amendment No. 11, is hereby revoked. 

12. Regulation 84 of the principal regulations (as set out in the 
Hospital Employment Regulations 1948, Amendment No. 6) is hereby 
amended by omitting from the first proviso to subclause (6) the word 
" Minister ", and substituting the word" Director-General ". 

l~ledical Officers (Group No. 2) 

13. Regulation 88 of the principal regulations (as Het out in the 
Hospital Employment Regulations 1948, Amendment No. 7, and as 
amended by regulation 9 of the Hospital Employment Regu­
lations 1948, Amendment No. 11) is hereby further amended as 
follows :-

(a) By inserting in the definition of the term" higher qualification ", 
after the word" superior ", the words" for the purposes 
of these regulations" : 
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(b) By ollllttmg from th,~ definition uf the terlll .• (lualified" the 
word8 "registratioll in New Zealand undeI' the Medical 
Practitioners Act, HH4 ", and substituting the words 
"conditional registration in New Zealand under the 
:'IIetlical Practitioners Act, 1 D50 " : 

(c) By omitting from the definition of the term "whole time 
. Illedical -o fiic (']' " thll WOl'd.~ "a medical practitioner 

registered under the N[edical Practitioners Act, ID14, and 
its amellllmRllts ", and substituting the words" conditionally 
l'l'gistere(l Ol' regi"tere(i as a medical practitioner undRl' the 
}Iedieal Practitioners Act, 1D50". 

14. Hegulatioll Wj of the principal regulations (as set out ill the 
Hospital Employuwnt Heguhttiom; HH8, Amendment No. 7) is 
hereby amended hy omitting from the fin3t proyiso to subclause (6) the 
wonl " }[inister ", and suhstituting the word" Director-General ". 

T. J. :::;HERRARD, 
Clerk of the Expcutive Council. 

Issue,1 un,lpl' the authority ut' the Regulations Act, 19:3(). 
Date of notification in G',zette: 3th ua\' of July, 19;31. 
The.,e ]'('![lllatioll, ;\re ;u1ministel',:t1 ill the lJ~p;;rtmeJlt ()f Health. 

!H.--Hosp. 60.) 


