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Serial Number 1952/91 

NEW ZEALAND 

THE HOSPITAL EMPLOYMENT (MALE NURSES) 
REGULATIONS 1952 

j1'HE YBERG, Governor-General 
ORDEI{ IN COUNCIL 

At the Government House at ~Wellington, this 7th day of 
May 1952 
Present: 

HIS EXCEJ,LENCY THE GOVERNOR-GENERAl, IN COUNCIL 

PURSUANT to the Hospitals Act 1926, His Excellency the Governor­
General, acting by and with the advice and consent of the Executive 
Council, hereby makes the following regulations. 

REGULATION1:l 
1. (1) These regulations may Le cited as the Hospital Employment 

(Male Nurses) Regulations 1952, and shall be read together with and 
deemed part of the Hospital Employment Regulations 1952* 
(hereinafter referred to as the principal regulations). 

(2) For the purposes of regulation 4 of the principal regulations, 
these regulations shall be deemed to form 11 Part of the principal 
regulations. 

Commencement 

2. (1) Such of the provisions of these regulations as have the effect 
of increasing the rates of salaries, wages, and other emoluments and 
increments payable in respect of the cla.sses of persons whose positions 
are specified in these regulations shall be deemed to have come into 
force on the 1st day of July 1951. 

(2) Except as provided in the last preceding subclause, these 
regulations shall come into force on the day after thc date of their 
notification in the Gazette . 

• Statutory Regulations HJ52, Serialllumber 1952/86, page 352. 
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3. In these reguLttioIls, unless the context otherwise requires,-
" Charge male nurse" means a male nurse appointed by a Board 

to be in charge of a group of male nurses and orderlies in 
a ward or a department of an institution: 

" District male nurse" means a male nurse engaged in domiciliary 
nursing duties: 

" Male nurse" means a person registered as a male nurse under 
the Nurses and Midwives Act 1945 : 

" Pupil male nurse" means a person undergoing the course of 
training prescribed by regulations under the Nurses and 
Midwives Act 1945 for the purpose of qualifying for regi­
stration as a male nurse under that Act: 

" Staff male nurse" means a male nurse employeil in any position 
not otherwise designated ill the Schedule to regulation 4 
hereof: 

" Supervisor" means a male nurse who has been appointed as a 
supervisor by a Board, and who is eng;tged wholly or mainly 
in administrative and teaching duties, and who has under 
his control not less than ten persons who are either male 
nurses or orderlies: 

" Tu lwfCulosis institution, ward, or annex" means an institution, 
ward, or annex wholly conducted for the reception or treat­
ment of persons suffering from tuberculosis: 

" Tutor male nurse" means a male nurse appointed by a Board 
to be responsihle for the teaching of pupil male llur~es. 

Scalcs of Salaries and IVagcs 

4. The scales of salaries and wages ;tpplicable to male nurses and 
pupil male nurses shall be those set out in the Schedule appended to 
this regulation, namely :-

SCHEDULE: SCALES OF SALARIES AKD 'VAC,;S OF ~IALE ::\ Cl1SES AND 

PFPIL :MALE NURSES 

1. Supervisor 
2. Tutor :Male ~u .. ,,' 
3. District Male Nurse 
4. Charge Male Nurse 
G. Staff Male Nurse-

l'()~ition. 
Yenrly l\,ll"t.c of S:\lary. 

~\lir1il1lUIIl. Maximum. incrementa 
1: £ £ 

667 667 
64\11 6491 
649i 649i 
626~ 64D} 

(a) 5461 60:3J 28i 
(b) A person employed continuously first '" ft pupil male nurse and. then 

as a staff male nurse shall upon registration bo paid the BilIary of a 
staff male nurse from the first uav of the month immediately 
succeeding the day on which was held the last part of the examination 
by the passing of which he became eligible for registration. 

6. Pupil :Male Nurse-
(a) (i) First year 38.):· 38.) 1 

(ii) Second year . . 4081 4081 
(iii) Third year and thcrcaltu' 437 437 

(b) The maximum yearly rates specified in the lrrst preceding paragrapb 
are suhject to the provisions of paragraphs (c) and (d) of this clause. 
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SCHEDULE: SCAJ,ES 01<' SAT,ARH:S ANn \VAGES OJ!' MALl<; NURSES AND PUPIL 
MALE KeIlSI,s-contin!ued 

<i. Pupill\fale ~urse-contin1lerl 
(c) Any person who, haYing been employed as an orderly by a Board 

before 21 June I1l51, is, whether before or after that date, accepted 
by that Board for training as a pupil male nurse shall, as from 
1 July 1951, or the date of that acceptance, whichever is the later 
date, be entitled to receive the sa.Jary and to be subject to the other 
conditions of employment applicable from time to time to persons 
employed as orderlies by that BoaJ·d. 

(d) Subject to the prior approval of the Director.General, a commencing 
salary higher than the first year salary may be paid to a person 
appointed as a pupil male nurse having regard to his previous 
experience in work similar in nature and responsibility to that 
required in the position of pupil m"le nurse. 

7. Part Time lIIale Nurse .. A mte of salary representing 

S. Male Nurse or Pupil Male Nur,e employed in 
a tuberculosis institution, ward, or annex: 
The remuneration for corresponding posi­
tions provided for in clauses 1 to 7 

that proportion of the s&lary 
payable in respect of full time 
employment in the position 
occupied that the number of 
hours worked during the week 
bears to forty, that rate to 
be increased by IO per cent 
if the hours worked per week 
Hre thirty or less. 

(inclusive) of this Schedule and £29 18s. additional. 

Male Nurses on Call and on Divided Duty 
5. (1) Where a male nurse is required for a period of seven or more 

consecutive days to be on call for duty outside his ordinary hours of 
work, there shall be paid to him an allowance at the rate of lls. 6d. a 
week for that period. 

(2) In respect of any period of duty out8ide his ordinary hours of 
work for which a male nurse has been called, he shall be entitled to 
time off equivalent to the period of duty and thc time (if any) reason­
ably occupied in travelling from his home and returning to his home 
to carry out the duty, or, at the discretion of the Board, instead of 
that time off he shall be paid in respect of the said period of duty and 
travelling time a special call allowance as follows:-

(a) In respect of call duty and travelling time between the hours of 
6 a.m. and 11 p.m., payment shall be made at a rate equal 
to one and a half times the hourly rate of pay, but not in 
any case at less than 6s. lld. an hour: 

(b) In respect of call duty and travelling time after 11 p.m. and 
before 6 a.m., payment shall be made at a rate equal to 
twice the hourly rate of pay, but not in any case less than 
6s. lId. an hour: 

(c) The total amount payable in respect of any period of call duty 
and travelling time shall not be less than the amount pay­
able for one hour's call duty in accordance with paragraph 
(a) or paragraph (b) of this subclause, as the case may be : 

(d) In addition to the allowances provided in paragraphs (a) and 
(b) of this subclause, actual and reasonable expenses incurred 
in transport to and from call duty shall be paid. 
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(3) For the purposes of this regulation the hourly rate of pay shall 
be a two thousand and eightieth part of the yearly rate of salary pay­
able in accordance with the foregoing provisions of these regulation:-; 
before making any deduction under regulation 6 hereof, and in th.· 
final calculation of the rate of payment for call duty a fraction of lesK 
than a halfpenny is to be reckoned at the halfpenny above and a 
fraction of more than a halfpenny at the penny above. 

(4) Where a male nurse or pupil male nurse who normally lives out 
is required to perform divided duty, there shall be paid to him an 
allowance at the rate of 5s. 9el. for each week of divided dutv 
performed. . 

Dednction for Board and Lodging 

6. (1) In respect of any period during which a Board provides a 
male nurse with board and lodging, it shall make a deduction from the 
salary of the employee concerned at an annual rate of £69. 

(2) Free meals shall be provided whilst on duty to a male nurse or 
pupil male nurse living out. 

Uniforms 

7. (1) A suitable uniform shall be supplied for the use of every 
whole time male nurse or whole time pupil male nurse, but shall remain 
the property of the Board. 

(2) Two pairs of duty shoes and six pairs of white socks shall each 
year be supplied free of charge to every whole time male nurse or whole 
time pupil male nurse, or in lieu thereof he shall be paid an allowance 
of such amount as may be decided by the Board. 

(3) Where a Board requires a male nurse employed part time to 
wear a particular uniform, this shall be supplied free of charge, but 
shall remain the property of the Board. 

(4) Where a Board requires a male nurse employed part time or as 
a relieving nurse to wear white shoes and socks, he may be granted an 
allowance in respect of the cost thereof of such amount as may be 
decided by the Board. 

(5) An uniforms, but not other clothing, shall be laundered free of 
charge. 

Hours of Work 

8. (1) 'l'he hours of work for male nurses, other than tutor male 
nurses and district male nurses, and for pupil male nurses, shall be as 
follows :-

(a) For male nurses and pupil male nurses on night duty, one duty 
n::lt exceeding eight hours commencing not earlier than 
10 p.m. and not later than 11 p.m. : 

(b) For male nurses and pupil male nurses on day duty, one duty 
not exceeding eight hours or two duties not together exceeding 
eight hours, and in either case inclusive of a break of ten 
minutes for morning tea, afternoon tea, or supper during 
dutv hours, such flav dutv or duties to be between the hours 
of (; a.m. and 11 l;.m. ~ll<l not to involve more than five­
hours' work between meals. 

(2) A male nurse or pupil male nurse on day duty shall be allowed 
a break of half an hour for each meal during duty hours, but any such 
break shall not count as hours of work for the purposes of the next 
succeeding regulation. 
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(3) A male nurse or pupil male nurse changing from day to night 
duty, or vice versa" shall have at least twenty-four hours off duty before 
commencing the new duty. 

(4) Every male nurse or pupil male nurse shall have one clear 
period of at least twenty-four hours off duty each week. 

(5) Time occupied by pupil male nurses in attendance at classes of' 
instruction for the purposeH of their training and at State examinations 
shall be deemed to ve hours of work for the purposes of this regulation. 

(6) The normal weekly hours (lf work shall be forty, to be worked 
,tS far as praeticable on five successive days. 

(7) Notwithstanding the foregoing provisions of this regulation, a 
Board may in case of emergency require a male nurse or pupil male 
nurse to work at times and for periods other than those herein before 
preseribed. 

Overtime 
9. (1) Where a male nurse or pupil male nurse is required to work 

more than an aggregate of forty hours in any week (exclusive in the 
case of a male nurse of any time for which a call duty allowance is 
payable in accordance with regulation 5 hereof), the excess time shall 
be deemed to be overtime, and shall be subject to payment at one and 
a half times the hourly rate of pay for the first four hours and there­
after at double the hourly rate of pay: 

Provided that a Board may, at its discretion, instead of paying 
overtime in accordance with this subclause, grant a male nurse or a 
pupil male nurse leave equivalent to the excess hours. 

(2) For the purposes of this regulation the hourly rate of pay shall 
be computed in the same manner as is prescribed in subclause (3) of 
regulation 5 hereof in respect of a special call allowance. 

Annual Leave 
10. (1) Leave of absence on full pay for recreational purposes shall 

be granted to male nurses and pupil male nurses according to the 
following scale, namely :-

Class of Employee. 

1. Male nurses .. 
:!. Pupil male nurses 

Xumber of Days' Leave 
in Respect of Each Year 

of Employment. 

L 28 
23 

(2) The number of days shown in the last preceding subclause is 
to be reckoned in consecutive days (including Saturdays and Sundays). 

(3) A Board may permit annual leave to be taken in two periods. 
(4) When the employment of a male nurse or a pupil male nurse 

ceases, he shall be paid salary instead of being granted leave ill respect 
of any annual leave or portion of annual leave accrued due to him. 

Sick Leave 
11. (1) Where a male nurse or pupil male nurse is granted leave of 

absence on account of sickness or injury not arising out of and in the 
course of his employment (hereinafter referred to as sick leave), he shall 
be entitled to full payor half pay, as the case may be, according to the 
scale prescribed in the Schedule set out in subclause (7) this of 
regulation. 
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(2) The length of service for the purposes of the Schedule means 
the aggregate period of service, whether continuous or intermittent, in 
the employ of a Board, a separate institution, or the Orown, or of two 
or more of 811Ch employers. 

(.3) The total period of sick leave with pay set out in the Schedule 
lllay consist of one or more periods. Sick Ir)ftve with pay for each 
I'miod allowed is to be reckoned in consecutive days (including 
S'lturdays and Sundays). 

(4) For every male nurse or pupil male nurse whose length of 
Kervice exceeds four years the period of sick leave with pay to which 
lw is entitled shall, for the purposes of the Schedule, be computed in 
re3pcct of his whole length of service. For the purposes of that 
f:'rhedule, every two days previously "llowed on half pay shall be 
computed as one day preyiously allowed. 

(5) In addition to sick leave with pay as provided fo], in the fore­
goin;r provisions of this regulation, a male llurse or a pupil male nurse 
may, ,it the discretion of a Board, be granted sick leave with full pay 
ror not more than eight davs in anv veal' where on account of minor 
illness it is deemed i~advis~ble for 'hiin, ill his own interests or those 
of the institution, to be on duty. 

(6) Where in the opinion of a Board a male nurse or pupil male 
nurse in its employ is incapacitated by sickness or injury arising our 
of and in the course of his employment, it shall be permissible for the 
Board to continue to pay his full salary during incapacity: 

Provided that the prior written approval of the Director-General 
shall be obtained for any such payment beyond a period of three 
months: 

Provided further that the period in respect of which salary is paid 
in accordance with the provisions of this sub clause shall not be regarded 
as sick leave with pay for the purposes of the foregoing provisions of 
this regulation. 

(7) The Schedule referred to in subclause (1) of this regulation is 
as follows :-

SCHEDcLE 

___ ~ngth of ServicE'. ____ I_._~~o~~eri~~h:1eSt~,~~~_~~~~c~~y lJur~~ __ 

Up to four years' sorvice 

Over four years' and np to five 
veal's' service 

O;er f,ve yeal's' and up to ten 
years' service 

Over ten years' and up to twenty 
yearfS 1 service 

Over twenty years' and up to 
thirty years' service 

Over thirty years' service 

I 

4 weeks on full pay and 4 weeks on half pa: 
ill anyone year. 

46 days on full pay, inclusive of days pre­
viouslv allowed. 

92 days ;',n full pay, inclusive of days previously 
allowed. 

183 days on full pay, inclusive of days pre­
viously allowed. 

275 days on full pay, inclusive of days pre­
viously allowed. 

36i, days on full pay, inclusive of day" pre­
viously allowed. 

T. J. SHERRARD, 
Clerk of the Executive Council. 
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[This note is not part of tlte regulations, but is intended to indicate their general effect.] 

These regulations prescribe the scales of salary and allowances and conditions 
of employment of male nurses employed by Hospital Boards. They form part 
of the Hospital Employment Regulations 1952, which prescribe other matters 
relating generally to salaries, allowances, and other conditions of employment of 
all classes of Hospital Board employees. 

Issued under the authority of the Regulations Act ]936. 
Date of notification in Gazette: 8 Mav 1952. 
These regulations are administered in "the Department of Health. 

(H.-Hosp. lii.) 


