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New Zealan&

LABOUR DEPARTMENT AND LABOUR DAY.

1908, No. 9a.

AN ACT to consolidatecertain Enactmentsof the General Assembly
relating to the Departmentof Labour and to Labour Day.

BE IT ENACTED by the General Assembly of New Zealand
in Parliament asseinhl3d,and by the authority of the same,as
follows

Short Title. 1, (1.) The Short rpitle of this Act is “The LabourDepartment
andLabourDay Act, 1008.”

Enaettuente (2.) This Act is a consolidation of the enactments mentioned in
consolidated, the Schedule hereto, and with respect to those enactments the

following provisions shall apply
Savings. (a.) All appointments, regulations, notices~ requisitions, and

generally all acts of authority which originated nuder
any of the said. enactments, and are subsisting or in force
on the coming into operation of this Act, shall enure for
the purposes of this Act as fully and effectually as if they
had originated under the corresponding provisions of this
Act, and accordingly shall, wherenecessary, be deemed to
have so originated.

(bi All matters and proceedings commenced under any of the
said enactments, and pending or in progress on the
coming into operation of this Act, may be continued,
completed, and enforced underthis Act.

Labour Depaitmrut,
Interpretation. 2. Tn this Act, if not inconsistent with the context,—
190~,No. 45, ten. ~ “Department” means the Department of Labour constituted

under this Act:
Employer” means any person, firm, company, or local

authority employing labour of any kind for hire, and in-
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cludes any agent,representative,or attorney of any of
them respectively:

“Minister “ meansthe Minister of Labour
“Worker” meansany person employed for hire to perform

any clerical or manual labourof any kind.
3, There shall be a Departmentof the Public Serviceof New Department of

Zealand called the “Department of Labour,” having, under the Lathout established,
direction of the MinIster, such powers and duties as are provided 19 ~‘ °, 45~see.S

for by this Act.
4. The Governor may from time to time appoint a SecretaryGovernor may

to theDepartment,and suchInspectors,clerks, andother officers a~
may be deemednecessary,and who shall respectivelyperform such Ibid, sec. 4

dutiesasthe Minister from time to time determines.
5. The expensesincident to the administrationof this Act shall Expensesto be paid

be defrayedout of sumsto he from time to time appropriatedby ~
Parhauientfor that purpose. ibiS, see,5

6. Thegeneraldutiesof the Departmentshallbe~- Duties of
(a.) To administerthe labour lawsof New Zealand Depattment,

(b.) To acquireanddisseminateknowledgeon all matters con~Th,& see.C

rectedwith the industrial occupationsof the people,with
a view of improving the relationsbetweenemployersand
workers;

(c.) To collect and publish reliable information relating to or
affecting the industries of New Zealand and rates of
wages; and

(d,) To performsuchotherdutiesas may from time to time be
prescribedby any Act of the GeneralAssembly.

7. For the purposeof obtaining the necessaryinformation to Powersof Depart-

enable the Departmentto carry out this Act, the Minister, and any
officer of the Departmentappointedor a.urhouisedeither speciallyor mid, eec. 7

generally foir that purpose.shall. front time to time be entitled to—
(a.) Procurefrom all officers of amly industrial society,industrial

union, trade-union,or otherassociationof workerswithin
the meaningof the respectiveActs for the time being in
force relating thereto, such information in writing as
to the membership,benefIts, or advantagesenjoyed or
obtainableunder the rules or constitution of any such
society,union, or association,and as to the disqualifica~
tions or disabilities tinder suchrules or constitution,as
the Minister from time to time eitl:ier generallyor specially
directsor requires

(1~,)Requireanyemployer to statein writing-—
(i.) The full nameof everypersonhavingtheprincipal

control, superintendence,or managementof any kind of
businesscarriedon by suchemployer

(ii,) Thefull nameof everyworker employedby him,
togetherwith the natureof the employment,thehoursof
labour, the mode, terms,aod rateof paymenttherefor

(c.) Obtainfrom all personsableto furnishthesamesuchfurther
and other information in respect to the collection of
Customs duties and their effect on the conditions and
operationsof labourand the indust~’iesof -New Zealand,
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infor~atton B. (L) No information obtained by the Minister or by any
officer of the Departmentunderany of thepowershereinbeforecon~

1905,No. 45, sect. s tamedshallbe madeuseof savefor thepurposesof this Act.
(2.) Every personwho coninuts a breach of this provision is

liable to a fine not exceedingfifty pounds.
Minister or officer 9. For the purposeof obtaining any information to which he is
~ entitled under this Act, the Minister, or any officer appointedor
of Inquiry Lot. speciallyauthorisedby him as aforesaid,shall have all the powers
Ibid, eec.9 andauthoritiesconferredby “The CommissionsofInqniry Act, 1908,”

on a commissionissuedor appointedby the Governorin Council;
and the provisions of that Act shall, -mutatis -mutandis, extend
and apply to any inquiry authorisedby this Act.

Refusal to give 10. Every person who neglec$ or refusesfor the space of
i~f~rrnauon. one month after the secondapplication to furnish the information

requiredunder any of the provisions of this Act is liable to a flue
not exceedingtwenty pounds,and everypersonwho furnishessuch
informationknowing it to be false is liable to a similarfine.

Recoveryof fines. 11. All fines imposed by tins Act shall be recoverablein a
Ibid. eec.11 summary way before a Magistrate,under the provisions of “The

Justicesof the PeaceAct, 1908.”
Annual report to 12. (1.) The Minister shall in each year make a report in
Parb~ment. writing to the Governor upon the operationsof this Act and the

workmg of the Department,together with such recommendations,

either generalor special,ashemay think necessaryin orderto pro-
mote the efficiencyor extendtheusefulnessof theDepartment.

(9.) Such report shall be so framedasnot to disclosethename
or identity of any employer, worker, or business,and shall containa
detailedaccountof the moneysexpendedby the I )epartmentin the
administrationof this Act.

(3.) Suchreportshall be laid before Parhianmentwithin fourteen
daysof theconunencementof eachsession.

Regulations. 13. The Governormay from time to time, by Orderin Council
1510, see.is - gazetted,makesuchregulationsashe thinks necessary—

(a.) Prescribingthe duties of the Sccretary,Inspectors,sud
otherofficers underthis Act:

(b.) Prescribingthe forms of noticesto begiven underthis Act,
andthe mannerin which the samemay be served;and
also the forms in which the information or particulars
requiredor obtainedunder sectionsevenhereof shallbe
supplied, and by whom and in what manner the same
shallbeauthenticated:

(c.) Generallygiving effect to this Act.

Labour Day.
Labour Lay 14. The secondWednesdayin the month of Octoberin each
inst,tuted. yearshall be known asLabour Day.
1899, No 17, sec. 2
Labour Day a 15. LabourDay is herebydeclaredto bea public holiday.
public

Ibeo. a SCHEDULE.
ENAcntEnscoxsosmrrsn.

1899, No. 17.—” The La.boorDay Act, 1899.”
1903, No. 45.—” The LabourDepartmentSot, 1903.”


