Parental Leave and Employment Protection (Six Months’
Paid Leave and Work Contact Hours) Amendment Bill
Member’s Bill

As reported from the Government Administration Committee
Commentary

Recommendation

The Government Administration Committee has examined the Parental Leave and
Employment Protection (Six Months’ Paid Leave and Work Contact Hours) Amend-
ment Bill. The committee is unable to agree on whether the bill should be passed.
Should the House decide to progress the bill, we recommend that the amendments we
discuss, as set out in the attached version of the bill, be incorporated.

Introduction

This is a member’s bill in the name of Sue Moroney. It seeks to extend the period of
paid parental leave from 16 to 26 weeks. The bill also provides for “work contact
hours”. Work contact hours would allow recipients of paid parental leave to return to
work for a limited amount of time, without losing their entitlement to paid leave.

Updating implementation dates

The bill as introduced seeks to increase paid parental leave in two phases. Part 1 of
the bill, which would increase paid leave to 22 weeks, would come into effect on
1 April 2016. Part 2 would increase paid leave to 26 weeks, effective from 1 April
2018.

The date for implementation of Part 1 has now passed. Thus we recommend amend-
ing clause 2(1) to change the date to 1 April 2017.

Work contact hours

The bill as introduced provides for work contact hours. However, on 17 March 2016
the Parental Leave and Employment Protection Amendment Act 2016 received Royal
assent. That legislation provides for “keeping in touch days”, which are comparable

51—2



Parental Leave and Employment Protection (Six
Months’ Paid Leave and Work Contact Hours)
2 Amendment Bill Commentary

to the work contact hours set out in this bill. Given the similarity, we recommend de-
leting all clauses that propose to implement the work contact hours.

Changing current paid parental leave weeks

As introduced, the bill would extend the period of paid parental leave from 16 to 26
weeks. However, since its introduction, a number of amendments have been made to
the principal Act, including changes to increase the amount of paid parental leave to
18 weeks. We recommend amending all mentions of 16 weeks in the bill to 18 weeks,
and aligning the clauses of the bill with the recent changes to sections in the principal
Act.
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Appendix

Committee process

The Parental Leave and Employment Protection (Six Months’ Paid Leave and Work
Contact Hours) Amendment Bill was referred to the committee on 16 September
2015. The closing date for submissions was 6 November 2015. We received and con-
sidered 6,755 submissions (including 5,129 form submissions and 1,626 individual
submissions) from interested groups and individuals. We heard from 25 submitters.
We received advice from the Ministry of Business, Innovation and Employment.

Committee membership

Hon Ruth Dyson (Chairperson)

Kris Faafoi

Paul Foster-Bell

Brett Hudson

Mojo Mathers

Mark Mitchell

Sue Moroney replaced Kris Faafoi for this item of business.

Denise Roche replaced Mojo Mathers for this item of business.
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The Parliament of New Zealand enacts as follows:

1 Title
This Act is the Parental Leave and Employment Protection (Six6 Months’ Paid
Leave-and-Werk-Centact Hours) Amendment Act 2015.

2 Commencement

(1)  Part 1 comes into force on 1 April 26462017.
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Part 2 comes into force on 1 April 2018.

The rest of this Act comes into force on the day after the date on which it re-
ceives the Royal assent.

Principal Act

This Act amends the Parental Leave and Employment Protection Act 1987 (the
principal Act).

Part 1
Amendments to come into force on 1 April 2017

Section 1A amended (Purpose)

In section 1A(c), replace “+618 weeks” with “22 weeks”.

Section 1B amended (Outline)

In section 1B(3)(a)(i) and (ii1), (b)) and (iii), (¢)(i1), and (d)(ii), replace “18
weeks” with “22 weeks”.

Section 9 amended (Duration of maternity leave)
In section 9(1) and (3), replace “+618 weeks” with “22 weeks”.

In section 9(2), replace “+012 weeks” with “16 weeks”.

13 29 M 13 29

Section 26 amended (Duration of extended leave)
In section 26(2)(3), replace “+618 weeks” with “22 weeks”.

X3 9 X X3 9

b

Section 32 amended (Requirements where extended leave sought)
In section 32¢)H)(2)(a), replace “+618 weeks” with “22 weeks”.

Section 45 amended (Early ending and extension of parental leave)
In section 45(4)(a) and-(e)H), replace “+618 weeks” with “22 weeks”.
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13  Section 71A amended (Purpose)
In section 71A(a), replace “+618 weeks” with “22 weeks”.
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15  Section 71J amended (Duration of parental leave payment)
In section 71J(1)(a) and (b), replace “+618 weeks” with “22 weeks”.

16  Section 71L amended (End of parental leave payment for employees)
In section 71L(1)(a), replace “+618 weeks” with “22 weeks”.

(13 k2l : (13 29

b

18 Regulations amended

The Parental Leave and Employment Protection Regulations 20022016 are
amended in the manner set out in Schedule 1.

Part 2
Amendments to come into force on 1 April 2018

19  Section 1A amended (Purpose)

In section 1A(c), replace “22 weeks” with “26 weeks”.

19A Section 1B amended (Outline)

In section 1B(3)(a)(1) and (ii1), (b)(i) and (iii), (¢)(ii), and (d)(i1), replace “22
weeks” with “26 weeks”.

20  Section 9 amended (Duration of maternity leave)
(1)  Insection 9(1) and (3), replace “22 weeks” with “26 weeks”.
(2)  Insection 9(2), replace “16 weeks” with “20 weeks”.

X3 9 1 X3 9
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Section 26 amended (Duration of extended leave)
In section 26(2)(3), replace “22 weeks” with “26 weeks”.

X3 9 X X3 9

b

Section 32 amended (Requirements where extended leave sought)
In section 32¢)H)(2)(a), replace “22 weeks” with “26 weeks”.

Section 45 amended (Early ending and extension of parental leave)
In section 45(4)(a)and-(e)}H), replace “22 weeks” with “26 weeks”.

Section 71A amended (Purpose)
In section 71A(a), replace “22 weeks” with “26 weeks”.

13 29 M (13 99 o
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Section 71J amended (Duration of parental leave payment)
In section 71J(1)(a) and (b), replace “22 weeks” with “26 weeks”.

Section 71L. amended (End of parental leave payment for employees)

In section 71L(1)(a), replace “22 weeks” with “26 weeks”.

(13 k2l + (13 29

b

Regulations amended

The Parental Leave and Employment Protection Regulations 20022016 are

amended in the manner set out in Schedule 2.
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Schedule 1

Amendments to Parental Leave and Employment Protection
Regulations 20022016 that come into force on 1 April 20462017

s 18

(13 29 M 13 bl

Regulation 9
In regulation 9(2)b)(a)(v), replace “+618 weeks” with “22 weeks”.

Regulation 10
In regulation 10(2)(a)(iv), replace “18 weeks” with “22 weeks”.

Regulation 1

(13 29 M 13 2

Regulation12

(13 29 . (13 2

Regulation 15
In regulation 15(3)(e), replace “18 weeks” with “22 weeks”.

Schedule 2

In-the Schedule 2, form 12, notes 3 and 4, replace “1618 weeks” with “22 weeks” i
eachplaee.
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Schedule 2
Amendments to Parental Leave and Employment Protection
Regulations 20022016 that come into force on 1 April 2018

s 32

Regulation8 5

(13 29 M 13 bl

Regulation 9
In regulation 9(2)b)(a)(v), replace “22 weeks” with “26 weeks”.

Regulation 10
In regulation 10(2)(a)(iv), replace “22 weeks” with “26 weeks”. 10

Regulation 1

(13 29 M 13 2

Regulation12

(13 29 . (13 2

Regulation 15 15
In regulation 15(3)(e), replace “22 weeks” with “26 weeks”.

Schedule 2

In—the Schedule 2, form 42, notes 3 and 4, replace “22 weeks” with “26 weeks” i
eachplaee.
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