
{m?endments 

4 
To add to new section line 29 on page 2) as 
foHovving 

or have 

the need for a 
c.,m.UV'H0HVU by an Act Parliament 

name changed by an Ac1t 

To omit new sections 30B and 30C 30 on page 2 to Hne mnpage 
substitute following sections: 

A transfer functions :from one (Drepmrhnent A.) 
to another Deparitment (JD1e1(Jl2ir1fmrne1n1]; B) does mot a 
chief executive or en1pfoyee of A to Department 

:Biillt'tiHs Will!IJil2) ,iffil]lii (3) and Z:!!1i~(2} ilJllll[i {3}. 

"30AC AppUica1tiion ,errui1lliloy,e,e pmviisfoTI11:s tirr reoqgm11ii_sations 
Each of s1r;t(nrru115 :altllllD till, 31JJC tto fm1ctions 
from Department A to Department B 

by in Council, dedares that that 

the 
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"308 JR12;stiridi,0I11 of c@m1J1e111srlltlion 
a1;:isihnqg from re,mt·g:aJfJLisatnons 

"(1) A11 employee is not entitled fto 
benefit on the grom1d his or A 

"'"''"''v'c! to exist if-
p ~· v,··,·~·cc ceo1.ses to exist as a a transfer of 

functions frmn DepaitrnenI A to Departrnent and 
in vvith that transfer funcitions,-

the is offered equivalent 
in Department B or 11011: the employee 

E'.1riuivallent empi@yllm111;;nt to the employment in 
in Depwmnen,t B-

and 

equivalle:rnt ern:.pfoyment 
(indU1ding any service--related, super-
uu ... ,,..,".,v,, conditions); and 
on temf1Ls treat the 
ment A ( and any other 

timmus ·with Depmtment B. 

"30BA Rreap11oiutJITJJel!llt of ,12,n11.1::1lioye,ef, foHn·,;vring reorgm{:isati@n5 
to 61B do not to the appointment of 

an employee Departnrient A to a position in Department B if 
employee's in Departrnent i.'i, <::eases to exist as a 

result functions fron1 Depmtment /'J1. to Depmt-
1nent Jft 

"30C'. A .. p]lvllik:all:lion elf aigrr,een.1eni:s tu, emp1.oye1es 
foUv,w!\mig rreorgaimisa1tioirns 
This section lirrJts which be by a 

agreement lthai:­
the chief of Department A before a 

transfer fron1 Departn1ent A to Department 
B and that, as a consequence of !111M:ti1J111$ 31i(![l] aml 3illl~, 
binds :the chief execufrve Departrnent B after that 

(collleeliv,e agreeirnnen!: 
of Department B 

tra_1[].sfer of (coHert!w;: ag1reem1eint 

A .. fter that transfer of 
the employees of 
be or 

B 'Who axe entitled to 
collective ~lgreen"ent A are 



Pn1,pos,E,d amenrilrffnenus ti(]) 
S1ta&e Sectm· A11u1,nc!lmenlt JB:in SOP No 181 

are to a m 
B that has been est1bHshed (whether or not 

previously in Departncent to enable Deprnrt-
ment B to perform the transfeKTed functions; 

only ernployees of JB vvho are entided to 
be bound by or agreement B are 
employees or are appointed ,to, a 

than a refenred to in 1mrcJ[IJl':511!Dit1 {lilt. 

Subsimt'tumn {21 does not lbirnd a11 to a coUective agree-
n1ent, or entitk an to be bound by or a 
coUectilve if the emrpioyee not be 
bound or be enfrtkd to bound by or enforce, that 
agreernent. 

This lhnits v11hkh 
agreeinents (induding eimployment VV'CUCW,'SU 

of Part 'VI of this 

Employment Relatkms Act 

This se,:uon does not apply to a collective agreernent to the 
parties agree otherwise. 

1u:1,v sectir:)n 30F( hne on page 5), the 
subseci!:ions: 

"(lA) Regulations unden,tiil1J:ti@1113061 may stt·Um1s ~IL!l!ll an11ll 
3il)!t to things also corning into force, '-•HVv~VW into, or created 

aboH:tion, or h·,,,,,."",-11-",,,. 

regulations. 

the relevant narne change, 
that is specified in 

"(1.B)To avoid doubt, s1.11©Hm1s 31Jlll mm!I :BJ(llE do not limit the for a 
Depmtrnent that established an 
to have nan1e changed, be abohshed, or 
functions transferred of Padiament, 
:iuiitl ::!l!i~ name change, or 

only on and after that A ct given effect to it 

To ornit the 
the expression ":iJ:l]Al[f'. 

8 
To the 
substitute the 

Sector 1\ct 
"p:dncipal Acf', 

8 (after on 

GA EJm~c::- of :r~orgm1is2nti1rJm on 1empioyees 
The ,~c, .. ,"~"-~ 

the 

on page 

7 on 

not 
Department of 

and 
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itothe of Develop:rnent, despite 

9 10 
these "-"u"'"-CJ 

foHo·wing clauses: 
14 on page 7 to on page and 

4 

91 R,e:sntrfotfoim ,cmupel!lsaitftmn f,J)r ted'nitleall red:Jlrrullaacy 
arising from r·'eorg21Nllis:mtim1 
An employee is noD: tto any or other 
1c~.PnP1H,11 on the ground that hits or her positrion 
ment of Social ceased to if-

posittion ceases to exist as a result the t:rarnsfer 
Deprutt1nent of 't!ileTifa:re's frnnctions to the 

of 
in com1ection with that uc,u,,HJR 

(i) the ernployee is offered 
functions,-· 

111 Development 
or not the en1ployee accepts the offer); or 
the empl.oyee is and other 
erntployrnent of 

(2) Equnvalerrrtt 1ernpfoyment to the em_ployee's employment :in 
Department Vi elfare is employn1e111t in the lVIinis-
of 

(b) 
are no kss 

diately before the offer of 
{including ony service-related, redundancy, and super­
arrmuattilon conditions); 
on tenns i:hat treat period 

·vvelfare ( and 

service v,ith 

Rea}JJ[Joinlbrnent of ell;;·Tupiloyet:s f'.10iTIIl,[F?!lnng r,eorgaini:-;ation 
to 6llB and of the principal .Act do not apply 

an employee of the 
Vv elfare to a position in the Ministry 
the posiition in :the Department of 

as a resulit of the transfer 



PTol~<iJ>Ste{l :lill1lM2:r1d!mienli:'i t,o, 
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A,ppilk::at1l:km of ,r.:oHedfive agrreements to ,ennploye1E:s 
foUo,Nfiing eeorganftsatiion 

This may be by a 

(b) 

of Depmtn1ent 
frc,,n° 1•"''' of its functions to the lVHnis­

try Devdopmel1t and th::ut, as a consequence of 
S!!iit:Uon till, binds the executive the of 
Social Developnnent after 
Iectilve agr<Bemenmt or 

chief executive 
Development 
itiv,e agreemrwenli"i Ill). 

tl1at transfer functions,-

transfer functions ( ie@H-

the only employees of the Ministry of 
ment are ~u,,;c,,~v'~' 

agree1ment 
appointed to a 
Developrnenl 

in ]lal'crl[lfalflj)LJI (ti). 

of Develop-
to be bound by or enforce coHec­

hold, or are 

:B\D.1Jtill5ilil~tima-1 ![2} does not bind an ernployee to a agree~ 
or entitle an employee to by or enforce a 

coUecfrve agreement, if the ernplioyee 'iNOtdd noi: n,t'hP',n,xn 

bound by, or be enfrtled to be by or enforce, that 
agreement 

( 4) This Iirnits which employees inay be bound by collec-
tive (including collective contracts), 

agreements, Pait VI of 
62(3.), and 243 of the 

Employment Act 2000. 

agree1neI1t to the 

on page and sulistitme the foUmv-
paragraph: 

or e1:istbg at the tin1e of 
~~~LLH~U or come imo 

are •• ~,~~<L"' the transitional 
period (whether entered or 

5 



SOP No 181 
l!"rouose,r!l :am,eadr,Hmlts to 

Slt:fllte SectO[' Amelllldment JB\ill 

before after cormnencemenlt 
sectii;::m); and 

omit from (line rp on 
"3t\", 

10) expression "11lll", and 
substitute the expression 
To add ( after line 2 on 

Tirie 11mnsl1tiom21fil perfodI 
extentdeCI under J1SI1J1!Js~c:li1m ![41l 

(4) The 

on 1 April 

Ex]!)llalTilatory not,e 
Supplementary Order proposes :to 

State ,Sect0,r Arnendment BiH as 

urnless ri: i.s 

the ii is clear that an Act 

a Department ,mA .. ct 
Departrn,ent of Conservation under "'""~"-''UH 5 of the 

the win fron1 one Departn1ent w 
another does not transfer the chief executive or 

Ito references to Departments in 
This vvas the 

,,u·v•cuu on technicall redun-
that section moire llJ""'L"'"-'~ the dernents an 

of equivalernt employment of non-equivalent employ­
rnent will only an the 

(3) 

lliTAend, the previous section to give ef£ect 1ro hs 
intent and to extend it to cases where there m·e 1 or more coUective 

the SOP will enable regulations to be made so to Depa1t-
ments and chief executives in contracts, etc, that are entered. 
a transitional period the re-organisation ·will aiso be 
a result of the ·r.~.n,•,z•J'il:t"2'uc,w,cu, 

the SOP ~-,-r""·"" 

to the remgani.satiorn 

\Vellington, l"fov1 Zealan,j: authmil]' of the 
~-fouse ofFtepreserrtadves--2001 
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